MICHIGAN STATE
UNIVERSITY

DATE: December 23, 2020

TO: Jarrett Skorup
Director of Marketing and Communications
Mackinac Center for Public Policy
skorup@mackinac.org

FROM: Rebecca Nelson, Director and Freedom of Information Act (FOIA) Officer
Michigan State University FOIA Office /; ), [
o ey = Vaoa Nelore

SUBJECT: FOIA Response

On June 26, 2020, you emailed to this Office your expansive FOIA request for “Any emails to or from
the president of Michigan State University that mention ‘Hsu’ from Feb. 1, 2020 to June 26, 2020.”
On July 7t we sent to you a notice advising that significant labor would be involved in processing
your request, and that a fee deposit would be required to proceed. On July 20, this Office received
your fee deposit. On August 31st, we sent to you a letter advising that records identified as
responsive to your request were significantly greater in volume than originally anticipated; that
significantly greater labor would be involved in processing those records; that an additional fee
deposit would be required to proceed; and that we anticipated responding on or before eight weeks
from the date the additional deposit was received. That response date was estimated in compliance
|NF0F{FSAE$|%?\JMA8$ with Section 4(8) of the Michigan Freedom ofllnformation Act _(MIFOIA), Wh_ich prO\_/ides that

OFFICE “The response must also contain a best efforts estimate by the public body regarding the time frame
it will take the public body to comply with the law in providing the public records to the requestor.
The time frame estimate is nonbinding upon the public body, but the public body shall provide the
estimate in good faith and strive to be reasonably accurate and to provide the public records in a
408 West Circle Drive manner based on this state’s public policy under section 1 and the nature of the request in the

Room 1 Olds Hall . . "
East Lansing, M| 48824 particular instance.

517-353-3929
Fax: 517-353-1794
* toia@msu On September 9, this Office received your additional fee deposit. On November 41, eight weeks

nipifoRMLE from the date we received your additional deposit, we wrote to you that while your request was
granted to the extent information is not exempt from public disclosure, processing times were
extending beyond typically anticipated dates due to current alternate working arrangements
necessitated by extraordinary community health concerns. We also advised that we expected to
respond to you with records on or before December 4. On December 4th, we wrote to you that we
were continuing to process your request as expeditiously as possible; that for the same reasons
stated in our November 4t letter, additional time was required; that we expected to respond to you
with records on or before December 23'9; and that in consideration of the unavoidable inconvenience
the delay was causing, a fee adjustment would be made. Accordingly, we write to you the following
response.

Michigan State
University

MSU is an affirmative-action,
equal-opportunity employer.
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Records responsive to your request accompany this letter. Identifying information pertaining to
certain individuals, personal email addresses, personal cellular telephone numbers, and certain other
personal data have been redacted, and five (5) pages of personal information have been withheld
pursuant to one or both of Sections 13(1)(a) and 13(2) of the MIFOIA. Section 13(1)(a) provides for
the withholding of “Information of a personal nature if public disclosure of the information would
constitute a clearly unwarranted invasion of an individual's privacy.” Section 13(2) requires the
withholding of information that, if released, would prevent the public body from complying with 20
U.S.C. 12329, the Family Educational Rights and Privacy Act (FERPA). Nine (9) pages consisting
of personal information pertaining to a student have been withheld under one or more of
Sections 13(1)(a), (b)(iii), and 13(2). Section 13(1)(b) provides for the withholding of “Investigating
records compiled for law enforcement purposes, but only to the extent that disclosure as a public
record would do any of the following...(iii) Constitute an unwarranted invasion of personal privacy."
University signatures, email addresses, netIDs, and a telephone number have been redacted under
one or more of Sections 13(1)(u), (y), and (z), which allow for the withholding of information related
to the ongoing security of a public body. Certain other information has been redacted under one or
more of Sections 13(1)(g), (h), and (m). Sections 13(1)(g) and (h) provide for the withholding of
information or records subject to the attorney-client privilege and attorney work-product doctrine,
respectively. Section 13(1)(m) provides for the withholding of “Communications and notes within a
public body or between public bodies of an advisory nature to the extent that they cover other than
purely factual materials and are preliminary to a final agency determination of policy or action.”
Lastly, nine (9) pages have been withheld under Sections 13(1)(g) and/or (h).

The MIFOIA provides that when a public body denies all or a portion of a request, the requester may
do one of the following: (1) submit an appeal of the determination to the head of the public body; or
(2) commence a civil action in the court of claims to compel the public body’s disclosure of the
records. If you wish to seek judicial review of any denial, you must do so within 180 days of the date
of this letter. If the court of claims orders disclosure of all or a portion of the public record(s) to which
you have been denied access, you may receive attorneys’ fees and, in certain circumstances,
damages under the MIFOIA. Should you choose to file an appeal with the University regarding this
response to your request, you must submit a written communication to this Office expressly stating
that it is an “appeal” of this response. In your appeal, please state what records you believe should
have been disclosed to you. You must also state the reasons you believe any denial of your MIFOIA
request should be reversed. This Office will arrange for the processing and review of your appeal.

In processing your request, a significant amount of labor was required to search for, gather, and
review the responsive records to separate information exempt from disclosure from that which is not
exempt. Nevertheless, in consideration of the previously noted unavoidable delay in providing the
attached records to you, fees for processing your request are hereby waived. Your fee deposit
checks will be returned to you via U.S. first class mail. Pursuant to Section 4(4) of the MIFOIA, the
University's procedures and guidelines for processing MIFOIA requests can be found at
http://foia.msu.edu.

Attachments
MSUF035320



Sent fiday, June 26, 2020 4:28 FM

o Samuel L. Staniey ir, MDD, President
Subject: Academic Freedom
Or. Stanley:

Requesting the resignation of Dr. Hsu is 2 loss for academic freedom and freedom of expression. Academic research and
expressian that is required to meet the consiraing. of current political correctness is inteflectually constrained.
Universities are supposed to be the bastions of free speech and expression and the free exchange of ideas. Research
and investigation should not be held hostage to political corractness. To quote Daniel Patrick Moynihan; Everyone is
entitled to his own opinion; but not his own facts.




From:

To: Sarnue! L Staniey .lr M 0., President
Sovhject: Dr Hsu

I read with dismay about the sardid treatment of Dr Hsu who was forced to resign his position i your administration
due to specious allegations stated by the Graduate Student Unian.

i.am a graduate of Michigan 5tate University- | received my PHD imn-am
worked for many years in private business. { have always been proud of my Altma Mater - untit yesterday.

When | was-at Michigarn State | wes fortunate enough to be mentored by
who were respansible for the v 4 ~ brithart wiho w

publish my dissertation wi it was a vibrant time
when idess, wwcgkmmer siat anes, toult be giscussed and gebs ar what it was-
astatistical artifact, Based on what happened to Dr. Hsu-wouﬁd be il '

two Professors

What happenied to academic freedom? What you alowed 10 happen ta Dr. Hsu witl chill everyone on campus. if that
happered to himy, what of other faculty? The blatant unfairness of it is plain to see. Academic freedom no longer exists
o that campus. You killed 1.

1am not a big donor, Butl will give any more money ta MSU. I'will encourage every one | know to do the same,

This was wrong and sad. It is @ very sad day for me. You killed my Spartan spirit.




To: Samuel L, Stanley Jr, M.D. President
Subject: Unfair treatment of Dr. Hasu
Dear President Stanley:

| am the father o—a:f-ismg sophomore at MSU.

I read the foliowing articles, and | am extremely upset with the way you and ethers at MSU treated Dr.
Hsu.

[ 2is0 read the twitter feed of the MSU Graduate Employees Union, Their statements bothered me in
several ways. First, their grammar is often awkward and sometimes incorrect. These are suppased to he
PhD students at a top-30 university? Second, they clearly advacate that scientists should base their
research conclusions, at least partly, on political views. Third, they grossly misrepresent Dr, Hsu's blog
posts and academic papers. itis clear to me, they are purposelally trying to deceive readers,

The third aspect might be the most troubling. [ strongly suspect that they will be willing to practice
similar deception when teaching and conducting research. it bothers me to think that some of them will
be teaching m

[ also read the bio of Dr. Hsu, as well as some of his blog posis. He seems to be a good man and an
extremely talented scientist. He deserves better.

My wife and 1 are paying a lot of money to MSU ~ we pay out-of-state tuition for ou*n
receives anly a minimal amount of financial aid. T hope you can imagine our concern anc isappointment.

if not a response, I would greatly appreciate an acknowledgment that you received and read this email.







from: I
“Sent; Friday. June 26, 2090 1:20 PM

Te: Samuel L. Stanley Jr, M.D., President
Subject: Stephen Hsu
Dear President Stanley:

A graduata of the MSU_! arm deeply concarned about the stary in the Wall Street journal today
regarding Mr. Hsu. 1 understand that you might have a different version of the facls, but the WS) is usually careful with
fts research and | would be alarmed if it's true that MSU is now responding to Twitter mabs.




From: Gage, Douglas

Sent: Friday, June 26, 2020 10;55 AM

To: Stanley, Samuef

Subject: RE: Action needed on MSU commitment to NSF re: The REACON Center
Yes, | can dathat.

Suhkc&’ﬂe: Acﬁoii, reeded on MSU commitment to NSF re: The BEACON Center

Ok, thank you, Do we bave the number of indirect cost dallars from the grants generated by the center {that are not
part of its direct: funding)? Can give me those data when we meet, Sam.

From: "Gage, Douglas"
Date: Fﬂdw,]m?ﬁ, 20 at 10:45 AM
Yo: "Standey, Samuel”
Subject: RE: Action needet on MSU commitment to NSF re: The BEACON Center

Hi Sam,

1-am Familiar with this issue.

The BEACON fulks ints pret this to mean grants already funded and Steve's Interpretation was that this
new post-BEACON grants. The fener“ We can discuss this in more detall atour Monday

Thinks,
Doug

From: Stanley, Samuﬂw
Saltl‘t‘wav, }kme_zﬁ, 10:38 AM

‘on MSU commitment to NSF re: The BEACON Center

Let's talk about this. Sam.

From: "Samuel L Stanley ., M.D., President”

‘Date: Friday, June 26, 2020 at 10:23 AM

T i oo I <<= .. [
Subject: FW: Action needed on MSU commitment to NSE re: The BEACON Center

From; Charles O



k- Stanley ir. ;
Richard 00 £ Holekamp, Kay

__:pg DET: ACTISH: ioiiit il . mm“ Ceﬂter

We write with regard to an impasse we have reached with VP Hsu, now further complicated by his resignation and the
university's deepening financial crisis. Dr. Hsu committed fo the NSF (and to ug} that MSU would continue funding the
BEACON Center for the Study of Evolution in Action when its NSF Scienca & Technology Center grant concluded.
Specifically, he pledged nearly $1 million per yesr for et least two years to susiain and ransition BEACON research after
the 10 years and nearly $50 million of NSF funding. This past November, Hsu assured us that the funding was still on
track. However, in Jgnuary he discload that he had neve 28 2 cost distribution with the relevant colleges or
Provost's.office, an o a faderal agency on behalf of, and with the
authority of, MSU. NOW, 68 BEAGOT DICAcHes 18 Hans viol Center at the end of July, Heu has rafused o
reiease most of the research funds, and he has pushed the cofleges to provide most of the much smaller funds for staff
support.

The committed funds are essential to support BEACON graduste students and postdocs, all of whom are engaged in
interdisciplinary research and education. Moreover. these projects are targeted to yield new externat funding. In Hsu's
commitment (attached), $224K/yr was earmarked for basic staffing and our (reduced) core operations. The remaining
$750)yr was 10 sipport this research, and the amount was based oo a projected $7.5 million in additional BEACON-
retated external funding in 2018-20 (beyond the NDSF Centet support), a goal that we have exoeeded, BEACON faculty
have made plans with these funds in mind, After months of fruitiess discussion with Hsu and the relevant colieges, we
remain in limbo; unable to confirm positions for our students and postdous for this coming scademic year

This agreemant with tha VP Hasu was oniginally negofiated by Erlk Goodman, BEACON's Director at the time of our
Center's renewal appiication o the NSF in 2014. Hsu's Jstter of commitment was providad as critical evidence of MSU's
Support to assure BEACON's sustainatility afier NSF funding endad. Moreover, Hsu reiterated that commitment in person
during several BEACON site visits by NSF since 2015, and to Charles Ofria (BEACON's current director) in a November
2019 meeting. HEu Made this commitment to the dozens of BEACON-affifiated MSLU faculty and to the NSF in his. official
capacity as VPRI on behaif of the university. Therefare, MSU cannot and must not ignare this agreement, as il it never

We must aiso emphasize that VP Hsi 6fore the onset of COVID-19. We mealize that the
pandemic has put new financial burdeE BR MO SRS TATIIE have to share in budgetary reduclions, so we have no
objection to receiving a correspandingly reduced share of that commitment, However, we object most strongly and
forcehully to MSU either ignoring this agresment or acting a3 though it was meaningless.

Wammm,bmusmimrommmmplam and we would prefer not 1o be forcad o do so by MSU's refusal to
hmq:&s.agrmmwﬂhrﬁsmumm._ . However, we have lried o resolve this issue with VP Hsu for sevaral

o

w18

We request that you intervans immediately on behalf of the Univarsity to fulfill this agraement and avold the
patential smbarrassment over the migrepresentation of university commitments to a federal agency,

Dr. Charles Ofria
Pt and Director of the BEACON Center for the Study of Evalution in Action
President, International Society for Artificial L ife

“Co-Plof the BEACON Center for the Study of Evalution in Action
Joha Hannah Distinguished Professor

Department of Mictobiology & Molecular Genetics

Department of Plant, Soif & Microbial Sciences




Department of integrative Biology

De¢. Ertk Goodman
Co-Pl and Founding Director of the BEACON Center for the Study of Evolution in Action
Dapariment of Electrica! and Computer Engineering

Dr. Kay Holekamp
Co-Pl of the BEACON Cemrfnrma Study-of Evoiution i Action
ished Professor

M Gmﬁuaﬁe ngram for Ecolagy, Evolutionary Biology, and Behavior
Depamwnt of integrative Biology

Dr. Robert Penmock

Co-Pl of the BEACON Center for the Study of Evoiution in Action
University Distinguished Professor

Lyman Briggs College

Depariment of Philosophy 7

Department of Computer Science 8 Engineering

Or. Charles Ofria

Professor of Computer Science & Engineering

President, international Saclety for Artificial Life

Director, BEACON Center for the Study of Evolution in Action
Michigan State University

hitp://www.cse msu.edu/~ofriz/ (517 884-2562)




VERGSIT
Jupe 23, 2020
Dear President Stanley,

We write with regard 1o an impasse we have reached with VP Hsu, now further complicated
by his resignation and the university's deepening financial crisis. Dr, Hsu committed to the
NSF {and ta us} that MSU would continue funding the BEACON Center for the Study of
Evolution in Action when its NSF Science & Technology Center grant concluded.
Specifically, he pledged neardy $1 miltion per year for at least two years to suswin and
transition- BEACON research afer the 10 years and nearly §50 million of NSF funding. This
past November, Hsu assured us that the funding was stil! on track. However, in fanuary he
disclosed that he had never arranged a cost distributios with he retevant cofleges or

én'b_ahaif oﬁ. and w NE ALINOMNT ‘approaches its transition to
sh MSLI Center as the end of July.

\

" Hsu has refused to release most of the research funds, and
he hias pushed the colicges to provide niost of the much smaller funds for staff support.

The committed funds are essential to support BEACON graduate students and postdocs, atl
of whom are engaged in interdisciplinary resedrch and education, Mareaver, these projects

-afe targeted 1o yield new external funding. In Hsu's commitment {anached), $224K/yr was

earmarked for basic. staf¥ing and our {reduced) core operations. The remaining $750K/yr
WS 10 Suppoft this research, and the amount was based on & projected $7.5 million in
additional BEACON-related external funding in 2019-20 (beyand the NDSF Center
support), & goal that we have exceeded. BEACON faculty have made plans with these funds

~ Inmind. After months of fruitiess discussion with Hsu and the relevant cotleges, we remain

in fimbo, unable i confirm positions for gur students and postdos for this coming academic
year.

This agreement with the VP Hsu was originally negotiated by Erik Goodman, BEACON's

“Director at the time of our Center's renewal application to the NSF in 2014, Hsu's tetter of

43¢ commitment was provided as critical evidence of MSLU's support w assure BEACON's

MEU 53 a1 affirriaiion-attion,
SQUN-CPPOFYINY BmDICYRY.

sustainabitity afler NSF funding ended. Moreover, Hsu refierated that commitment in person

¥ during several HEACON site visits by NSF singe 2015, and to Cherles Ofria (BEACON's

current director) in a November 2019 meeting. Hsu made this commitment 1o the dozens of
BEACON-affitiated MSU faculty and 1o the NSF in his officiaf capacity as VPRI pn behalf
of the university. Therefore, MSU cannot and must not ignore this agreement, as if it nover

existed,

We must also emphasize that VP Hsy bhefore the onset af
COVID-19, We realize that the pandemic PUL new (INANGCH rdens on MSLU, and that
all-units have (o share in budgetary reductions, so we have no objection to receiving a
carrespondingly reduced share of that commitment, However, we object most strongly and
Forcefully 1o MSU either ignaring this agreement or acting as though it was msaningless.




We have not gone 1o the NSF with a formal complaint, and we would prefer not to be forced to do so by
MSL"s refisal to honor its agreemen with our NSF-funded Center. However, we fave tied t6 resolye
this issue with VI Hsu for several months, without success. Even before the new public coniroversy
about Hsu’s fitmess (or his office, it scemed
removed, we are concarnied sbous starting over w

We request that you intervene immediately on behalf of the University to Tolfill this agreement and
wvoid the potential embarrassment over the misrepresentation of university commibments to »
federsl agency,

Sincerely,

"Dr. Charles Oftia

Pt and Director of the BEACON Center for the Study of Evolution in Action
President, International Society for Antificial Life

Department of Computer Science & Engineering.

Dr. Richard Lenski _

Co-P} of the BEACON Center for the Srudy of Evolution in Action
John Hannah Distinguished Prafessor

Departentof Microbiology & Molecular Genetics

Departmenit of Plant, Soil & Microbial Sciences

Department of Integrative Biology

Dr. Erik Goodman _ _
Co-Pi snd Founding Director of the BEACON Centet for the Siudy of Evolution in Action
Deparvment of Electrical and Computer Engineering

Dr. Kay Holekamp

Co-Pi of the BEACON Center for the Study of Evolution in Action
University Distinguished Professor

Director, Graduate Program for Ecology, Evelutionary Biology. and Behavigr
Department of Integrative Biology

Dr. Robert Pannock

Co-P1-of the BEACON Center for the Study of Evioletion.in Action
University Distinguished Professor

Lyman Briggs Collicge

Depariment of Philosophy

Depariment of Computer Science & Engincering
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MICHIGAN STATE

UNIYERSITY

To:  Prof. Erik Goodman, Director, BEACON Center for the Study of Evolution in Action
“Stephen D. H. Hsu, Vice President for Research snd Graduate Studies
BEACON STC Renewal Proposal

May 20, 2014

From:
Re:
Date:

‘Michigan State University strongly supports the renewal of the BEACON Center for the Study of

Evelution in Action. During its first four years, BEACON has demonstrated exemplary value to the
university and to the fields of evolutionary biology and evolutionary applications. Se long as
BEACON is renewed, the university will provide substantial resources to meet its needs for space,
student support, faculty hires, flexible funding, and to sustain it beyond the period of NSF sugport,
First, in recogniticn of BEACON"s surpassing its ex

growth in membership
ging of resources, the university is exploring the possibili

bility of

Second, n eddition t senjor faculty already recruited to the Colleges of Natural Science and

‘Engineering at BEACON's request, the university will targst junior faculty lines and sdditional

senior lines in these and other collages ta strengthen BEACON. Furthermore, Michigan State
University will provide $2,575,000 in cash cost-share direct costs through contributions from the
Office of the Provost, Office of the Vice Presidem for Research and Graduate Stedies, Dean of the
Graduste School, and the participating colleges and departments. These funds will be used to
support fellowships, research assistants, postdoctoral researchers, sabbatical visitors, and BEACON
siaft during the transition to sustainability mode.

Michigan State University intends to support BEACON beyond its 10-year STC funding.

Beginning in 2020, MSU will sustain BEACON's staffing and core aperations with $224 000/year
for aY least two years, and an additional $750,000/yvear to sead fund research projects. This Intter
amount, based on projected BEACON-refated funding of $7.5 million in 2019.20, will scale
commensurate with BEACON's performance in externafly funded research at MSU in the post-
STC period. Both commitments are extendable to at least 2025 so long as BEACON’s sxteenal
funding continues at a level near $10 millionivear. The seed funds can e used ip support the MSU
portion of new seed research projects undertaken jointly with the partner universities.

All of BEACON’s partners have atso submitted letrers to Michigan State University indicating
their continuing yupport of BEACON for five more years, incliding a sizeable new commitment at
University of Texas Austin. Continuing cooperation with the partners will be sncouraged after
2020. Some partners are already installing mechanisms to facilitate the formation of new joint seed
projects in addition 10 contimsing work on rescarch areas alraady established during BEACON's
STC funding.

Michigan State University is finnly commitied to BEACON's continuing success.



Frome
Sent: Friday, june 26, 2020 9:48 AM

Yo: Samuel L. Stanley Jr, M.D., President
Subject: Professor Hsu '
Mr. President,

Your recent failure 1o uphold the principles of scientific study demonstrates yaur complete lack of courage in the face of
the mob. '

There is noLhing that a reasonable person could find in Professor Hsu's comments that would in any way suggest racism,
in fact as he stood up for the basic tenants of sclentific study you cut his legs from under him,

in the face ¢ comments that “the way his beliefs were expressed made it seem like he had no concer for
Increasing diversity” are both suspect and not based on fact. “Made it seem” is not evidence but emation and it “seemys”
as though what concerned him was Mr. Cesarit's rﬁsearﬁh-id-mt refute nor disprove the research he only
objected to a study resut that was rot in fine with a pre-deterfmined narrative therefare the man in charge must be

mwﬂ'fm-i:aémﬂspdms fiy In the face of the basic tevant of sclentific nquiry without &
predetermined bias for what it might find,

How, post your current actions, you could look yourself in the mirror and suggest that you are qualified to be 2 Jeader,
tet glone a leader of a major university is beyand me.

it Is this type of failed leadership that is allowing our country to slip into the abyss of an Arverican version of the Cultural
Revolution. y

I am appalled and d'isippointedand only hope that you can find the decency to correct your actions and ta find
somthing, anything, that you believe in and find the courage to suppont in the face of all pressure.




trom: Univrsy Commaicaions I

Sent: Friday, June 26, 2020 7:58 AM
To: Staniey, Samuel
Subject: MSU Daily Briefing for Friday, June 26, 2020

o9 s mohila-optimized online version. including download options and an audio reader.

~

Friday, June 26, 2030 £:00 AM EDT
Higher Education Coronavirus News

MSU Trustees To Mest Friday Marmning.
in broadcest coverage, -u. NG-TVIS ed the Michigan State University Board of Trustees is set to meet this

Fricday &t 8 a.m, Qfficials “say mand members are learning how to effectively increase safe testing for students,
and how thase lests are gotting belter as the coronavirus pandamic continues.”

'Two More MSU Student-Athletes Test Positive For COVID-19,

Datroil News reports two more MSLU student-athlates have tested posilive for COVID-16 "during a second
round of m;ing involving 114 athietes that ok place Monday ™ Last week, 124 student-athietes were tested at
MSU and ane tested pos;ﬁua. Another student-athiete who had tested posilive while at home remained

" Speds lustroted reports that thosa athletes who “test negative twice are allowed to
participate in vc!umary summer wctkouts The individuals will be spiit nto groups based on their fiving
anamamm and rcommates *

Wﬂ\rsd&dadm coverage.

Radio Hoats Talk Potential For Fall Football’s Cancellation.

JOM-FM carries concetns regarding potential COVID-18 transmission during Big Ten games this fall seasan.
as expmqsad by Mrchigan Radio sports commentator John Bacon and radio host Doug Tribou. Said Bacon,
‘Football is the hardest sport to conduct safely. You got five guys on the (offensive and defensive} fines, facing
each other, that are sweating. They spit on-each other in the piles, for crying out foud. How can this not spread?”
He continued, “if thete's one sport | think might get knocked out before we get to the falt, it would be Big Ten

§1 Cases Linked To Outbreak At Harper's.




L.ansing (A le Joumal repons the number of known COVID-19 cases linked to Harper's Restaurant in
East Larwmg reached 51 as of Thursday avening, according to ingham County health officials. Those who
“visited the bar. which is popular with Michigan State University students, between June 12 and June 20 are
urged to self-quarantin for twa weeks from the date of their visit.* The State News explores how Lansing-area
bars and eateries are adjusting their raopmmg plans n lnght oi the region’'s Encfeas;ng case count.
Additional coverage is carried by Crain's Detroit (M Siness -
News.

Michigan University Students Readying Themselves For Strange New Fall Semester.

Mﬁxmpom on how studenis at MSU and the University of Michigan will have to adjust to a new model of
campus life come fail. One MSU student “says he feals pretty confldent going back o Michigan Stale for his
sophomore year in the fall.” but “he knows he's not returning to the same rollege experience he had last year”
He said. ™| think just all of the next schoo! year will be different for sure. . You can't do anything but be

Continuing Coverage Of MSU's Pause To Foothall Ticket Sales.

WIVB-AM reporis that even as “afhistes are reporting back to campus, Michigan State Universily is pausing the
sale of football season tickets for the public and students ahead of the 2020 season.” The decision comes “after
the Michigan Department of Health and Human Services announced the biggest single-day increase of
coronavirus cases sinca May 31.” MS Athletic Director Bifl Beekman “said they will do their best to keep season
tickal holders informed. Beekman added the health and safety of all student-athietes, coaches, staff, working
personnel, support staff. and fans are their first priarity * WILX-TV reports some MSU football fans are unhappy
with the school's decision to pauss ticket sales due 1o uncertainty sumounding stadium capacity and game dates.

Continuing Coverage Of MSU's Cuts To Capital Spending.

In continuing coverage, the State News reports MSU infrastructure Planning and Facilities “is looking to save $77
million by pausing. deferring or reconsidering multiple capital projects " MSU deputy spakesperson Dan Oisen
said of the move. “Our Infrastructure Planmng and Facilities (IPF) has paused a number of capital projects in an
effort to address the budget short fall that MSU has been expenencing as a result of COVID-19 . Recently, the
IPF team has posted a list of projects that they will pause, defer or reconsider until a future date " Olsen “said

there is no specific timeline or set date as to when the: paused. deferred or reconsidered projects will be put back
into motion.”

UM Regents Fail To Pass Tuition Increase.

The AP reports a proposed University of Michigan (UM} tuition increase “failed Thursday in a tie vote by the
school's governing board.” The *4-4 vote was a rare public sign of tensian among regents and President Mark
Schiissel’s administration,” with Schiisset having “proposed a 1.9% tuition increase af the Ann Arbor ahd
Dearborn campuises and a 3 9% increase in Flint, where enroliment has been shiding.” Regent Denise ilitch “said
it's “plain wmng to raise tuition when families: are facing uncertainty in the midst of a struggling economy and the
toronavirus outbreak.® ‘Meanwhile, MSU "and somae other schools are freezing fall tuition.”



cements.

; g reponts “each week comes with new announcements abaut how — and if - [collega] campuses
@ planning to recpen.” Many universities are continuing the "trend of ending in-person instruction by

Thanksgliving and continuing remotely after that time, in addition ta forgoing any fall breaks.” There is also “some

indication that graduate students may have different delivery models or rules from their undergraduate pesrs -

Summer Registrations At Colleges Nationwide Appear To Be Booming.

-

Each
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e hiecninger Report reports with “miliions of Americans unemployed or reluctant to travel or sociglize because
of the COVID-18 pandemic. and even though most courses wili be online, summer registrations at colleges
nationwide appear to be booming.” At Ozarks Technical Community Callege in Missourn, for example, *3.907
students have signed up for onfine courses, a number 87 percent higher than i was last summaer, said Hal
Higdon. chancelior of the six-campus system.” Yet, many of the students who are taking summer courses at
Ozarks and “gther community colleges are already enrolied at four-year universities that offer few or no credit-
bearing classes in the summer, and to which they are expected to retum *

Moody’s: More Students Likely To Attend College Closer To Home As Pandemic Persists,

Education Dive says according to & naw Moody's investors Service report, "more students will likely opt o attend
college closer to home as a result of the pandemic, a shift that stands to hurt institutions that rely heavily on out-
of-state enroliees.” Meanwhile, states that “tend to lose residents to colieges elsewhere could benefit from the
trend.” Tha repart diso reveals that “public colleges are more likely than private institutions to gain more from the
shift, which comes as recruitment intensifies and colleges’ falt plans remain unclear *

Cash-Strappad Colleges May Not Be Abla To Offer Same Level Of COViD-19 Protections As
Their Weaithier Counterparts.
inside Higher Ed reports when “classes resume at Purdue University s campus in tate August, many professors
wear masks and give lectures to students from bahind part of the mile of Plexigias the institution has bought.”
But not ali facuity members and students around the country will have the “same amount of protection.” indeed.
‘education policy experts “do not know of any studies examining disparities that are likely exist from campus to
campus amid reopenings.” But they "werry that jow-income and students of color will nat have as much
protection as others, noting that colleges that dispropartionately serve those students have less money

University Of Kansas Department Chairs Pushing Back Againsat Plan To Restart Classroom
Instruction.

The AP repotts ‘many department chairs at the University of Kansas are pushing back against the schaol's plan
lo have clasarbom instruction in the fall, saying they stiouid have the option to teach online.” On Monday, a ietier
signed by “38 depariment heads was emailed (o Provost Barbara Bichelmeyer” ana since then, another 14 have
signed. According 1o the article. the university is in a *difficult position becauss the pandemic has caused it to
lose its local menopaly advantage *



Hmrd Univumity To Offer Mix Of In-Person, Online Classes This Fall.

ashingfon Post reports “students will return to Howard University in August for a mix of in-person and
'onlfna dmas in a Thursday announcement, Howard President Wayna A 1. Frederick explained that "face
masks must be wom in public settings and around others, dorm rooms will be limited to singles and doubles, and
clagses with more than 30 students will mostly meet oniine.” Instead of “buffet-style dining in the cafetaria,
students will receive fo-go or delivered meals.” and most events will be “conducted virtually to prevant large
Opinion: College Students Should Refuse To Sign Liability Waivers This Fail.
In-an opinion piece published by the Log Angeles Times, a professor of law at Georgetown University says
“many US institutions of higher education are forging ahead with on-camipus, in-person classes and activities for
fali terms. making campuses tikely hotbeds of iliness.” And they are “laying the groundwork to defeat lrability
atising from the iliness-and loss their decision is so fikely to cause.” But, argues Heidi Li Feldman, whether
‘compelied, pressured of lured inta coming on campus, students and employees should explicitly inform relevant

administrators that they are in no way surrendering their rights to hold schoofs accountable for sloppiness in
‘sateguarding thair health ”

MSU Situational News

State News: Stanley Recommends Doug Gage As Interim VP For Research, innovation.

The State News reports President Stantey “is recommending Doug Gage to the Board of Trustees as the interim
vice prasident for research and innovation, effective July 1.” Gage "currently serves as the assistant vice
president for research and innuvation.” The appointment is “pending approval from the Board of Trustees at the
June 26 meeting,” and was made "in accordance with the Academic Govemance Steering Commiitee and
Interim Provost Teresa Sutlivan, following the resignation of Stephan Hsu."

State News: MSU'’s Recant History Demonstrates Necessity Of Change On Attitudes Toward
Raca, Say Activists,

Bt News highlights calis for change "in criminal justice reform and racial equity” made by MSU community
'acti\nsts during Wednesday's march through campus. In the past year, MSU *has been under fire for a string of
racist incidents nccurring on campus,” including the Wharton Center controversy and racist displays in residence
halls. Said one activist. “The fime is now. .. There are many Black students that go here - or have gane hefe ~
that have a iot of stories to share, and it biows my mind that we're just now talking about this issue now. ... But
MSU is finally (in the) spotiight.”

Detroit News: izzo Named Basketball “Coach Of The Decade” By Big Ten Conference.

The Detroit News reparts Michigan State men's baskeiball coach Tom Izzo was named the Big Ten Network's
“top-basketball coach of the decade™ on Thursday. Izzo “led the Spartans 1o Tour Big Ten regular-season tities
and four Big Ten taumament tittles during the decade, which aisa saw Michigan State eam three Finat Four

berths,” The Detroit Free Press reports 1zzo said of the honor, *I'm greatly humbled and appreciative, because |




know how many good coaches (are in the conference}, ... It makes me feal t good.” He continued, “it makes me
feel fike | had 4 lot of good piayers.”
Additional coverage is carmied by the Lansing (M) Stale

Wall Street Journal: Commentary: Social Media Outcry Forced Stanley's Hand In Heu
Controversy.

in commentary for the Wali Street JJournal, WSJoumal editorial page writer Jiltian Kay Meichior explares the
background behind M50 pmfessor Stephen Hsu's recen resignation from his position ag the university's SVP for
research and innovation.

international Business Times: Conﬁnuing Coverage Of Netflix's “Athlete A"
In continuing coverape, the International Business Times reports Netfiix's “Athlete A" documentary features
“interviews with several victims of former Mmmgan ‘State University physician Larry Nassar, whe abused
undarage girls for decades as the USA Gymnastics team doclor

Additional cont‘inuing coverage of {he documentary is carried by People and Teen Vogue.

zlegraph (LK} reports an international team of scientists have “carried out the most comprehensive review
7] dm Ioaking into whether antibody tests” for COVID-19 are refiable, finding that “tests need 10 be given at least
two weeks afler symptoms develop " Study to-author and MSU emergency medicine professor Michael Brown
said positive results on antibody tests could instilf a false sense of canfidence in patients. He said. “What action
are you going to take as a patient if you have a positive or negative antibody tast? You're going to behave
differently and we don't know if you're actually immune fo it. ... So as an individual patient, you still have to
practice personal protection and isolation.”

Los Angeles Times: M5U's Fisher Hails California’'s Move To Bump Up Gas Tax.

Witing for the Los Angeles Times, columnist David Lazarus notes that California’s gas 1ax is set 1o go up again
next week, and ha afgues "ﬂwat‘s actually a good thing.” MSU economics professor Ronald Fisher added.
“Driving ts- way down, se in theory this is a great time to catch up on highway investment * Fisher “also pointed
out that the state typically contracis with private companies to perform such infrastructure repairs, which means
pfaceads from the higher gas tax could actually serve as a stimulus for the Calitornia economy in the form of job
creation.”

Higher-EdNews ===~

S -

Exacutive Order Will Direct Federal Hiring To Focus On Applicant’s Skills Over College
Degrees.

The AE reports President Donald Trump is expected to sign an executive order Friday directing the federal
government 1o overhaul its hiring to prioritize a job applicant's skills over a college degree, admiinistration and




induistry officials. say.” Administration officials have “pushed to increase opportunities for apprenticeships and
have promoted such training and vocational education as altematives to traditional two-year or four-year college
degrae programs.” The White House “isn’t efiminating degres requirements altogether, but instead will stress
skifls in jobs where having a degree is less important”

New indictment Filed Against Former University Of Kansas Researcher Who Allagedly
Concealed Work He Was Doing For China,

The AP reports a Kansas researcher “accused of concealing work he was doing for China while amployed at the
University of Kansas defrauded the US government and the university,” according to revised federal charges.
The new indictment charges Feng “Franklin® Tao with “seven counts of wire fraud and three counts of making
false staterments.” it also seeks, “if convicted, the forfeiture of funds obtained from the offenses.”

Higher Education Finance

ED Selects Companies For Federal Loan-Servicing Overhaul,

's Moming Education newsletter raports the Education Department on Wednesday announced it seiected
fiva comparies to help carry out pians to overhaul how it collects and manages federal student loans. The five
companies — Edfinancial Senvices, F.H. Cann & Associates, MAXIMUS Federal Services. Missouri Higher
Education Loan Authority, and Treflis Company — are receiving federal contrasts under the "Business Process
Operations” component of the ED's Next Gen loan servicing plan. The contracts “will be responsible for
answering botrower phane calls and other ‘back-office’ functions

FOHICO

Diversity, Equity and inclusion

Education Department Concerned About UCLA’s Investigation into Lecturer Who Used
Racial Eplmet During Class.

all Street Jourmal reports the US Education Department has raised questions about the University of
Caaﬂom:a, Los Angeies investigation into & palitical-science lecturer who used a racial epilhet during two anline
classes. Al issue is William Peris’ reading of text from Martin Luther King Jr.'s “Letter from a Birmingham Jail.”
The Air Force veleran was “placed under investigation by UCLA's Discrimination Prevention Office after a
sludent posted a portion of his leclure on social media earlier Whis monih,” Fox News reports.

Smdy; Americans Remain Divided Based On Race, Age In Their Views About Value of
nghar Education.

e Higher Ed reports Americans are “divided basad on race, political party and age in their views of such
fundmtai questions about higher education as its value and who shoilid pay for i." according to 8 New
America survey. The poli-of 1 512 Americans found that *B2 percent of respondents said those who pursue it will
have more jub opportunities, with 80 percent believing that pursuing education beyond high school offers a good
retum on investment.” But black and Latino respondents, as “well as younger people, are less likely than those
from other racial groups to have faith that going to coliege will let them get ahead or that it is worth the money.”




Epithet-Wialding Hackers Disrupt Online Meeting Of Wake Foreat University Employees.

The AP reports hackers “used raclst language and anti-Semitic images to disrupt an online meeting of Wake
Forest University employees.” The univarsity's information technology staff is “trying to track down the origin of
the attack,” explained President Nathan Hatch, “adding that it appears that the hackers gained access to the
meeting from a link posted publicly online that also contained the meeting's password.” He added: “This was a
traumatizing experience for many on the call, especially gur Black colieagues, and it reinfarces that we ali have a
roie Yo piay in protecting each other and our community from those who would seek to force their hatred upon
us.”
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Thursday, june 25, 2020 7.05 PM
To: Samuel L. Stanley Jr., M.D., President
Regarding Dr. Hsu - Congrats are in order!

;

Congratulations an further eroding the already dimirished state of the university as a place for academic freedom.

“MS5U stands behind the academic freedom of all our facuity to research any topic and those rights and
privileges continue to extend to Dr. Hsu.”

is this meant to illicit laughter? Left over boilerplate from previous PR? Do you intend ko6 use your sping tor anything?
The road to hek is paved with good intentions, and you've atiowed a group of low functioning brats to further ditute your
mandate. Graduate students are in school for a reason— wha runs the asyium these days?

P.S. Cancei STEM? Dear lord, just how louse are your admissions standargs?



From:

Sent: Thursday, June 25, 2020 6:34 PM
Tox Samuel L, Stardey Jr, M.D.,, President
Subject: D1, Hsu

Dear Or. Stanley

t am shockad at the ramoval of Dr. Hsu as senior vp for research and innovation. How could you have givan in to the
Twitter mob as you did? Dr. Hsu's commitment to follow the dats where it teads rather than leading the data where one
wents i togo should be the basis of his PROMOTION, not forced resignstion. Furthermors, the message and enabling
you provided to the students behind this travesty Is equally appatling. Have the courage to stand up to them. it s not
too late. Much Is at stake, especially in ourcurrent culture and climate.




From: Guerrant, Emily

Sent: Thursday. June 25, 2020 5:15 PM
Ta: Stanley, Samuel

Ce Bales, Merri-jo

Subject: media updates

Sam:

Alsg, we've heard that NGC Nightly News is covering the Harpers news tonight. The outlet reached out to ingham
Counity Heaith Department for comment, but has not contacied us directly {although they have your quote from the
press release aarligr this week).

Best,
Emity

| uwmmiwh




From: Maybank, Denise

Sent: Thursday, June 25, 2020 3:.05 PM

To: Stanley, Samuei; Barr, Nakia

Subject: (OGS Actions '
Attachments: Bc. VPRI letter.pdt 20-58-47 _ signed pdf

Attached ara two documents resulting from the COGS General Assembly meeting last night. One addresses
MSUPD reform and the other the resignation of Steve Hsu.

Wanted you to have the finafized documents in case either comes up in discussion during Board deliberations.
Thank you.

Denise B. Maybank, Ph.D.
Vice President and Assotiaté Provost
for Student Affairs and Services
Michigan State University
Student Services Building
i 556 € Circle Drive.
% East Lansing, M1 488241113
1 Office: (517} 355.7535
Fax: {517} 432-ZB55




COUNCIL OF GRADUATE
BTUDENTS
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June 24, 2020

The Couneil of Graduate Students stands resolute in our suppont of
underrepresented and marginalized students, staff, and faculty of Michigan
Siate University. it is our obligation both as individuals and an organization 1o
continually work wowards creating a campus that promotes the highest
standards of inclusivity, equity, and safety. To this end, we applaud the efforts
of our colleagues in the Graduate Employees Union o ensure that the
University's values are reflected at the highest levels of the institution,

Dr. Steven Hsu's

‘ dent of Rescarch and [nnovation is & necessary, but certainly
not the ﬁna! step in creating a more equitable campus.

The Council of Graduate Students fooks forward to working with the interim
Senior Vice President of Research and funovation and contributing to the
selection of 8 permanent Vice President. The next Vice President for Research
and Innovation must have a proven track record of advancing equity and
inclusion initiatives, a respect for both the research and creative enterprises
taking place on campus, and an appreciation for the vatue of graduate and
professional student scholarship. The Council of Graduate Students remaing
committed o using our position as the ofTicial represensative body for all
graduate and professional governments (o advance accouniability,
responsibitity, and representation at all fevels of University leadership.



Council of Graduate Students
Michigan State University

Resolution: 20-S8-47

Title: A Resolution in Suppont of Reform of the Michigan State University Police
Department

Introduced by: Executive Board Tatroduced on: June 24, 2020

THE COUNCIL OF GRADUATE STUDENTS OF MICHIGAN STATE
UNIVERSITY ENACTS:

WHERFEAS, The murder of George Floyd by police officers has re-started a vital
national conversation on the role of police in the United States; and,

WHEREAS. MSUPD, the Lansing Police Department, and the East Lansing
Police Department have a mutual aid package, altowing for shared resources
during events deemed as crises; and,

WHEREAS, The Lansing Police Department (LPD) invoked their mutual aid
agreement with MSUPD on May 31, 2020 during a protest against police brusality
near the Michigan Capitel complex; and, '

WHEREAS, MSUPD Officers participated in deploying pepper spray at citizen
and studernt protestors at the direction of LPD in order to disperse the protest; and,

WHEREAS, Black students, prior to this incident, had shared expericnces of harm
and racial profiling by MSUPD officers; and,

WHEREAS, Recent collection of data by the East Lansing Police Department
(ELPD) has demonsirated that Black individuals are over-represented in officer-
initiated contacts’; and,

WHEREAS, Data regarding the demographic characteristics of individuals
stopped by MSUPD officers is not publicly available; therefore, be it,

RESOLVED, The Coyncil of Graduate Students calls for MSUPD 1o end their use
of chemical compounds as a means of suppression or foree; and, be it,

RESOLVED, The Council of Graduate Swdents calls for MSUPD to publicly
acknowledge their mutual aid agreements online and in their annual report,
including the siuations under which MSUPD officers may be called to assist
aniother agency, and an accounting of instances in which the mutual aid
agreements are invoked each year; and, be it

! Black individuals actount for 22% of officer-initiated contacts, white making up only 8% of the
‘population: hitps:/Awww lansingstatejournal.cam/story/news/2020/04/01/east Jansing-wants-changes-
- aftertudy-shows-race-bias-police-stops/5102543002/




RESOLVED, The Council of Graduate Students calls for MSUPD to assemble a
committe each year of community stakeholders, including students, to evaluate
MSUPDY's continued participation in its various mutual aid agreements: and,

RESOLVED, The Council of Graduate Students calls for MSUPD to collect
information on the demographic characteristics of individuals involved in officer-
initiated contacts and release aggregate statistics in iheir annual report; and, be it,

RESOLVED, The Council of Graduaw Students catls for MSUPD 1o release the
number of officer complaints heard by the Police Oversight Comminee in their
annual repori; and, be it

'RESOLVED, The Council of Graduate Students calls for the hiring of a full-time,
licensed clinical social worker 10 be embedded in the patrol unit in order 1o assist
in mental-heaith related calls; and, be it,

RESOLVED, The Council of Graduate Students calls for MSUPD to annuatly
issie an itemized report on their use of General Funds; and, be it further,

RESOLVED, This resolution will take effect at the end of the Full Couneil
meeting in which it was adopied.

VOTED ON: June 24, 2020

VOTE TOTALS:
2 FOR

0 AGAINST

T2 ABSTAIN




From: Goli, Amanda

Sent: Tuesday, June 23, 2020 11,13 AM

Tex Stanley, Samuel

7 Goodwin, Mami; Nelson, Jesselyry Zeig, Michael

Subject: Gage nterim safary

Attachiments: CORE Salaries - upgdated 6-22-20xisx; SVPRI Bag Ten-AAl Salary comps FY19jpg
Sam,

Below and attached are salary comps for the SVP for Research and innovation position. The Big Ten and AAU salaty data
Is @ year oid because we'ré still in FY20. We don’t receive updated numbers until August.

Gage [Assistant VP}
Cutrent Salary = $220,000 without EM paycut
Cucrent Salary = $214,000 after EM paycut

Hsy {Senior VP)
Current Salary = $378,134 without EM paycut
Current Salary = $363,009 after EM paycut

We recommend an interim salary uf_befme the executive management base paycut.

Thanks,
Amanda
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Senior Vice President for
Research and innovation
2018-19

Annugized
saiary.

§ 367,121




From:
Sent Muanday, June 22, 2020 1028 AM
Subject: Re: From a concerned akumna

Hundreds of M5 professors, GEU call to remove VPof research Stephen Hsy

<https://nam02 .safel.i;nk_sprotactfun,outlfookmmf?urf:hnpsmmmsummnwcom%z FVI%2F__httpsH3A%2F%2F
mtznmmm%szicle%zF 2030%2FOG%ZFnﬁchigan-state—gsu-cails-to-remove—upwreseafc-h~adm§nistratnr—stephen-
hsu%a m&ﬂmem_openmmambox_iatest__mafiﬂmugcmﬂng_m HVY6ZUFVK-
g?e&k}hcﬂﬁ&m_-gxwvl}mmRgP?AﬁftBsthncsmaﬂ'dwsw%zmdatazOl%TCDl%?CPresidemStanEevmamsu.edu%?
cl_caasmb&!ﬁd?3:19036815%3%?6231771_3064#41@92 11742373ds&&d%?m&sdataﬂfﬁmmmmw“#qcxﬁar
IWGHMLBWMWMQ&I&M#G)

And you've allowed this man is still be a tenured staff member?! “Mandatory diversity, equity and incfusion tralning™ as
asolution?! | am - more and more embarrassed to be associated with Michigan State University.

Yaul are failing your students, your community, and human beings in general.

chttps:ﬂmaﬂfmma’pg&pm.cam{t?send&rzaYWSanSWObﬂBanprﬁibzmD&Wper:zerocnntent&guhd=18&aee0
9-Teeb-4219-bdBd-a40{6045984> -

ansat.wn & 202031 2.2 o[ ..

Dear President Stanley and MSU Board of Trustees,

As you're aware, there has been a large and appropriate response toa the murder of Black Americans by police
officars taking place over the last several days. As we mourn and seek justice for the murders of Mr, George Floyd,
Ahmaud Arbery; Breanna Taylor [to name but a few} our society is being traumatized by the systemic, Institutional

racism that pervades the structures that govern and rule our citizenry,

h,.as aconcerned white alumna of Michigan State University, am disappointed. { am disappeinted because many
of you have faited 10 take on the role of a faculty member in its entirety. As facuity members, gur students expect you to
be leaders, mentors, anid rofe models. Yet, you have timited yourself to only an academic influsnce. Black students need
and deserve mare from the institution that benefits so greatly fram having their dynamic community at Michigan State
and in the city of East Lansing.




As facuity that represent programs with a commitment to social justice, you have a responsibility to Black
students to apeniy and loudly affirm that they are safe in academic settings from racism and discrimination. That you
vehemently oppose and condemn the actions of the poiice officers in Minneapolis who murdered George Fioyd in cold
hmnd_,; along with the hundreds who went before him. As weil as the recant atrocious actions of the Philadeiphia Police
Department on fune 1, 2020 against protesters, And without question it means that you denounce the
disproportionately high rate at which the Fast Lansing Police Department engages with Black citizens. i is your
responsibility as an institution that employs and educates upwards of 50% of the population of the city of East Lansing
{at any given time} to hoid Mayor Ruth Beier, Interim Police Chief Steve Gonzalez, and the entirety of the ELPD

‘accountable for their actions. You can not turn a blind eye to the repeated affenses of Officer Andrew Stephenson, and
others like him, just because those offenses may not occur an campus soit - it is happening ta your students, your
neighbors, your familles and that should be enough,

And what about your own Michigan State University police force? While the rest of the country fights police
bnytality against Black lives and systemic abuses of power in law enforcement, the Michigan State University Police
Department continues to pay the salaries and benefits of two of its suspended officers, While they no fonger éven hald
the authority of law enforcement, more than $200,000 of your annual budget is funding their protection. Amidst a Title
X Investigation (for violation of your refationship vialence and sexuat misconduct poficy}, it is clear the M5U Police
Department Is not above abuses of power and privilege - and you are absolutely culpable for allowing those actions and
financiaily supporting a department with such abuses,

Black lives have been traumatized repeatedly and yet are expected to show up in meetings, research, and
acadernic spaces as though things are “business as usual” while the Black community is quite fiterally fighting for its ife.
Although you are familiar with the Black community at Michigan State in primarily academic settings, many of your Black
students ate grotesting in the streets, constantly providing resources and support to others, and grieving. Black students
in your departments are risking their lives, safety, and careers dally to bravely stand against White supremacy in the
midst of a global pandemic, while vour MSU Police Drepartment provides armored vehicles ta protect the potice,

How are you supparting your Black students? What resources have you offered them? Have you contacted
every single ane of them, asking what they need from faculty, how you can support them? How are you working with
your non-Black colteagues and students to remind them that inherent bias runs deep and that you are each responsible
for unlearning racism? How are you addressing systemic racism? How are you challenging your locat and university
patica forces? Ignoring it is not an option and you have dane a deep disservice to yourselves by turning a blind eye and
pretending that these events aren't impacting alf of us, particutarly Black students and their families.

tam demanding action from Michigan State University. To quote former student Maria Vicini, in her 2018
Detroit Free Press op-ed, "M5U has shown us that in the top-level of its administration there are cowards who hide
behind salaries; reputations, contracts or layers and layers of reparts they either don’t have the time to read, or don'y
care enough to read.” Your reputatian as an institution precedes you, but it doesn’t have to stay that way. Radical
change is possible and itis passible right now. The University of Minnesota swiftly unemployed the Minneapolis Police
‘Department, and there is nothing stopping you from taking action. Tefl Mayor Beier, the ELPD, citizens of East Lansing,




your students, and the world that MSU does not stand for the murder of and violence towards Black Americans by police

officers, nor does it put their own university police force abave the students they are sworn to protect. Show us that
MSU has zero tolerance for racism, discrimination, oppression, and silence.

Spartans Will? Will they do what others won't? Wil is a matter of decision. WHI you make that decision?

Sincerely,

Class of 2003 - College of Arts and Letters

-~
Py
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From: I

Sent: Monday, June 22, 2020 931 AM
To: Samuel . Staniey Ir, MO, President
Subject: .Dr Hsu's resignation

Dear Dr. Stanley,

Asan alumnus of MSU, | am extremely disappointed by your stance and statements related to the resignation of Dr. Hsu.
At the moment in which social divisiveness is paramount, academic freedom and freedom of speach is in danger, and
social medis mobs are pandemic and violating individual rights as well as sacial faimess and Justice,  expect the
leadership at the uhiversity that | greatly value to live up to the expectations of alumni and the larger community inside
and outside of the school. If you have closely looked at the comments feft along with the patition letter in support of Dr.
Hsu and signed by nearly 1500 researchears, professors, students, Michigan residents, MSU alumni, and people around
the world, you will easily see the urge for academic freedom, fairness, and Justice for any individual. America is facing
very difficuit and challenging situation. | understand that as the leader, an individual citizen, and a patent, you feet the
pressure from all kinds of constituents. However, do you not hope that through the effort of you as a feader, and
everyone that desires for healthy democratic society, your children and even grandchildren will continue (o enjoy the
freedom and fairness in the society? i truly hope that in the future, when you look back on your decisions, you wiil be
able to see consistent support of social faimess, justice, academic freedom, and freedom of speech,

_Sincetely yours,



Sent: onday, Junie 22, 202D §.58 AM

To: Samuel L Staniey Jr, M.D., President
Subject: Stephen sy
Dear Dr Stanley:

Dr Stephen Hsu's departure from your faculty, and your related commants, bateay the dismal state of affairs
characteristic in our world and society recently, where political correctness supersedes academic intellectual freedom of
thought. One might have expected 2 university president to support a faculty member who dares share unpoputat but
seamingly -abmmmmgs_wxm the hysterical masses, even on such topics as delicate as race. But you have opted for
political expediency. The next time you sacrifice freedom of thought and speech to political correctness, why don‘t you
just be honest and say you don't have the spine to stand up for what is right?




Sunday, June 21, 2020 11:09 PM
Samuet L. Stanley Ir, M.D., President
Re; Lesdership Transition in Research and Innevation Office

i

Too bad. | always respected Stephen Hsu. Smart fan with gravitas.

-'Ser;tt from my iPhone g

O Jun 19, 2020, at 7:47 PM, Samuet L. stantey Jr., M.0,, Presiceot | R -

June-19; 2020

‘Dear Spartan Colleagues:
Late this afternaon, Stephen Hsu resigned from the position of senior vice president, research-and innovatian and will
refum to a tenured faculty pasition effective July 1, 2020

I befieve this is what is best for our university to continue our progress forward, The exchange of ideas is assential to
higher education, and ! fully suppart our faculty and their scademic freedom to address the most difficule and
controversial Issyes. But when seniar administrators at MSU choose to speak aut on any issue, they are viewed as
-speaking for the. university as s whole. ‘Their statements should nat feave any room for doubt about their, or pur,
commitment to the success of faculty, staff and students.

i plan to appaint an interim senior vice president in the coming days and will eonsult with the Academic Gavernance
Steering committee on this selaction in atcordance with university policies.

MS5U has s long; proud and suecessful bistory in reseaich and innovation. We are 3 nationaily ranked program,

producing research with global implications. Qur entreprenedrsiip, innovation and tech transfer programs are
launching successfut new businesses, patents and products. We have a ot to be proud of already and a coflective spirit
to push to even greater frontiers in the future.

<imaged03.png>




From: N

Sent: ‘Sunday, june 21, 2020 10:15 PM
Te: Samuet L. Stanley Jr., M.D., President
Subjject: VP Hsu Affair and the GEU

"Mr. President,

-am sure that you are gettng abundant communication both in support and appasition of your dechion regaraing the
resignation of VP Hsu. White my voice isonly one in thowsands, this decision has eroded the credibility of our institution in
the long term to satisfy the tempocal passians of our undoubtedly turbulent times.

Make no mistake: our umversity, national, and globa! comrunities are contending with profaund issues of the utmost
importance and complexity in our current era. However, casting aside the core principles of academic freecom and
Informed discourse that have built the grest insttutians endangers the Iongevity of these institutions, which have been
the greatest fountains of truth that humans have created. § believe you have made a grave misstep in your adjutfication.

in addition to the erosion of pur institution's repulation, this detision @xacerbates an alreacy pémicious problem on our
campus: Students and faculty that soid heterodax views are increasingly self-censoring their speech for Tear of becoming
the next victim of the mub, Thisis a trend that has beer docurmented with increasing freguency elsewhere in academia
[1, 21 and i antithetical o the founding dea of the university as a ceucible of ideas. While { may be one voice, there are
countiess others that have expressed to me that they share my concerns surrounding academit freedom, free speech,
and diversity of ideology, but worry sbout retdbution far expressing these ideas, [t s unacceptabie that students and
facutty alike fear abuse for speaking the Truth.

T urge you and the admnimistration to foster 3 cutture of ideclogical diversity, cvil discussion, and academic freedom
moving forward From this affair, | love this university to my care, having marched in the tand, studied in Hatmes Hall, and
iﬁ hape | can continue ta speak with pride of my

taught and researched alangside the outstanding facutty of
‘university as a bastion of academic excelience.

Ge Green,




Sent: Sunday, June 21, 2020 525 PM

Hsu, Stephen; geu@geuatmsu.org; Lovie, Angrea; dmre@quillette.com: Samuet L
Staniey Ir, M.D, President
Subject: feedback regerding your apparent political POgrom against Stepien Hsu, Ph.D,
Hello,

You have apparently conducted an irrationel, emotionally-charged attack against an academic (Stephen Hsy, Ph.D.}
whom: 1. doex not make a nonsensicat exception for 4, Saplens Sapiens when genetics study or other scientific study Is
toncerned; and 2. apparently choases to not quite adhere to your nonsensical racial political correctriess DOGMA as
practiced by many of your WESTERN culture. Apparently you have enjoyed the current US political climate, inorder 1o
perpetrate your acts with ease. {am informing you that your apparent ma ficious-yet-effortless pogrom is NOT
appreciated by those whom are capable of subjecting our own subspecies 1o the figurative micrascope, and whorn are
not keen on social and. pofitical drivel and circuses of an arbitrary culture,

Aithough this should be elementary; Lwill briefly i2y out the rudiments... We all constitute the subsgecies H. sapiens
sapiens, not a single race sensu stricto. Per ethriography's/anthropology's folk raciat [axonomy, there exist a large
number of extant ethnic groups (Chukch, irish, Akan, Han, et al.), toosely groupable under extant races/subraces
(Paleosiberian, European, Sub-Saharan African, Northeast Asian, et al.}; which can be translated into the strictly-
biclogical {no tens of ethnography} constructs of haplogroups and fixation indices. Note that this folk racial taxanamy is
used not just by the hoi polloi {crudely---they aften utifize skin colors instead, an awful methad of triviat substance)and
modern academic ethnographers and anthropologists, but elsewhers in academia, inter alia the world's lzading peer-
reviswed scientific-medicine epidemiologists open a recent issue of the Journal of the American Medical Assdciation
and skim through Epidemiology sections...}.

There is no need to deny that we are merely entitles, iike flowers, stars, baryons, or computers, Eroupable under various
Taxanomies, with differences... Humanness does not.exempt us from scientific study, we are not divine beings...

Here is 3 casually-safected sample of papers, which might prove enlightening...:

Tian, Chao; et al. (November 2009). "European Population Genetic
Substructure: Further Definition of Ancestry Infarmative Markers for
Distinguishing among Diverse European Ethnic Groups”. Malecular
Medicine. 15{11~12): 371~383, doi:10.2119/molmed.2005.00094, 1SSN
1078-1551. PMC 2730349, PMID 19707526,

Nelis, Mari; et al. (2009-05-08). Fleischer, Robert C. {ed.}. "Genetic
Structure of Europeans: A View fram the North—£ast”. PLOS ONE. 4 (S):
85472, Bibcode:2009PL0S0...4.5472N. d0i:10.1371/journal pone, 0005473,
PMC 2675054, PMID 19424488,

Lynn, Richard; Longtey, David (2006). “On the high intelligence and
rognitive achieveéments of Jews in 8ritain”. inteliigence, 34 {6):
541-547. doi:10.1Q16/}.intell.2D06.03.011.

8ray, Steven & Mulle, Jennifer & Dodd, Anne & Pulver, Ann & Wooding,




Stephen 8& Warren, Stephen. (2010}, Signatures of founder effects,
admixture, and selection In the Ashkenazi lewish population.
Proceedings of the National Academy of Sciences of the United States
of America. 107, 16222-7, 16.1073/pnas. 1004381107,

Cardona A, Pagani L, Antao T, tawsan DY, Eichstaedt CA, Yngvadottir B,
Shwe MT, Wee 1, Rofmero IG, Raj 5, Metspalu M, Villems R, Willerslev E,
Tyler-Smith C, Mllv&rchui BA, Derenko MY, Kivisild T, Genome-wide
analysis of cold adaptation in indigenous Siberian populations. PLoS

Dne. 2014 Mav 21;9{5}:e98076. doi: 10.1371/journal.pone.0098076. PMID:
1434?810 PMCID: PMC4029955.

Edwards; A. W. F.{2003]. “Human genetic diversity: Lewontin's

fallacy". BioEssays. 25 {Bf: 798-801. doi:10.1002/bies, 10315, PMID
12879450,

Rushion, 1. P., & lensen, A. R, (2005). Thirty years of research on
race dlfferances in cbgmtiw abllity P;ycha!agy Pubi?c Pois:v, and

Rushton, 1. P., & Jensen, A. R. {2003). African-White iQ differences
fmm Zimbabw on the Wechsler Entemgem:e Scah for Children-Revised

Rindermann H, Becker D, Cayle TR. Survey of Expert Opinion on
Inmtelligence: Causes of international Differences in Cognitive Ability
Tests. Frant Psychol. 2016 Mar 23;7:339. doi;
10.3389/fpsyg.2016.00393. PMID: 27047425; PMCID: PMCABO4158.

DerSarkissian C, Balanovsky O, Brandt G, Khartanovich ¥, Buzhilova A,

Koshel 5, et al. {2013} Ancient DNA Reveals Prehistoric Gene-Flow from
Siberia in the Complex Human Population History of Narth East Europe.
pmseem 9{1} emoaz%

Flegontov P, Changmai P, Zidkova A, Logacheva MD, Altinigik NE,
Flegontova O, Gelfand MS, Gerasimov E5, Khrameeva EE, Konovalova OP,
-Neretina T, Nikolsky YV, Starostin G, Stepanova WV, Travinsky IV,
Tiiska M, Ttiska P, Tatarinova TV. Genomic study of the Ket: 2
Palen-Eskima-related ethnic group with significant ancient North
Eurasian ancestry. Sci Rep. 2016 Feb 11;6:20768. doi;
10:1038/srep20768. PMID: 26865217: PMCID: PMC4750364,

‘Witherspoon D), Woading S, Rogers AR, Marchani EE, Watkins WS, Batzer
MA, lorde LB, Genetic similarities within and between human

populations. Genetics, 2007 May:176(1):351-9. doi:
10.1534/genetics.106.067355. Epub 2007 Mar 4, PMID: 17339205; PMCID:
PAAC1893020.

Zhang Q, Wang ¥, Buang ES. Changes in racial/ethnic disparities in the
prevaignce of Type 2 diabetes by obesity level amang US adults. Ethe



Health. 2009 Oct;14{5):439-57. do: 10.1080/13557850802699155. PMID:
19350513; PMCID: PMC2744849.

Lewis, Myles & Jawad, Ali. (2016). The effect of ethnicity and genetic
ancestry on the epidemiology, clinical features and outcome of
systemic fupus erythematasus. Rheumatology (Qxford, England). 56.
10.1093/rheumatology/kew399.

Panizzon, Matthew S., et al. "Genetic and environmental influences on
general cognitive ability: Is g a valid {atent construct?.”
inteliigence 43 {2014); 85-76.

Bouchard, Thomas ). (2013}, “The Wilsan Effect: The increase in
Heritqbiﬁtv of 1Q With Age”. Twin Research and Human Genetics. 16
{5): 923-930. doi:10.1017/thg.2013.54. {SSN 1832-4274. PMID 23919982,




From: Meichior, Jillian <jillian.melchior@wsj.com >

‘Sont: Sunday, june 21, 2020 4:27 BM _
T MSU Media; Guerrant, Emily; Samuel L Stanley Jr., MD, President
Subject: On-deadiing media inquiry ~- The Wall Street Joumnal

Greetings,

Jiltian Melchior here from The Wall Street Journat editorial page. § am writing about the resignatian of Stephen Hsu as
Senior Vice Preddent for Regsearch,

| saw tha following statement from Michigan State University President Samuel L. Staniey Jr.:

"{ balleve this is what s best for olr university to-continue our progress forward. The exchange of ideas is
essential tohigher edugation, and | fully support our faculty and their academic freedom to address the most
difficuft and controversial issues. But when senior administrators at MSU choose to speak out on any issue, they
are viewed a5 speaking for the university as a whole. Their statements should notlsave any room for doubt abotit
their, or eur, commitment to the suctess af facuhjy_; staff and students.”

But | have some follow-up questions:

1) The statement seems to imply that statements by #r. Hsu dic ieave room for doubt about his andfor MSU's
commitment to the success of faculty, staff and students. Is that carrect, and if so, tan you point me toward which
specific statements Mr. Stanley s alluding to?

2) What if any protess did MSU go through to determine the veracity of accusations thal Mr. Hsu was racist, sexist or "a
eugenicist™?

3} This staterent clalms that M5 and Mr, Stanley “fully suppont our faculty and their academic freedom to address the
miost gifficult and controversial issues.” Yet It loaks 3 lot fike MSU Just caved 1o a Twitter mob and demanded the
resignation of a professor. Any response?

4) Given Mr. Hsu's fate, why should Faculty or other sdministrators feef configent that administration will support their
resgarch of speech, even on sensitive issues lke gander and race or policing in America; and even if it is contraversial or
offends some partion of the studentry or puliiic?

I'mon deadline and would need an answer by 1 £ST tomorrow. Please feel free to call if you'd rather discuss this in
detail.

Kind regards,
Jilkan

Iiian Kay Malchlor
Editorial Page Writer
Tre waﬂ Stmetmumnf




Sent Sunday, 3une 21, 2020 2:42 PM

T Samuel L Stanfey Jr., M.D., President
Subject: Re-instate Steve Hsu

Dear President Stanley,

1 got the chance to know Steve through his podcast on Manifald, and it's the oniy place that t have found to be

- worthwhile. It truly is a gem. Lot of experts, whether you agreed with them or not, can share their perspective and it
certainly made me 8 smarter, more well-rounded person. it's hard to find dialogues ke that these days because the
mob and cancel culture 1 dominating the entire discourse, Thera is no room for debate; one is either with it or against

it + tell people that it's ironic America has ali these freedoms inclusing spaech, vet it has more censorship than any other
country.

It would be a serious mistake to let Steve go. We've seen these moh hits before, but | hope MSU does the right thing and

Thank




From:

Sent: Saturday, Jure 20, 2020 5:57 PM
To: Samuel L. Staniey bt M.D., Presioent
Subject: Steve Hsu Resignation

Dear Dr Staniey

| am sure you are getting a lot of these emails. But | just wanted to express my disgust by the Firing of Steve Hsu from his
administrative pasition. As President, you ha the chance to show resl support to the principie of academic freedom,
but you gave-In immediately td some bullies on twitter instead,

Asan Asstmnt Prafessor, this is a dark time for academia and | worry about the future. You've maide cleat to me and
others that MSU is not an Institution that stands behind its faculty, or ane that values genuine open inquiry over some

social media popularity, | amvery disappointed in both you and the MSU community for punishing a briliant man who
‘has dane so-much for science.

Best,




Sent: Saturday, June 20, 2020 11:19 AM

To: Samuel L Stanley Jr, M.0., Presidem;_
Subject: Re: | suppont Steven Hsu '

Dear President Staniey;

I'm saddened 1o hear of your choice regarding Steve Hsu. Particularly this rationale -

*..- But when senior administrators at M5U choose to speak eut on any issue, they are viewed as speaking for the
ummrsity as & whole. Their statements should not leave any room for doubt about their, or our, commitment to.the
success of faculty, staff and students”

You were placad in an unenvious position, and during a world pandemic na less; however when there is a litmus test.
before academic freedom, it isn't freedom at all. Thisis truly a sad day for Enfightenment values of free and anti-
dogmatic thaught.

Yours truly -




Sent: Saturday, June 20, 2020 9:36 AM
To: Samue! L. Stanley Jr, M.D., Presideni

You made Hsu resign, wow you are pathetic.




From:

Sent: Saturday; Jure 20, 2020 5:21 AM'

To: Samuel L. Stanley Jr., M.D, Presiden

Subject: Re! Leadership Transition in Research and Innovation Office
Dear Presidenit Stanfey,

 just wanted to thank you for Your strong leadership in the recent decision to have Steve Hsu step down as SVPRI, I'm

sure it was a charged decision, and | really appreciate how you represemed the MSU community in the push toward
doing the right thlna

On e, iun 19,2020 at 7:47 M Samue L. Stanley ir., M.D., Presicent || | -

June 19; 2020

Dear Spertan Collesgues:

Late this afternoon, Stephen Hsu resigned from the position of senior vice president, research and innovation and will
return to a tenared faculty position effective July 1, 2020,

{ belinve this is what s best for our university to continue our progress forward, The exchange of ideas is essential to
higher education, and | fully suppart our faculty and their academic freedom to address the most difficult and
controversial issues. But when senior administrators at MSU choose to speak out on any Issue, they are viewed as
speaking for the. nrdversity asa whole. Their statements should notleave any reom for doubt about their, or aur,
commitment to the success of faculty, staff and students.

1 plan 10 sppoint an inlerim senior vice president in the caming days and will consult with the Academic Govermance
Steering wommittee on this selection in accordence with university palicies.




MSU has a long, proud and successful history in reszarch ang innovation. We are a nationally ranked program,
producing research with giobal implicatians. Our entrepreneurship, innovation and tech transfer programs are

taunching successful new businesses, patents and products. We have a lot to be proud of already and a coltective spirit
o push to even greater frantiecs in the futyre.

Sincerely,

Samuei L. Stanley, Jr. M.D.




day, June 20, 2020 7:43 AM
Jsamuet L. Staniey I, M.D, President
Rez Dr. Stephen Hsu

As you may have heard, Staniey asked Steve to resign vesterday.

We tried. Thanks for you helg.

Dear President Stanicy,
Please find attached a fetter concerning Dr. Stephen Hsu,

Thank ﬁl :




From;

Semt: Saturday, une 2D, 2020 727 AM
Tox samuiet L Stanley Ir, M.D., President
Subject: Prof Steve Hsy

Dear President Stanley,

| write to express my alarm and disappointment that you have asked Prof Sleve Hsu to resign his VP post.
{ think you have rushed to judgment, and come to the wrong decision.

Yours




Sent: Saturday, Jure 20, 2020 325 AM
Te: ‘Samugt L. Stanley Ji., M.D., President
Subject: Anti-Asian Bigotry at MSU

Dear President Stanley,

1 am appatiad atyour tack of support for Stephan Hsu, who you have forced to resign to appease an activist mob. Hsu, as
geneticist Razib Khan has written, is someone interested in how the world is. This is something that academics should
aspire to.

Your decision suggests the pursuit of knowledge at MSU is only welcome to the extent it doesn't offend blank slate
dogma. Public policy should niot be based on faisehoods. Lysenko taok a simitar appoach to what was acceptable
research in the USSR. Sadly, MSU have sided with the Lysenkoists in this case.

This decision is particularly baffling to many Chinese students § know who can't believe a successful VP [ike Hsu, with no
-tomplaints of biag in his wark, could be forced out by white leftists,

Shame on you.




Sent:: Satyrday, June 20, 2020 129 AM

Yo Samue} L. Sianley Jr, M.D, Fresident
Subject: vice President of Research Stephen Hsu
Dear Prasident Staniey,

1 writé this note in support of Dr, Hsu in his pasition as VP of Research at Michigan State. Steve is an qutstanding
scientist and scholar, who has a wide range of interests spanning physics, biology, compiting and entrepreneurship. in
my experience he is extraordinary in his proven ability te pursue research at a deep level in these reas and mare. His
energy and enthusiasm for thi§ work has been prafoundly inspirational for a number of schotars over the years. This
might partially explain his great success in expanding the scientitic research entarprise at Michigan State University.

As fong as {'ve know him Steve has been an indefatigable pursuer of scientific truth, wherever the path may lead, His
methads are figarous, and he communicates his reasoning and results in a clear form understandable even by non-
axperts, probably because he himself has crassed so many interdisciplinary boundaries in his wark,

| find the accusations that bave recently baen raised against him fantastic and impossible to
e, A Careful examination of his abundant scientific work will clearfy show this.

- Stephen Hsu's departure fram the Research VP position, | befieve, would be a profound loss for Michigan State.

Best regangs,




Sent: Friday, June 19, 2020 10:22 PM

T Samuet L. Stanley Jr, M.D., President
Subject: Stepher Hsu

Dear President Staniey,

Histary wart’t be kind 16 you ot your once great university. Abandoning the scientific method for the ideslogy of the
current mob.

{'d wiite funlib: but { doubt you are Interested, Your secretary is probably deleting ali these emails anyway. You can bask
in the praise of the woke.

Best Regards,




from:

Sent Friday, June 19, 2020 Y0:18 PM

Ta: Samuet L. Stanley Jr, M.D,, President
Subject: Steave Hsu resignation

Hi,

I'm rot an alum of Michigan State, 50 | know this has littie bearing on you, bui | just wanted fo express my disappoiniment at your
asking for Stave Hao's resignation. This kind of movemant against intetieciual freedorn is not going to &top with him, ang anyone who
fads fo take a stand against it now despite having the power ta do sc is coniributing o the long-Jerm destruction of universites as
places wheve scholars can fes) safe ta do unpopular work. | don't agree with the thtust of alt his work and | understand it would have
been difficuit far you to act instead of 1aking this easier path, but | think we'll alf five 1o regret it on some level. Any tool that you give
peopia to restiict free inguiry is going i eventually be used by boih good 2nd bad acters

-




M: | 4 3 { Y '¢ k7 b))

Yo: Samuel b Stanley i, M 0. President
Subject: Re: Twitter autrage campaign warning
Dear President Stanley,

t'm shocked and horrified about your decision to make Dr Hsu resign.
it makes you seem weak, like you gre just nbeying the whims of people on social media,

Do you want to be remembered as the President who was toid what ta do by people on social media or as the president
who has inteprity?

It is pat oo late for you to change your mind..

The belief in eny God goes against empirical science, just ke holocaust dental-and race reallsm,why should peopte who
believe in race reaiism or holocaust genial be totally de-pltatformed but not people who believe in God?

How can you bring people back to reality if you don't speak to them? Cutting them off drives them further off into
insanity. Dr Hsu dt no point promated any crank beliefs,

Kind regards,

on 12/06/2020 15:43, [

Dear President Stapley,

I'm emailing you te warm you about something { recently saw on twitter, it is regarding behavior from
someane mm“ﬂsw and Michigan State GEU, they are bath trying ta have Dr

Steve Hsu ‘cancetled’ aka fired by stoking up 8 twitter autrage mob,

One of the reasons they are unhappy because is because he appeared on Stefan Molyneux's podcast a
few years ago. Mr-Molyneux has aisa performed interviews with famous people fike Eric Turkheimer and
James Flynn on bis padcast, and they are very mainstream researchers. Or Hsu appeared n his podcast
inmid-2017, but it was only In 2018 that the SPLC fabelled Mr Molyneux an extremist, so it was passitily
hard for Dr Hsu to reatize that Mr Molyneux was so controversial.

it seems strange to criticize people for appearing on a podcast whase hast said some extreme things
AFTER the podcast was released, pecple cannot see into the future.

The tweets in question can be found here;



{ am emailing to warn you about the twitter mob as | really enjoy Steve Hsu's podcasts and find them
very informative, 50 would hate to think of anything negative to happen to him. This kind of slander and
cancel culture goes against the right o free inquiry. It seems kind of Orwelfian that these people are
accusing people of wrongthink.

Kind regards,




From:

Sent: Friday, June 18, 2020 .16 PM

To: : Samugl L. Stanltey ir, M.D,, President

Subject: - Re: Leadership Transition in Research and innovation Cffice
Dear President Stantey,

Thank you for your messages on Professor Stephen Hsu and the Supreme Court's decisions on DACA and LGBTQ rights
“this week. | applavd and appreciate your leadership on these matters,

Sincerely yours,

PP PP

EER RN VEERSEUNE RN R

From: "Samuel . staniey ir. 0., presidert” [ R

Dm Friday, June 19,2020 at 7:52 PM
Subject: Leadership Transition in Research and innovation Office

June 19, 2020

-Drear Spartan Colleagues:

Late this afternoon, Stephen Hsu resigned from the position of senior vice president, research and innovation and wil
return to & tenured faculty position effective iuty 1, 2020.

1 believe this is what s best far our university to continue our progress forward. The exchange of ideas is essential to
higher education, amd +fully support our faculty and their academic freedom to address the most difficuit and
contxmemai issues, But when senjor administrators at MSU chogse to speak out onany lssue, they afe viewed as




speaking for the unlversity as a whole. Their statements shauld not leave any room for doubt about their, or our,
commitment to the success of faculty, staff and students.

| plan to appoint an interim senior vice president in the coming days and will consuit with the Academic Governance
Steering committee on this selection in accordance with university policies.

MSU has a long, proud and successful history inresearch and innovation, We are a nationally ranked program,
preducing research with global implications. Qur entrepreneurship, innovation and tech transfer programs are
launching successful new businesses, patents and products. We have @ lot to be proud of already and a collective spirit
to push to even greater frantiers in the future.

Sincerely,

Samuel L Staniey, Ir. M.D,




From:

Sant Frday, June 19, 2020 4:53 PM
To: samuetl L. Staniey b, M.D., President
Subject: Regarding Dr. Hsu

From a recent editorial in Commentary Magazine:
What we stand for:
o A piur‘ ality of Opmiim in the public square. We atfinm that e right o voice o

mATItY opinicn is cgual in every respect 1o the right te voice a majority upinien. We
therefore rejeet the publie policing of opinion in all its forms.

»

o 1-35{1% ot available faets-and data.on all topics. We v«;c[w:m any impartial
findings that ray serve to advance discussion. No objective facts are beyond the
hounds of detiberation and debate,

L]

o ;‘\__qentmn of dancel culture.and all it entails, We renounce enemies hists.
ontinermedia ntobs. and professional sealp hunts.

S & lear bra;,,hf imm between speech and «iofence. We affiem that speech, spoken os
wrilien. and-no maer how egregious, is not eguivalent inany way violence.
Si mlldri physical v iolence is not a mode of speech:

iy

An ibsoluie ruealmn of political violence. We affiFm-that layeless violenee, evenin
the service of 4 just cause. 18 Wrong—1n0 exceplions Or excises,

1t would make me proud as an M5U Spartan with.pears -to see the above principles operative in the
Hsu matter.

Respectfully,




 friday, June 19, 2020 1278 PM
Samuei L. Stanley Jr., M.D., President
mpaonant Message Concerning Removing Stephan Hsu

§i

Dear President Stanley,
| write regarding the petition to remove Dr. Stephen Hsu from his position as VP for Research and innovation.

inthe format letter in suppart of Steve (found here — now with nearly 1,500 signatures in .f-upport}-
outiine why the charges of racism, sexism, and eugenics against him were baseless.

n this personal email to you, | would fike to directly address the impact his remaval would have on scholars

I < at MSU.

his is because Steve's office

{ will explain more abouf why the activists on campus are wrong about their assessment below, but for now
fet me make an impartant point: If Steve is remaved from his position due to funding research on sensitive
topics (whith is a-main accusation against him by the GEU), this will not only have a chilling effect on
important researct but would directly undermine the main value of a research institution: FREE INQUIRY.

We da not know the answers to complex, difficult problems up front, IF we are to solve the problems of today
and create a better tomarrow, as researchers we must be free to study these prablems and let the data take
us where the data take us. We do not and cannot know the conclusions up front and if we decide that certain
cohclusions — or even certain topics of study — are off-limits, then we will at best have an incomplete
understanding of the world. At worst, we may so severely misunderstand a prablem that we implement
changes that make the world worse off.

Atthe time Steve funded this research, WE DID NOT KNOW THE ANSWERS TO THESE QUESTIONS. Thus the
GEU is promating an putrageous fie that Steve funded research “to downplay racism. " Instead, Steve -~ acting
as a VP for research should — funded research to get some answers to this important topic.

People have many apinions about fatal police shootings, but If we are going ta implement palicies that
actually. reduce such shootings, we MUST know the causes of such shootings, This can ONLY be done through
carefu! and systematic research, not politics or emoticnal appeals. Stave funded this research to help gather
:;rl‘tica{ data on this very important topic. Now, the activists an campus would like to see him remaved for

: dn}ngm;becwse the tontlusions of that research did not align with what they wantto be true.




We all want to reduce fatal police shootings and the racial disparities therein. However, we cannat do this if
we do not know the root causes of such disparities, and we cannot know thase causes uniess we da research
on them. if we only assume we know WHY some outcome occurs, without good data on the question, we may
implement policies or interventions that actually do MORE HARM THAN GOOD, which could result in MORE
African-American citizens being shot. The research process therefore must proceed without political
interference; this is Free Inquiry and is the hallmark of the Enlightenment, resulting in the greatest scientific
advances of our tima,

This is what Steve believes and how he acted, and betause the research process did not give the answers that
were politically desired by some, they are now calling for his removal,

Once again: On perhaps the most salient societal problem in our current time, Steve Hsu funded research to
HELP SOLVE THIS PROBLEM. Activists calling for his remaval want him punished for that decision.

Removing him would send the signal te all of us who study sensitive topics that we might be next. Once the
maoh has finished demeaning Steve and gets what it wants, it will not stop there, Instead, it will move on to the
next person who doesn't agree with their view of the world. This will stop researchers fram asking important
-questions {or send them to institutions that WILL support them), and society will be worse off for this retreat,

As the President, you have the opportunity and obligation to ensure that M5U retains its focus on uncovering
truth and using this to create a better world. Please do not let M5U stray from this mission by capitulating to 3
small but vocal group on campus.

Sincerely,




Sent: Friday, Jure 18, 2020 1232 AM

Te: Samueti L. Stanley Jr, M.D., President
Subject: VP Hsu

Dear President Stanley,

I am writing ko you gersonally regarding the Hsy OVersy, ral . ‘,oneufthepemiuns for fatleast}mo
reasons. One is that a ts 1o goell disputes relat

this issue between faculty on both sides, and think that

The secand (and perhaps more honest answer} is | am scared of the repercussions of voiding my
opinion. Realizing the secand, the easiest thing to do is 1o-be sifent. But, | fear that doing 50 istc be adho
does nothing in the face of injustice, a pasition | aisado not want to be in. S

With that said, et me express my opinion about the Hsu controversy, Ore the ane hand, | think that some of the
charges against Hini desarve carefu) scrutiny. in my apinion, his work in China especially. While he may believa he is
above reproach because-he is simply creating machine learni ng algorithms for that project, if the projects end goatisa
mmxﬂamg that is sa ethically guestionable that it cannot be done o U$ soil, perhaps he is not the right leader for sue
University. However, | say this knowing that | am nat fully informed of that work or his rale in i, whichis why | suggest
it is worth careful review to determine the truth. Similarly, the claims of sexism and radism, deserve careful
evatuation. To be frank, | da not know the extent of the truth behing any of these allegations.

However, many of them seem to be weak arguments. For instance, impugning a persan because they believe in the
value of stendardize tests, and befleve that there is.value in studying individual difference in inteltigence, is upsetting to
me. These types of academic pursults are welt within the norms of resesrchinternationaily, and here within the US. For
instance, work on the heritability of traits has been a major field of research, and there are few (if any] complaints about
people discussing dats suggesting the heritability of mental itiness, heart disease, cancer, height, aicoholism,

etc. logically, how can we endorse that aimost ail factors are keritable but condermn a seienilst who reports on the
heritabhity of mteltlgence (pmiculariy given the fact thal sciantific evidence suggests it is highly heritable).

in additien, the claim that he is racist seems to dramatically expand the definition of racism. The only evidence offered
seems ta be that he notes that there are genetic differences between races. As far as  can tell, none of his work has
tried to ascribe any value jutigement ta these genetic differences. Again, it only stands to reason that peaple with
different haritages would have genetic difference that reflect that heritage. He has aiso been calied out sexist, but | have
saen little support for that tlaim. in shart, there have been serious charges lodged against VP Hsy, but little direct
evidence offered to support those allegations,

That said, | am not a fan pf B, Hsu. in his role as VP of research | have not seen him as particularly active nor invoived in

{would not be sad 1o see him

Even sa, | fear that doing so in response to the current pressure, rather than an in-depth evaluation of his work and
value to MSU would be highly problematic. ‘Without such a review, | think this would be simply to appease the vocal
ogpositian that has been raise recently against him. | worry that bending te the loudest voices is a recipe for disaster. |-
think it will further impower what has become a groug that is Increasingly intolerant of any views or data that does ot
fis thelr narrative. { think this type of intolerance of diverse viewgoints is anathema to the fee expression of ideas,
ragardiess of whether the inmtolerance come from the right or left.




in short, white | have not been overly impressed with his tenure as VP of researcly, | think his:removal at this point would
be simply Yo react to the passions of the moment, rather than reasoned, logical analysis. {f we in academia cannot
promote a carefyl, reasoned, "cold” analysis of a situation above an emotional response, what hope is there for other
institutions?

Please do not succumb to the heat of the moment and instead let a well-informed, rationale, unbiased evaluation
determine Hsu's fate. | we ahandon that “inteilectual” appriach in favor of a rapid, emational decision-making
mechanism, we run the risk of promating our own ruin.

Thank you for your cansideration.

Sincerely,




From: B
Sent: Thursday, June 18, 2020°9:57 AM

Ta: ‘ 'Sarme_? L. Staniey Jr. M.D., President
Sublject: re: call for Stephen Hsu's removal, attention to 2019 article in the Guardian and
awareness of Molyneux in 2017

Please see attached or balow.

6-18-20
Dear President Stanley,

1signed 2 fetter calfing for removat of Stephen Hsy from his post as Senior Vice President for Research and
innovation. | add two points here.

First, § recognize the importance of academic freedomn, The letter | sighed calted to remove Dr. Hsu from his
administrative post, not for his removal from the faculty.

Second, f wanied to be sure to call your attention ta informatian that was part of my reasoning that was not in
the letter | signed,

ina2019a _mgl_g in the Guardian Hsu is referfed to as Senior Vice President for Research at Michigan State
University. Ethical issues are raised about selecting embryos for (0. The articls quotes:

Hsu is reticent about whether screening for bigh intelligence would be ethically justified, saying: "Let me just
decline to answer that at the moment.”

I have concerns that our VP for Research chooses not to answer ethical concerns about his research. i think
that is not the norm we want to establish and does not represent Michigan State well.

{ also read from recent entries in Hsu's blog where he defends himself. For example, Hsu says:

One of the video clips is taken from an interview | did with YouTuber Stefan Molyneux in 2017. Malyneux was
not » controversial figure in 2017 (bald added), although he has since become one, Prominent scientists
working on human intelligence who were interviewed on his show around the same time include James

Flynn and Eri¢ Turkheimer,

The bolded part is not consistent with quotes gathered by the southern poverty law center. This inciudes a
quote from a Specch at Internationd! Conference on Men’s Issues, St Cloir Shores, Michigan, June 26 - 28,
2014. ktis also riot consistent with an atticle in Politico in April 2017 that listed Malyneux as an att—right
phl!nsopheras did an article in August 2017 inthe New York Times, noting that Molyneux's videos
im:!udeﬂ "Why Feminism Hurts Women” and “Why Ferriinists Hate Men.




Thank you for carefully considering the issue.




rrom:

Sent: “TRursday, June 18, 2020 936 PR

Yo: Samuel L. Stanley Ir., M.D,, President
Subject: Dr. Stephen Hsy

Dear President Stanley,
Please find attached 3 letter concerning Dr. Stephen Hsu.




President Samuel L. Stantey, Jr., M.D,
Michigan State University

426 Auditarivm Road -

Hansah Administration Building, Room 450
East Lansing, M1 48824-1046

June 18, 2020

1su's positions on ethical questions strike me as mainstream, It would be unfair and even
calumitous 1o Suggest that Hsu there defends eugenics as embraced in the early to mid-20%.century in
Denmark, Sweden, and the United States, let alone as practiced in Nazi Germany. For example, Hsu does not
intimate that the government ought o curh the fcﬁilii of the least “fit” or encourage the most “ft” 1o have

farger families. Hsu"s stance on embryo selection $ (0 me 1o be less controversial than that
of Julian Savalescu, & physician/philosopher whio has the Direcior of the Oxford Uchiro Centre for
Practical Ethics. In an srticle that is a meinsiay of introductory courses in bicethics, Savulescu defends the
Principle of Procreative Beneficence, which siutes roughly: Couples have a morel duty to select the child, of
the possibie children they could have, who is expected to have the happiest life. According to Savutesey, this
principle implies that, if possible, couples should employ genetic tests for intelligence in selecting which
erbrye of theirs o implan since. in Savulascu’s view, being sman tends to promote one’s well-being,
f disagree with Hau on many points. Yet I find the views be expresses Il

» h W measured. Yes, his views are also controversial, But anyone who sincerely tackles cthical

issues swrounding genome engineering and embryn selection is going 1o be committed to positions. that others

find abjectionable. It would be & serious mistake, in my opinion, 1o characterize Hsu's views D -
racist, sexist, or anti-Semitic.

ArF

RSO




From:

Sent: Thursday, June 18, 2020 2:00 PM
" Tos Byrum, Diarne Samuel L. Stanley Jr, M.D,, President; Foster, Melanis; Knake, Rense;
Scott, Brianna; Ferguson; josl; Kelly, Dan; Mosaliam, Brian; Tebay, Keily
Ce: Sousa, Aron; Beauchamp, Norman
hubject: Dr. Stephen Hsu
Attachments: Hsu tetter 6-18-20 v.2.pot

Dear President Stanley and Trustees:

| respectfully submit the sttached letter for your consideration in the matter of Dr. Stephen
‘Hsu, Vice President for Research




Samuel Staniey MD, President,
And the Board of Trustees,
Michigan State University
June 18, 2020

Re: Stephen Hsu PhD
Dear President Stanley and Honorable Trustees:
I write to recommend strongly that Dr, Stephen Hsu be asked to resign his position as
Vice Prasident for Research and Innovation at our university and ¢ sef out in this
letter why | think that action is the wisest course for Michigan State University at this
time.

| write from the position of having been a facuity member atMSU for naarly.

in these several tofes | have had the privi

1 thus fesd well qualified to discuss the-

research environment at MSU.

Before explaining why | think Dr. Hsu should resign his position as Vice President, |
wouid like to make crystal clear what | am not recommending. | am not suggesting
that Dr. Hsu be removed from MSU's faculty, nor do | suggest that he be penalized in
any way for his scientific or persanal views. | view a faculty member's rights of free

“speech and thought as sacrosanct and whether or not | agree with Dr. Hsu on any
matter of science ar public or social policy is utterly irrelevant to this letter.

But in contrast to a faculty member, 2 university administrator serves to formally

t the Vice President for Research, On
*h he speaks for the university. That s a heavy responsibility well
beyond tbat of a facuity mamber, and it must be taken very seriously.

§ must add that | bear absolutely no personal animus to Dr. Msu. | have always found
him personable and open to conversation with peeple who disagree with him, as{ do




on several sclentific issues. Dr. Hsu has been appropriately supportive of.euer; large

research initiatives, as ! expect all former VP's for research would have been.

But in spite of all of this, { think that Dr. Hsu's continued rale-as VP for Research represents a

danger to our university. Many of the concerns have been set out in detailed communications

from both the Graduate Students Union and from several hundred facuity members which
intlude links to some of the evidence supporting their concerns.

Ali of the concerns, i my opinion, converge on a single flaw that would perhaps be tolerable in

a faculty member, but raise serious problems in a senior sclentific administrator. Each of the

cancerns refiects an inability of Dr. Hsu to recognize the limits of his knowledge and intelligence.

It is no secret, and in fact is made very clear in his interview by Stefan Molyneux, that Dr. Hsu

thinks that he has a remarkably superior inteflect. This hubris alkows him to provide oplniens in

areas of sclence in which he s far from expert, and tread carelessly in areas of thought that have
political and sacial implications. '

Three spheres of activity reflect Dr. Hsu's distressing fack of judgment and sericusly hamper his

suitahility for his administrative position.

1. His habit of forming and sustaining academic associations with individuals know to eipouse
and disseminate racist and anti-Semitic views.

2. The entanglement of his academic scientific work with his personal for-profit company.

3. The extension of his stientific thinking into areas in which he has no training and in which he
shows himself to be embarrassingly ignorant, and which verge, in some cases, on the
unethical.

Dr. Hsu's singular belief in the genetic determination of intelligence draws individuals to him

who use these ideas to support hlerarchies of race, The issue is not whether Dr. Hsu himself is

racist, but rathver that he makes littie or no effort to appropriately distance himself from these
people or to clearly distinguish his views from theirs,

This trait was apparent in his cozy interview by the white supremacist Stefan Molyneux, which

stands in dramatic contrast to an interview Molyneux did with the psychologist James Fiyna.

Hsy simply went along with Molyneux's line of questioning, whereas Flynn knowledgeabiy

contradicted virtually everything Molyneux asserted in his questions. Dr. Flynn, wha is a real

authority on 10 testing, knew enough about the subject to respond appropriately, Hsu, whose

understanding of IQ Is superficial and dominated by his fascination with genetics, was unable 1o

do the same. in another example, Dr. Hsu has claimed 3 Ifelong friendship with Ron Unz, and

has gane 5o far as to openly recommend in print that man’s grossly anti-Semitic and racist
welisite. The Jevel of tone-deafness required to act in these ways is disquatifying for a position
. of leadership in a major university.

The website of the for-profit company Genomic Prediction tists Dr, Hsu first among its founders,

describing him as “Vice-President for Research and Professor of Theoretical Physics at Michigan

 State University.” In a paper published in Nature in October, 2019, Dr. Hsu Hsted himseif as
associated with Genomic Prediction. A co-author of that paper was Laurent Tellier, whom the

Genomic Prediction website lists as its Chief Executive Officer, and who provides no university

-affilation. The paper acknowledges funding from the Office of the VP for Research at MSU, Let

us consider for just a moment that our university has funded the production of a paper ina

leading journal which vety clearly benefits the bottom line of a private company linked to our

Vice President for Research..

The absove-cited Nature paper has four MSU authors, all from the Department of Physics and

Astronomy, notwithstanding that the subject matter is prediction of human disease from

2




genetic markers. No academic figure knowledgeable in either genatics or human disease was
involved. Had the authors restricted their discussion to the findings themselves, all entirety
based on their computational approaches to a large genomic database, { would have raised no
objections. But unfortunately, much of their paper is a deeply Rawed dive into the complex
world of screening for disease, a great part of it serving, frankly, as advertising for the approach
of the company, even noting the low cost of genotyping. a service the company provides. Their
assertion that “genomic prediction of disease risk will, for o number of impartont disease
conditions, soon be good enough to be epplied broadly...” betrays deep lgnorance of screening
for disease in the real world, and | can provide examples from their paper if needed.

Dr. Hsu's approach to human embryo screening for IQ potential based on tha gename is likewise
unreal and unworkable in the real world, as has been pointed out by others far more expert
than Dr. Hsu in matters of embryonic life and potential. His inability or unwillingness to see the
ethical issues involved in his proposed embryonic screening, and its diffarences from genetic
screening as riow practiced, is another illustration of his tone-deafness to the broader context in
which science operates.

The convergence of the idea that mathematical brilliance is sufficient to overcome real-world
ignorance links the troubling interview with Molyneux to his careless approach to the separation
of academic and corporate work to the frank ignorance he displays of embryo and cancer
screening.

While the reasons cited above seem to me ampie grounds to find another VP for research, t am
also concerned about reputation of M5SU. | worry that it will not be jong before the media latch

onto one oranother of these concerns, and that a link will be made ro the Nassar case, whether
justified or not.

The media argument will proceed as follows. MSU is a university that either tolerates or is
unable to recognize activities that run counter to what Is expected of a great university. The
Nassar case revealed, among other things, an insensitivity of the university to the concerns of
women. The Hsu case reveals, among other things, an insensitivity of the university to the
cancerns of racial and ethnic minorities. MSU, it wiil be argued, should have leaned its lesson
from the Nassar case and endeavored to hold itseif to a higher standard. But no, it has not
learned from the Massar case. It is tolerating, in a highly responsible position, an administrator
wha flirts with ideas that are dangerous to our civil society, ignores pateatial conflicts of interest
and makes scientific assertions that betray ignorance,

There are many fine women and men who would be honored to serve as M5U's Vice President

for Research. Maintaining Dr. Hsu in this position risks further setbacks to our university’s
stature and reputation.

Sincerely,




Fronn:
- Sent

Thuttday, June 18, 2020 5:23 PM

To Samusl L. Staniey Ir. M.D, President; Board Of Trustees; Bars, Nakia
Subject: Dr. Hsu
Attachments: informaton Processing_ Wellesley girls.pdf; Information Frocessing. prostitution.pdf;

information Processing . dating. pdf, Threat to_suepdf

Dear President Stahliey and Trustees,

{12m a current PhD student and recently graduated M5 student in thel IR <Fortment at

| am writing to you regarding Dr. Stephen Hsu. | knaw by now you are aware of the evidence that the
;e Emgloyees Uniistm has cailemed reganiing Dr Hsu s

Michigan State GELL on Twitter

“Today for #ShutDownAcadena ¥5hutDownSTEM, the GEU and its caakition
partners.in the STEM commumty are calling for the removal of Stephen Hsu
as VP of Research and Graduate Studies ot @muwchiganstatey.”

Lidthee g oy

They have been gquite thorough, and | want to provide you some additional information

One aspect of Dr. Hsu's blog that { find very concerning but was not included in the thread [or most of the
gurrent conversation) are his posts about "game”. Under the "dating” and "prostitution” tags on his blog there
are several posts about Pick Up Artist (PUA) techniques. In a post titled "The new dating game” {PDF attached-
-lnfnrmatian Processing_ dating.pdf pg. 7), fram Feb. 2010, Hsu says: "In case you are unfamiliar with terms
ke (0o, this has nothing to do with ponfotio theory): alpha, beta, neg, PUA, AFC, and chick crack, read the

‘_ excerpt below”. Neg, for example, means ‘negative feedback’, or giving someone a backhanded compliment to

fower their seif-esteem so they will crave vour approval. He then gives a persanal anecdote about going to a
club with a friend who uses women he is unatiracted to as "practice”. The excerpt he posts includes lines such

as "if it all sounds cheesy, tedious, manipulative, obvious, condescending 1o women, maybe kind of gay, it's
because itis. But here's the rub: This stuff works®, PUA techniques are notoriously misogynistic.

in 2011, he wrote a post tiled "Wellesley girls" (attached), where he states that his experience with wamen at
Scripps Coilege was “sadly, not quite as satacious as the article below makes it out to be", The article he posts
says "Some professors [at Wellesiey] are notorious for having sex with their studeats” and "For a straight male
professor, awomen's college offers obvious temptatlons”.

Also 102011, he writes a post calted “Price and seif-decegtion” (information Processing_prostitution.pdf, pg.
2). 1t starts out with & “joke™: "A man meets a woman In 3 bar and asks her If he (sic) wil have sex with him for

1




- a milfion dotlars. Thie woman thinks about it for a moment and says yes. The man then asks the woman if she
will have sex with him for $20. The woman becomes incensed and says, 'What do you take me for, a wh*re?’
The man replies, ‘Ma'am we've already established what you are, now we're just negotlating price'”.

n 2016, he posts an interview between Dan Bilzerian and Joe Rogan that he calls "One of the best interviews
Tve heard In A tons tirne {infamation Pmessing_prostitution pdf pg 1,

htmi. in the first 10 minutes,

they caii women "b‘td\“ “ R _

it makes me extremely uncomfortable that these viewpoints are being posted by MSU's Senior VP of Research
and lnnovation on a blog where these exact credentials are in the header, giving credibility to these
viewpoints. | don't think anyone, fet alone someone that high up in administration, should be endorsing catling
women "wh*ores”, “b*tches”, or "free p*ssy". In his own words he refers to women by their appearance--
*moderately attractive blonde”, for example. On their own, these posts are distateful, misogynistic, and
Inappropriate. They also undermine his assertion that his posts about women's intellectual capabilities are
purely scientific inquiry.

Lastly, Dr. Hsu briefly posted that he was planning to sue individuals who have been spreading this
Information for libel and slander. He has since removed this note. { have attached the version from June 2015
that includes tha threat {Threat_to_sue.pdf pg. 4, highlighted). This concerns me greatly. Dr. Hsu is a senior
vice president and many of the individuals sharing this information are graduate students and pre-tenure
faculty who are vulnerable, This type of retaliation is why people are afraid to speak up.

Thank you for reading. Please don't hesitate to contact me if you have any questions.

Best,
























































































































































































































































































From:

Sents Thursday, June 18, 2020 747 PM

To: Samuet L Staniey ir., M, President

Subject: Letter supporting VPR! Hsu #nd academic freedam
Dear President Stanley,

My close colleagues at MSU have informed me of an effort by MSWU students and faculty of the social
"justice” persuasion to remove Dr. Stephen Hsu as your Senier Vice President of Research and
innovation. | am writing to urge you to dismiss these emational and baseless claims and to reign in
the cancel culture at MBU. | have known Steve, a top-notch scientist, forjJfjvears and | thoroughly
reject the allegations against him. Not only is he fair and equitable, he has a broader and deeper
understanding of scientific disciplines than almost anyone | know, | am confident you will not find
anyone else with close to his understanding of science at large, particularly if these specious
accusations are acted upon,

By now you have received many other letters from Dr. Hsu's friends and colleagues detalling their
support for him. However, | wish to offer my perspective as an active rank-and-file professor. The
level of intolerance and intellectual and political conformity in the US academy has reached
kafkaesque proportions and | estimate most (the "silent majority” if you will} science and engineering
faculty are really appalied by # and will incraasingly be less silent. Since when has a simple, past not-
even-in-persor interview of somieone ostracized by academia (no one should be anyway) ilficited
such vilification? Since when has believing that standardized tests are good predictors of scholarship
and academic success subjected one to demonization and defamation?

Thera was another scandal a few months ago in the mathematics community involving Prof. Abigail
Thompson, Chair of the LIC-Davis math depariment and Vice President of the American
Mathematical Society. She wrote an opinion peace denouncing the required diversity statements at
UC (please don't get any ideas!) and equaling them with McCarthy era political [tmus tests. The
outrage was swift and outrageous, with over six hundred students and especially junior facufty signing
a8 imewaiﬁng Thompson racist and sexist, goading the AMS to censure her, demanding apoiogies,
-and encouraging students not to apply to Uc-Dav s. Fortunately, the back-reaction was aiso swift,
with >700 professionals (including a number of NAS members and Fields medalists) signing a
counter letter defending Dr. Thompson's right to argue her opinion. Most notably, the chair and many
faculty in the mathematics department of one of the main instigators even signed the letter of support
for Dr. Thompson. Many others wrote letiers to the AMS agreeing with her position on diversity
staterments. In this case, Prof. Thonipson had explicitly expressed her views against mandated
diversity statements, which goes further than Dr. Hsu typically does as he predominantly focuses on
data, technology, and scientific developments without explicitly taking sides. Fortunately, not only did
Dr. Thompson serve qut heor term at AMS, she is still department chair and was even recently named
a Hero of Intellectual Freedom, an award given by the American Counci of Trustees and Alumni-
(ACTA}..

Of course, there are countless recent examples of embarrassing and memorable administrative
failures, such as George Bridges of Evergreen, Yale allowing students to harangue Nicholas
Christakis without consequance, and LICLA suspending Gordan Klein for refusing to give race-based
:m&mduriﬂghsﬁnat exam, and so on:




We all realize that you must operate under complex legal, financial, and political constraints, but
academic leaders have been universally (including at my institution) a big disappointment to a large
fraction of faculty, not because of their high salaries, nor because of their samelimes authoritarian
decisions, nor because many are out of touch with research and teaching (Steve Hsu is an
outstanding exception here), but because of their missing spine when it comes to protecting
transparency, inteflectual diversity, mertocracy, and their faculty and staff.

Due to habitual appeasement by the leadership, there has been a growing fraction of very vocal
people who indiscriminstely swing their “racist”, "sexist", and "fascist” cudgeis, lo the point that these
words have lost nearly alt meaning. Thus, although it might seem expedient, it would be a
miscalculation to cede to the demands of such groups to the detriment of the many fair-minded and
productive faculty who go about their business of teaching, intellectual inquiry, and procuring funding.

The issue seems fo be larger than that of MSU's VPRI, There is a yeaming for more leaders like
Robert Zimmer and others who will vigorously insure intellectual freedom, who will profect their facuity
and not throw them under the bus, and who wifl not project their personal or compelled values as
“institutional values” or on thousands of facuﬂy students, and staff. While you may find the current
unanticipated situation troublesome, you are in an enviable position to start your presidency off by
bmaking ﬂmcycle and taking a firm stand by putting policies and pmcedures n place to protect free
ression at MSU, If you don't, there will likely be erosion of MSU's value worldwide.




From: Guerrent, Emily

Sent: Thursday, June 18, 2020 243 PM

To: Stantey, Samuel

Ce Zeig, Michaal: Bales, Merri-jo: Quinn, Brian

mily Gerkin Guerrant
Vica President and University Spokesperson

o5t Circle D |
7355







From:

Sent: Thursday, June 18, 2020 1:27 FM
To: samuel L, Staniey Ir, M.D., Presidem
Subject: Support for Professor Hsu

Dear President Stanley,

Courage is rare these days, and you will gain the respect of many by deciding to keep professor Steve Hsu at
MSU. He is dedicated to his research, regardiess of outcome, which is rare these days.

if you decide to cave to the mob, they will be satisfied for all but a week.

Marxists are out In the open now, and they will continue to destroy good people, if you let them.

Thank you,




Sent ‘Thursday, June 18, 2020 1:14 PM
To: Samual L Stantey Jr., M.01, President
Subject; Steve Hsu -

q prsct 1 am
I 31 writing to tell you about my expericnces working with Steve Hsu, | have known Steve -for_mr.vfea‘r;
atter meeting him at severs! scientific conferences followed by dozens of conversations, dinners, etc.

There is not.g single experience that | have had with him where | felt that Steve was racist, segist, or anything but one of
the smartest and most hanorable peopie | have met fill stop. Steve has been extremely generous with his advice and

his mentorship {even for [ NTGSINGGEGGEE- 2ncther uriversity!) and fra'nﬁ,, i had thought that MSU would be a

great place for me and/or my post-does 1o have an exciting career in cause of Steve's leadership there,

tof coufse appreciate that Steve's biog and podeast are chalienging and he discusses issues that are often
uncomfartable but {in my opinio (s without malice and based on sciagtific data 2od orinciples. [ NN

do not in any way

> portrait painted of Steve on social media.

‘L have been thinking alot about leadership broadly the last few years and my general view is that  am very happy to not
be in jeadership pasitions in these tumultuous times! So 25 2 follower, | wanted to make your aware that faryoung
scientists like me, Steve has provided a madel of leadership based on intellectual fearlessness and personal kindness, for
me & rare combinatian. it would be a shame for young scientists everywhere to lose a mode fike that hased on personal
discomfort with intellectually thatlenging ldeas. (s the reasan | became & scientist.

| have thousands of more words 1o sdy about Steve and his qualities but | witl spare you a Balzac-eqsue email. Please do
not fesliate to oanvact me if { can grovige any additional information.




i I——
Sent: “Thursdsy, June 18, 2020 12:41 PM

To: Samuel L Standey Jr, M.D, President;
Subjoct: Regarding the matter of Stephen Hsu
President Stanley,

'ma

| petsonally betieve that the accusations against Stephen Hsu are false. it is the ability to talk about differences and
respect the value of those: diﬁerencesthat allows us to form a functional saciety. | believe he has shown the utmost
respect to this principle. He is not racist. If anything, | expect his.work to lead to a fiourishing of human racial diversity
and human potential, f will make myself available to discuss anv toncerns you might have about the present matters,

Thank yau,




Sent: : Thursday, June 18, 2020 12:39 M

Ta: Samuel L. Staniey Jr. M.D, President

Subject: Anp-Chinese Prejudice and the attacks on Steve Hsu
Heflo,

e «

Yesterday, | counted from the petition {using surnames, and opting for inclusion for barderline cases), and about 56 /
78%.3re.Chinese on the petition defending Steve Hsu. On the anti-Hsu petition, | counted 9/ 618.

s Miﬁle'thétihe difference is just randam, but | think there's a real possibility that anti-Chinese bias and bigotry are
a motivating factor behind the attacks on'Steve Hsu. At the very least, we have to think about why the fapis so large.

t have seen many troubling attacks on the chinese community within my awn university, and it's extremely
disturbing. The recent actions by the Trump administration targeting the Chinese student community will likely make
these attacks even more intense in the future.,

This mdatly_wﬁalancgd attack on Steve Hsu, a member of the american academic cammimity of Chinese descent,
makes me and many members of the community who | care about feel unsafe.




Thursday, kine 18, 2020 10:19 AM
Yo Samuel L. Stantey Jr, MD,, President
Subject:  Letterof Support for Steghen Hsu
Attachments: Hsu-efter.pdf
Dear President Stanley,

Please find attached a letter of suppart for Or. Hsu. 1write this as 2 [ =nd someone who vehemently
disagraes with Dr. Hsu's views.




Dear President Staniey,

1.am writing this letter in support of Dr, Stephen Hsu because i feel it is important to support
free Intellectyal inquiry in universities. It is especially important to support this right for peopie
with whom we disagree:

ke Or. visu | . ore would be
hard pressed to find two peaple with more divergent political worldviews, It is my sincere bellef
that the kind of research Dr, Hsu is doing is implicitly laced with ideas from eugenics, is
misguided sclentifically, and reflects racialized ideas that serve the interests of elites and
corporations. | am opposed to this woridview and actively fight against it through my scientific
waork, writing, and political organizing.

However, | think Or. Hsu's scientific work, blog, and podcast are clearly well within the scientific
mainstream, Furthermore, having regularly read Dr. Hsu’s blog and disagreeing with much of its
content, { would say that Dr. Hsu's arguments are made seriously, respectfully, and
thoughtfully. | have never found anything, in my view, that would warrant him losing his job or
academic position based on what he has written.

oting. Despne his husy scheduie, Dr. Hsu took 30-45 minutes to talk to me. We exchanged
ideas — hoth technical and political. | do not think that we agreed on anything except that
further intellectual inquiry would prove one of us fight and the other wrong. | viewed this
conversation as something that could only happen in a university in its best sense - a place
where intellectual, moral, and politicat ideas couid be explored and debated.

1 feel that it is a core tenet of academic freedom that we not remaove people from university
positions for their political views or intellectual positions. The despicable episode of
McCarthyism In universities shows the danger and shortsightedness of such actions. For this
reason, | feel removing Dr. Hsu from his positfcn is unfair and would set a terrible precedent for
academic freedom.

Of course, if there are concrete complaints of discrimination by Dr. Hsu beyond holding views
that | personatly find objectionable, the administration should take these accusations extremely
serigusly and act appropriately.

Sincerely,




Sent: Thursday, June 18, 2020 9:17 AM
To: Samuel L Staniey Jr, M.D., President
Subject: I Suppost Steve Hsu

Da not cave to the loudest, mast bullying minarity and fire a persan of eolor for ®actually* challenging people.




Frony: Jagobs, Melanie _

Sent: Thairsday, June 18, 2020 9,09 AM
Ta: Stanley, Samuel; Jeitschko, Thomas
RN v Russell, Pauletie

Subject: FW. Stephen Hsu controversy

Good morning, Sam and Thomas.

Pve copied Paule : e because she has kindly been advising me on the matter. [ think [l

bt;t._—l thought it important you have this

‘additional information.

Best,

Melanie

Melanie B. Jacobs
Interimn Dean
Professor of Law

Michigan State University College of Law
517-432-6993 |

Sent: Wednesday, june 17, 20209:29 PM
To: Samuel L. Staniey ir., M.D,, President <
Ce: Jeitschko, Thamas:
Subject: Stephen Hsu cantrove

Dear President Stanley,




§ hape to meet you in person. ! take the liberty of expressing some thoughts

Throughout your administratian, you have impressed me with your dedication to science and empirical evidence—from
your prudent leadership during the coronavirus crisis ta the contempt for anti-vaxxers that you expressed during your
visit ta our law college faculty meeting. And, that is as it shauld be. We are an institution dedicated to pursuing science,
questianing 2l dogmas, and following where datz leads.

The eminent social psychologist, Jonathan Haidt, remarked that if you want ta see people’s anti-science prejudice just
look to what they find sacred. Religious conservatives reject evolution; ardent supporters of unbridled capitatism
disdain globai warming climatological research; and, the Marxist-influgnced left—which holds as sacred the ideal of
human aquality-hates behavioral genetics.. From Trofim Lysenko, the Soviet agronomist who banned the study of
genetics during Stalin’s rule, retarding biological research in his country in ways that can 5till be feft, to the Harvard
students who physically attacked £.0. Wilson, the left has used palitical power to silence and destroy those scientists
who studv the retationship between human genetics and behavior.

Recent events have reminded me of the story of Hypatia, the last librarian of the Library of Alexandria, the largest
collection of books In the ancient world. One of the great women of antiguity, she was an accomplished phitosopher
and mathematician who stood for the Classical values of free inqtiity and reason. Cyril, the Bishop of Alexandria, 3
religlous zealot, hated her for what she believed and thought. And probably hated her all the more because it was
especially wrang for 2 woman to 5o believe and think: One day, he roused his Christian foliowers and led a frenzied mob
to attack her. They stripped her naked and killed her, fiaying her flesh fram her bones with the sharpened ends of
sbalone shells. Then, they went on to burn down the Library--destroying forever most of the scientific and literary
achievements of the ancient world.

Today, 3 new mob, made Irate by a different sense of sanctity, but pursuing the same victim Is afoot. Stangd with

Most sincerely,




- e

Sent: saay; June 17, 2020 8:42 PM

Tox Samuel L. Stanley Jr, M.D, President

ce | i, T Cury oo (NN
Attuchments: ter ta President Staniey from | N

Dear President Stan

idorse our updated statement, copied below and also attached. It provides additional
details and finks, and addresses some of the counter-arguments of Hsu's supporters. Our faculty feel a strong
moral obligation o speak up, and wanted to make this.a public statement, However with your reply. and with
our frust that you are taking vur concerns seriously, we will not make s public statement at this time. We deeply
appreciale your taking our stalemeént with the utmost seriduspess. We ha nveTy Upset since we leamed
of this news on Thursday. With appreciation und best wishes,

Statment me Ficulty

cal] for Stephen Hsu to resign as

wéhsxm The Unz Rmm, " _ _ ) A |
A Hsu has puhhclv praised and given a platfors 1o the editor-in-chief and publisher of that website, Ron
linz. In aZOi‘?A ersation mm Hs desmbeé Um 5 wehsue as “a piaifnrm where cmmvers:al sdess




If Hsu did not read this website close

1y, then he is dangerously irresponsi
for the existence of truth, J
We are not making claims as to Hsu's personal
beliefs or questioning his academic freedom as a faculty member, but his judgement as a formal officer of the
university. These facts raise questions whether Hsu is capable of fairly judging sound. creditable

research, These revelations have made faculty question his ahikity to do so.

displavs an indefensible disre

As Senior Vice President for Research and Innovation, Hsu has significant input into decisions regarding
promotion and tenure cases for faculty. research funding for graduate students and faculty. and the ethical
canduct of research at MSU. Hsu's uncritical promotion of a platform for individuals who deny truth and
ignore historical and social scientific rescarch shvuld disqualify him from making major personnel or research
decisions at our university.

Some faculty who are defending Hsu do so now in the name of academic freedom and the importance of being
able to “ask hard questions™ and take “unpopular positions;” they dismiss the idea that Hsu's judgement could
be called into question because of his association with Unz as “guilt by asseciation.” But Hsu did not just

ielv and fulsomely praised the work 1inz does as represented by his

“associate” with Unz — he has publi
wehsite

Moreover — and this is key ~ if Hsu were to flirt with these problematic positions simply as a Taculty
member — either as part of his research, ot (as here) as pant of subjects that are actually outside his ares of
academic expertise —and if we were asking for his dismissal as a faculty member, Hsu’s statements would be
protected by academic freedom and the rights of tenure. Bul we do not ask that he be fired: we ask that he be
removed as VP of Research, a leadership position that rests on his ability to judge the research of others, and
that rests on the confidence of the faculty for him to do so. He bas the “freedom™ (o say what he wants as a
tenured faculty member; he does nof have those same freedoms, it seems to us. as the VP of Research, with its
formal duties involving the assessment of fellow faculty.

Almost five hundred members of the MSU community -~ the vast majority of them faculty -~ have signed a
letter claiming that they have lost confidence in Hsu's ability to make financial, personnel, and research
decisions for the University: we too have lost that confidence. We thipk that MSU {eadership can do betier in

ing a new Senior Vice President for Research and innovation.




June 17, 2020
Dear President Stanley,

wnbs:te as“a plaiform where controvmzal xdaas can be pubhsh:d "and a
“leading source of alternative media on the internet;™ he paraphrases Unz's
 belief that “what's written in clite media could be completely misieading or
‘ m:ong, mttmut ofﬁmng any challenge Unz ﬂwn dcscnheﬁ I’us belief that the

© 1 Hsu did not md l!us we’bsaw eioscfy, thr.n lw is dang.emusly mcsponstbw in




Hsu’s personal beliefs or questioning his academic freedom as a faculty member,
but his judgement as a formal officer of the university. These facts raise
questions whether Hsu is capable of fairly judging sound, creditable

rescarch. These revelations have made faculty question his ability to do so.

As Senior Vice President for Research and Innovation, Hsu has significant input
into decisions regarding promotion and tenure cases for faculty, research funding
for graduate students and faculty, and the ethical conduct of research at

MSU. Hsu's uncritical promotion of a platform for individuals who deny truth
and ignore historical and social scientific research should disqualify him from
making major personnel or research decisions at our university.

Some faculty who are defending Hsu do so now in the name of acaderic
freedom and the importance of being able to “ask hard questions” and take
“unpopular positions;” they dismiss the idea that Hsu's judgement could be
called into question because of his association with Unz as “guilt by
assmtat;lon v But Hsu did not just “associate™ with Unz —he has pubhcl and
fulsomely prais i

Moreover — and this is key ~ if
u were to flirt with these problematic positions simply as s faculty member -
cither s part of his research, or (a3 here) as part of subjects that are actually
outside his area of academic expertise ~ and if we were asking for his dismissal
as a faculty member, Hsu’s statements would be protected by academic freedom
and the rights of tenure. But we do not ask that he be fired: we ask that he be
removed as VP of Research, a leadership position that rests on his ability to
judge the research of others, and that rests on the confidence of the faculty for
him to do so. He has the “freedom™ to say what he wants as 4 tenured faculty
member; he does not have those same freedoms, it seems 10 us, as the VP of
Research, with its formal duties involving the assessment of fellow faculty,

Almost five hundred members of the MSU community -- the vast majority of
them faculty - have signed a lefier claiming that they have lost confidence in
Hsu’s ability to make financial, personnel, and research decisions for the

University; we too have lost that confidence. We think that MSU leadership can
do betier in choosing 8 new Senior Vice President for Research and Innovation.

Sincerely,
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the Middile East? |

PHILIF GIRALDI » 1,317 COMMENTS

American Pravda: Post-War France and

Post-War Germany

RON UNZ « 527 COMMENTS

American Pravida: Oddities of the

Jowish §

ROM UNZ + 1,857 COMMENTS

The Remarkable Historiography of

David Irving
HON UNZ - 678 COMMENTS

BABI0, 10:54 AM

SELECTED ALTERNATIVE MEDIA

o Amrrican Ressbssence » Rumsis insdides
& ARtiwEncom v Jic Bavipar Tytannls
¥ Gountar Curmats « TomDiepatoh
* {ilnaigent Wolce » Tom Woody
= Global Assearch » Truthdig
s Juan Gols - Vilaw
o LowRokwsit » Visdrird of (e Sakor
o HongoWetes w Wkt Hunter
s Moon ol Alateme s Yo What Why
s Maiion of lekem *» Workd Soclalist Websile
» Dnpideniat Qbserver » ZoroHudge
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From: Samiuef L. Stanley jr., M.D. President

Sent: Wednesday, june. 17, 2020 7.25 PM
To:
Subject: RE: faculty call for resignation of Stephen Hsu

Dea N

| appreciate you taking the timie to sharc with me your concerns regarding Senior Vice President for Rescarch
and Innovation Stephen Hsu. Please know that ] hear your concerns, and | am looking into the mater further.
The university will take any appropriale measures that are warranted following a camplete review of the
concerns you and othets have raised.

Sincerely,
Samuel L. Stanley Jr.

‘Samuel L. Stanley Jr., M.D.
President
| Office of the President
426 Auditorium Road, Fogm 450 | £ast Lansing, ME 488722
I | Office: 517 2556560 | Email: SO

Michigan State University

From: ‘ _
‘Sent: Tuesday, June 16, 2020 2:34 P\

To: Samuel L. Stanley fr, M.D., Presidem—; Office of the Provost, MSU

Ce:
Subject: Re: facuity call for resignation of Stéphen Hsu

Dear President Stanley,
j am once again attaching the latest copy of the letter leo by the faculty calling for the removal of Stephen Hsu
as Viice President of Research and (nnovation. As of today at 2 p.m., it has been signed by 339 faculty, 24
students, and 72 staff members, all Michigan State employees. | have verified all signatures. The letter may
also be found here:

1I9M2TAE/editusp=sharing
Thank you for your ongoing attention to this important matter.
Sincerely,




President Stanley,

Once again, we are attaching an updated version of the letter calling for Stephen Hsu to be removed from his
current position as Vice President for Research and innovation, The letter now has 299 signatures. | have been

-contacted by a reporter from the Lansing State Journal about this issue. We eagerly await a response.
Thank you,

Sent: Friday, June 12, 2020 5:58 PM
To! Samue! L. Staniey Jr., MLD., President

PMease find attached an updated versicn of the letter, now with 208 signatories.




-mmursday,im 11, zazo'r 45 PM

We eagerly awalt your response.
Thank you,

Prasident Stanley,

Attached, please find a letter calling for the resignation of Stephen Hsu as Vice President for Research arid
innovation, signed by fifty-four faculty and staff, including several department chairs, endowed chairs, and
directors. We the faculty are profoundly disturbed by the racist and sexist views held by Dr. Hsu as revealed in
a serigs of lﬂag pusts and videos posted to twitter by graduate students over the past two days (which may be

b : derapp com/thread/1270829003130261504 html). We believe these views
render him unﬂ't for his wrrent position in light of MSU's ongoing cammitment to diversity, equity and
incluslon. | would also call your attention to a petition for Dr. Hsu's resignation started by the graduate

-‘stmnts which cumentlv has 157 signatories including faculty, students, and alumni:

We are countlngon vuu to foiiow through on your commitment to make MSU an inclusive institution where all
faculty, students and staff can feel safe and thrive. We welcome your prompt attention to this matter, and will
update you as the Jetter gains more signatories.

Thank you,







From: Samuel L. Stanley ir, M.D,, President
Sent: : iy, dune 17,2080 7:24°'PM

Suliject: “RE: Removal of Dr. Stephen Hsu as MSU Senior VP for Research and innovaton

! &pmate you laking the lime to sharc with me your concerns regarding Senior Vice President for Rescarch
and Innovation Stephen Hsu. Please know that 1 hear your concerns, and 1 am looking into the matter further.
The university will take any appropriate measures that are warranted fullowing a complete review of the
cancemns you and others bave raised.

Sincerely,
‘Samue] L. Stanley Jr-

‘Samuol L. Stanley Jr. MO,

: mqm Pruldm: :

Michigan State University

: um mmy June 15,2020 10:13 PM

y it. m.0, presiden: NN 5o v . taniey ir., M.O., President

Suth:t: Rémcml of Or, Staphen Hsi 38 MSU Ser&crw for Research and Innowvatian

Dear President Stanley;

Given institutional racism, unrelenting murders of Black folx due to police brutality and other racist acts;
xenophohic actions agatnst Latinx and Asians; near annihilation of Native Americans, unjust lega) systern;
unequal K-12 educational system; unjust lending and housing systems, it is egregious to have to grappie with
the knowledge that the M5SU Senior Vice President for Research and Innovation engages with Right-wing
racists in‘conversations that appear to promote eugenics and white supremacy. See attached articles.

“Chinese project probes the genetics.of genius” In Noture, Oct. 2, 2013




"Ethics: Taboo genetics” in Nature, Oct. 2, 2013

"Amaerican Pravde: How Hitler Saved the Allies” in “The Unz Review: An Alternative Media Selection,
May 13, 2019

- “’Stephen Hsu and the Ethh:at ﬂesponsnblﬁw of Scienttsts post by John Jackson

be ¢ m;mcmmvw

When and where will this all end? Why is MSU willing to have a high-level official who assaciates himself with
such ideas? Presumed research funding that he might bring ta the University?

MSU says that it promotes diversity, equity, and inclusion, hut perhaps these ideals can be discarded aor
averiooked when convenient. Perhaps, VP Hsu is the only person who can help MSU achieve whatever it is
that MSU warits, We strongly hape It is not true, because if it is, it would mean that MSU throws diversity,
valuas, equity, faimess, inclusion, awareness, responsibiiity, and decency to the winds.

VP Stephen Hsu nieeds ta be repi ion as Senior Vice President of Research and Innovation. [}
: Jcalls upon you te fire/replace/remave Dr. Stephen Hsu as
MSU Senior Vice President for Research and Innovation.

Stated principles do NOT matter if MSU DOES not practice them.

Sincerely,




Fram: Samuel L Stantey Jr, M.D,, President
Sent: Wednesday, June 17, 2020 722 PM

1 appreciate yau taking the time to share with me Your concems regarding Senior Vice President for Research.
and Innovation Stephen Hsu, Please know thal | hear Yaur concerns, and | am looking into the matter firther.
The university will take any approprisie measures that are warranted fol lowing a complete review of the
concems you and others have raised.

‘Sincerely,
Sarruel L. Stanley Ir.. M.D.
President

s'm L sun'“)’ Jrvf H'QD#-

m« o! tho mem
% %A\E&W@Rﬂm %cm 45801 | Ly { anging M1 ARATA
| Offtca: 537,355 656D | Ewmall:

Michigan State University

Sent: Sunday, June 14, 2020 10:38 PM

W ject: Letter Regarding Stephen Hsu From

Dear Prosident Stanfey.,

Hau to resign as Senfor Viee President for Remrch a;mi nmm‘;wn at Evin an Stalc. A a result
of his smmnm regarding race, genetics and 1Q, and mast importantly for ge ue sehala

pmmn! 1o of scholars who traffic in conspiracy lheencs many faculty have
iasﬁ confidenice in his judgement conceming evaluating facelty research.




We have been shacked and dismayed 10 learn that, as documen
scientific racism, Hsu has publicly endorsed a website that]

Jnz’s website. which fHsu promotes as “a platform
uggestions to “basned hooks,” that include gver

IF Hsu did not read this website closely, then h v 1 g it. [ he did read i
displays horrifying disregard for the existence of truth.

Bl These 1acis raise quastions whelher Hsu 1s capabic of fairly
dible research. Certainly, these revelations have made faculty question his ability to do so.

As Senior Vice President for Research and Innovation, Hsu has significant input into decisions regarding
promotion and tenure cases for facully, research funding {or graduate students and faculty, and the ethical
conduct of research al MSU. Hsu"s public support for and promotion of figures wha deny truth and ignore
historical and social scientific research should disqualify him from making major financial. personnel or
research decisions at our university.

Some faculty who are defending Hsu do so now in the name of “academic freedom™ and the importance of
being able 10 “ask hard questions™ and take “unpapular positions,” they dismiss the idea that Hsu's judgement
could be called into question because of his association with Unz as “guilt by association.” But Hsu did not just

+

associate” with Unz ~ he has publicly and fulsomely praised the work Uing does as renrecontad by his we hsite

Maoreover - and this is.
ey — I Hsu were to Flirt with these probiematic positions simply as a faculty member - either as part of his
research, or (as iy the ease here) as pan of subjects that are actually outside his area of academic expentise - and
if we were asking for his dismissal as a faculty member, Hsu's statements might be protected by academic
freedam and the rights of tenure, But we are not asking for his firing: we are asking that he he removed from his
position as VP of Research, a leadership position that resis on Iis ability 10 judge the rescarch of others, and that
rests on the confidence of the faculty for him to do so. He has the “freedom™ to say what he wants as 8 tenured
faculty member: he dues ot have those same freedoms, il seems 1o s, as the VP of Research and the duties that
come with that position.

Almost three hundred faculty from across the university have signed a letter claiming that they have fost
confidence in Hsu’s ability to make financial, personnel, and research decisions for the University. and we have
also tost that confidence. We believe that for o position such as his, faculty perceptions of his judgement are
crucial. We think that MSL can do better in chousing a new Senior Vice President for Research and Innovation,

Sincerely,







Torng. Erig

Wednesday, june 17, 2020 5:28 PM
Samuel L. Staniey Jr, M.D, President
Jeitschiko, Thomas; Esfahanian, Abdo!
Or. Hsy

StephenHswpdf

ngsg

Dear President Stanley,

With this emaii, | submit to you my thoughts an the controversy surrounding Dr. Hsu.

Eric Torng
Associate Chair for Research and Faculty Development,
Department of Computer Science und Engineering
East Lansing, MI 48824
(517) 353-3543
Pronouns: he/him/hs




MICHIGAN STATE
UNIVERSITY

lune 17, 2020

Office of the President

Michigan State University

426 Auditorium Roed

Hannalr Administration Building, Room 450
East Lansing, M} 48824-1048

.am writing to express my ﬁmgm mgm!mg the smtab:my uf‘ br. Swphen Hsu 10}
continue in his tole ag MS . esident for Research and Jangy;

The fundamental issues underlying this controversy are the following:
. Whatare the core valies of MSLU, panicularly wilh respect to diversity, equity,
and inclusion? |
2. What are the expectations of Jeaders at MSU 1o embody these values?
3. How should leaders at MSU engage with those who disagree with them and
respond when they make mistakes?

!, Paraphrasing your powerful messaging from the pasi few weeks, one of the core
values 51 MSU is building a safe, welcoming, and inclusive environment that
respects pevple of all backgrounds and experiences. Going further, we must
acknowledge that racism and systemic bias exist in society at large as well as within
higher education including MSU itself, and MSU muost niot only address these issues

intermally bt also should be a leader in the national and intemnational fight against
-ricign and systemic bias,

2. With respect to expectations of leaders at MSU such as the Senior Vice President
for Research and Innovation, these leaders must adhere to a higher standard of
conduct beyond those of regular faculty and staff because their actions reflect not
oaly their own personal beliefs and values but those of MSU as well, Specifically,
Dr. Hsu not anly has broad authority and oversight for the entire research enterprise

al MSU bt also is its de facto representative. In this leadershi ould be
W MSL's fight against racism and systemic m% s,

MHM




3. The most effective leaders are ones that can engage with those who disagree with
ﬂm ina pmfwnanal manm:rtrymg to understand the issues and concerns that
thers might Iy nd, if : 10 any mistakes they may have made.




mcagnizes and rexpects pmn!a af aﬂ &ackgmmds and. experiem (May 29,
2020 message from both you and Interim Provost Suillivan),

«  “From my first day in office, I said Fwaoxid work tirelessly to foster a sqfer.
more respectfil and more welcoming campus ar MSU, While we have mude
progress, we still have mueh ty da 5o that all members of our Spartan
community feel safe, welcomed, respected and supparted” {lune 4, 2020
message from you to atumai/ae donors)

1 write this stafement to you from my perspective having served in multiple roles at
MSLU: associate professor in the Department of Computer Science and Engineering
{CSE), Associate Chair for Research and Faculty Development (CSE), former Graduate
Director (CSE}, and Associale Dean orthei}m!um Sclmi A aommon nw.fm mall uf’
'thm positions has been my engagement with graduate students an :

Eric Torng

Associate Dean, MSU Graduate School

Associate Professor and Associate Chair for Research and Faculty Development, MSLI
Department of Computer Science and Engineering




Sent: Wednesday, June 17, 2020 5:25 PM
Te samuet L. Staniey Jr., M.D, President; [ NG
Subject: In support of Steve Hsu and academic freedom

in suppart of Steve Hsu and academic freedom
{am a proud and successful Spartan Alumni.
t amm steongly anti-rasist, anti-sexist and pro-equality.

Yam against rule by twitter mobs.




Sent: Wednesday, June 17, 2020 441 PM
To: Samuel L. Staniey Jr, M.D., President
Subject: Dr. Stephan Hsu

Dear Dr. Stanley,

# amy writing 1o express my outrage at the efforts of MSU GEVY to have Dr. Stephen Hsu fired on baseless grounds of
racism and sexism. The misguided and vicious employees at your university are using Soviet-era bullying and shaming
tactics so far removed from serlous academic inquiry that they stand as an embarrassment to your institution. Placating
to such a group woulkd make you and MSU look cowardly. '

As a member of the pubiic, | implore you to make the proper decision, which is to h;n.qre:-'and the petulant
. demands of the GEL.




From; Quinn, Brian
‘Sowt

Wednesday, June 17, 2020 404 PM

- Stantey, Samuyel
Hsu - PRIVILEGED

Attorney-Client Privifeged

Vice President of Legol Affeirs and Genero! Counsel
Michigan State University

Hannah Administration Building
426 Auditorium Road, Room 454
East Lan MI 48824

Direct; _




Sent: Wednesday, lune 17, 2020 3:49 PM
Tor o Samuel L. Stanley Jr, M.D,, Presicent
Subject: Regarding Stephen Hsy

Dear President Stanley,

! understand there.is or soon will be a petition before you to fire Professor Stephen Hsu for his views on race and
5mder 1 wish to urge you, as-former faculty 2t MSU, not to do this. | do not agree with some of Prafessor Hsu's
gondlusions, but he is a scientist whose interest in following the hest available research is dearly motivated by sincere
trutteseeking. { was happy 1o share a university with him, } believe he has done good work at MSU, and | do nat believe
he deserves to iose his job.

| prefer ta write ta you rather than appending my name to the prominent counter-petition in circulation firstly because |
do aet sgree with all of the language used in that document, but more importantly because 1 would ke to comment on
one of the empirical claims made in the origmai petrt ion, mmely that femaie or mmtmty facwlty whi were aware of
Hsu*s op njous and research must necessarity feel his handling of their res ntment and pf 00 3

| had read his blog falrly thoroughly, wis aware of his views, and was not concerned about |
-y careet being handied unfalrly. Having 3 scientific interest in difficult or sensitive guestions is nat the same thing, in
my view, as holding hiased viaws of indiiduals.

Thank you for your attention. | expect that your office is inundated with communications at the moment, so please dont
‘consider that there is any need for a reply.




Subject: Re: Petition letter for keeping Dr. Stephen Hsu and supportive letters

oI

i getting to the level that is out of control bn both sites. Our original intention was to provide a site to let
people ta hear opinions on the other side and show their supports if they'd like.

It i very sad to see some inappropriate behaviors to attack both sites. We just set up a new google link with a
'bit better security control for our petition. You may want to do the same to avoid those attacks.

Thanks for informing us.

All:

Again, sofry to reply this email to all of you,
Best Regards,




ubject: Re: Petition letter for keeping Dr. Stephen Hsu and supportive letters
Deac

Well, this is ronic—your own petition _cmtains bogus names at the moment, including
name. | hope you have a system for quality control. Also, could you please telf your supporter

, o stop defeting the text in our own letter? all who signed the M5U
-facuity-led letter not to interfere with ar to harrass any of those who signed.

?:Sﬁw'!&: Petition letter for keeping Dr. Stephen Hsu and supportive lefters
wil
In i ﬁ Lthink n need to make ciear tha T




Subject: Re: Petition letter for keeping Dr. Stephen Hsu and supportive letters

Wilt you nate that this is an edit and that my post was accurate in using the word-

Alsa, please reference to my| TR - - distu bing thing is that every

letter supporting Hsu only references the GEU Twitter thread as if that is the extent of the concerns. Nat anly
1s this punching down to the graduate students but it ignores thousands of words explaining the issues I've
written. It is almost as if, in soliciting those letters, no one informed them of my criticisms. Rather than

as Hsu does, that the sole attacks are from a "Twitter mob," whom then Hsu says
he is considering suing, please make sure you note that | am an expert on these issues and have leveled 3
serious, well-sourced, critique of Hsu's actions.

in-ather words, start picking on someonte your own size and quit picking on the brave graduate students who
- are-courageausly punching way above their weight class.

Bamuel L. Stanley Ir., M.D., President

Office of the Provost, MSU

 Subject: Re: Petition lefter for keeping Dr. Stephen Hsuand supportive letters

The Istter will read




sday, June 16, 2020 at 1:57 PM

'Samuel L. Stanley Jr., M.D.,

"Office of the Provost, MSU"

Subject: Re: Petition letter for keeping Dr. Stephen Hsu and supportive letters

ne in the thread for the flood of

| disagree. | believe it directly from the feed. If you can provide the entire feed in searchabie form from the beginning
‘we ¢an resoive this issue.
, June 16, 2020 at 1:45 PM

"‘Samuel L Staniey Jr., M.D,,
‘Office of the Provost, MSU™

Subjact: Re: Petition letter for keeping Dr. Stephen Hsu and supportive letters -
Hi
| am well aware of Unz and stated




T o o @ problem with it take it up with them.
sest,

Date: Tuesday, june 16, 2020 at 1:20 PM
Yo:

- President” "Office of the Pravost, MSU
e

"Samuel L. Stanley Ir., M.D.,

bject: Re: Petition fetter for Keeping Lr, Stephen Hsu and sUpporiive ferters

ssage this morning and 1 apologize for missing it. The first fine of your section on




H
b4

let me spoan feed you

We don't know because Hsu has been completely silent on the issue.

- For everyone else on this thread, | realize you may be annoyed by the clutterin your inbax caused by this
conversation. On the other hand, | don't see how you can close your eyes to this, as

-oh'vi_ouslv has.

arnuel L. Stanley Jr., M.D., President

. lwroteto you 8t 8:42 am this morning reguesting a correction 1o your biog post. It is now 4 hours later and there has

been no correction. in the meantime you have communicated about other issues. For the record, on your post you

L owirite:



* My view statement characterizes the views of others. As | mentioned in second

email to you this morning, the next
- sentences in my letter are fogically inconsistent with my having any views opn

asition,
| hereby request again that you correct this immediateiy,

- Subject: Re: Petition letter for keeping Dr. Stephen Hsu and supportive letters

| believe these letters misunderstand both the nature of the concerns about Dr. Hsu and what academic.
. freedom entails.




Sent: Mo . June 18, 2020 12:55 PM

To: Samuei L. Stanfey Jr., M.O., President Y Offic- of the Provost, MsU

ect: Petition letter for keeping Dr. Stephen Hsu and supportive letters

* Dear President Stantey and Interim Provost Sullivan;

Attached please find a petition to support Dr. Stephen Hsu, along with several suppartive letters that you

- may have received from individual scholars,

Just a note, the petition was just lunched approximately 12 haurs ago. We will update you once the petition

© receives mare letters and signatures.

Best Regards,

.







‘Sent: ‘Wednesday June 17, 2020 326 PM
To: samuel L. Stantey Jr. M.D, President. || GG
Subject: | support Steven Hsu
Dear President Stanley:

| am writing in support of the academic freedom for Dr. Steven Hsu. In light of brevity, | will make this to-the-point.

| am troubled by the increase in social justice pressures to silence dissenting views, particularly on campuses. These are
places of higher learning, thought experiments, and a place where dogma fs chalienged, nat cuitivated. Please stand

-with us in supporting academic freedom, and Steven Hsu in making a statement that no one has the right to silence

discussion through intimidation. Open discussion with facts and data ks our toal of chaice, let's welcome thermn to
discussion not reinforoe their intimidation tactics.

Yours truly,




w%’ ay, hune 17, 2020 2:53 PM

From:
Sent:
To: : Sarmyel L. Staniey Jr, MO, President
A Note on Current Debate Involving $. Hsu
Attachments: = draft for Heu meeting with fellow faculty[1].doc

Dear President of Michigan State University, Prof. Samuel L. Stanley Jr.

f-am writing to express concem that the highly politicized discussion about Senior Vice-President (VP) Prof,
Stephan Hsu may shadow other problems that the signatories of the attached letter raised aliout one year ago.

et with Stephen Hsu to express concerns about

was also sent to tbm ﬁu:t!ng Pfesldem Udpa. and more recenthj, to vou

~ t have not endorsed any of the letters in favor or against the remaval of Stephen Hsu from his VP position. |

believe, the two sides involved used inadeguate arguments. Those requesting you to maintain Stephen Hsu

‘srgue in fevor of Academic freedom. But nobody is questioning Stephen Hsu's tenure at MSU. The ongoing

discussions Involve his role as VP, and eminently political position. On the other side, those requesting Hsu's
removal argue that his research and public appesrances amount to radist/sexist behavior. Through my
Interactions with Stephen Hsu {which involve collaborative research, discussion about university matters, and
pemnni interactions unrelated to MS} | do not have elements to establish that Stephen Hsu has engaged in
racist research/activisin,

However,

3) Finaﬂm { am convinced that Hsu's systematic enmnent in the debate of highly controversial issues such as
embryo selection is not compatible with the position of Senior Vice President for Research and innovation, a5
his constant public appearances can-damage MSU’s reputation.

t highly value Academic Freedom, Facuity should be free to engage in scientifically motivated debates, even if
these debates involve controversial Issues. But the VP's pasition is political, and 3 senior VP must be very careful
not to damage MSU's reputation.




Sincerely,







b I
Sent: nesday, june 17, 2020 230 PM

To: Samuel L. Stanley Jr, M.D,, President
Subject: On Steve Hsus good character and strong moral fiber
Dear President Stanley,

| am writing in support of Steve Hsy,

tam nat a personal friend of Professar Hsu but have had the pleasure of reading his infoproc blog. t have always found
him to be someone who approaches subjetts with acute intefligence and remarkable broad mindedness. He is ako a
man of significant acadervic and entrepreneurial accomplishment whose association with your schootonly daes it
henar. He is nota racist ora sexist.

Bowing to the wishes of the peaple demanding his re ignation for careful statements which have been misconstrued

- would send exactly the wrong message about Michigan State University and academic freedom. | hope that you give

careful consideration to the decision that you make.

Rule justly.




Sent: Wednesday, June 17, 2020 2:16 PM
To: - Samuel L Stanley Jr, M.D,, President
Subject: Professar Steve Hsu

Dear Dr Stanley-

{-amwriting (0 urge you to avoid taking actlon against Professor Hsu based on a rasponse to input from hate groups. We
lost two excellent faculty members from a similar situation at The Evergreen State College because of the behavior of a
weak willed president who only wanted to placate student and staff protestars. The coflege has suffered loss of
erroliment and stature due to these actions, 1 urge you 1o talk with people on both sides of the issue and take a rational
appraach 1o solving the problem.




Sent; Wednesday, June 17, 2020 2:00 PM

Ta: Samuel L Staniey Jr, M.D, President
Subject: Steve Hsu
President Stanley,

{ am wriling to express my support for Prof Steve Hsu in his research and leadership rofes at MSU. | have known Steve
51 His Intelligence, fairness, integrity, and rationality make him a person
i te of what we should alt aspire to in academia. Supporting Prof. Hsu at this
’mumem in histofv is supportmg the spirit of inqmrv and independent thinking in American universities.




From;

Sent: Wednesday, June 17,2020 1:43 PM
To: Samuel L. Staniey Ir., M.D, President
Subject: Steve Hsu

Dear Sir,

Even in Europe we hear about the attempt of some faculty and students at M5U to remove Steve Hsu from his actual
position at the university.

Al the accusations apainst Steve Hsu I have read exhibit a surprising lack of intellectual honesty; some are outright
attacks on academic freedom.

| hope that you recognize that the "desire to fire" Steve Hsu asks far censorship. As John Stuart Mill wrote long ago,
opinions need to-be corrected by argument, not by the.use of power.

{ hope.you will be able to resist the pressure. of {even well-meaning] protesters and hold up the humanistic ideals of the

university. You may have the opportunity to reaffirm what liberal education really means — not only to the M5U
community, but well beyond.

Yaurs sincerely,




.. I
Sent: Wednesdey, June 17, 2020 1:36 FM

To: Samuel L Stanley Jr. MDD, President

Dear President Stantey:

[amnota r'rwmbec'b{ﬂw-!ﬂichigan State commuinity, and | thank you for your patience in aflowing me to comment in
this matter. { am a researcher and & teacher, and my understanding is that Dr. Hsu is very good at both, But mainly | am
writing for having been given the impression that Dr. Hsu's job is at stake at leas!t in part because he has promoted
research that goes against current collectively believed theories of human behaviar, which is what scientists are
supposed to do, As someone who has benefitted from undergraduate and graduate training in the saclal sciences, |
woitld nat like to see the spirit of scientific inquiry limited, which could be an unfortunate knock-on effect of dismissing
Or. Hsu in the current enviroament.

| also imaglnerthat_'baing a dniversity president is-z stressful job at the best of timeg, and these are not the best of tirmes.
1 hape you are doing well and getting comfort and rest.

Sincere




Fron:

Sent: Wednesday, June 17, 2020 1:35 PM
To: Samuel L Stanley Jr, M.D., President
Subject; Re; Quitietts article and Professor Hsu
Dear Doctor Stanley,

i raad the piece in Quillette abiout a Twitter lynch mok trying to get Professor Heu fired. | hope you will not succumb to
the pressure of the loudest voices. | must confess,  do not know Professor Msu, and | da not know every word he has
spokes, bur having looked at some of what he has said, and some of the topics he has tauched on, makes it appear to
me that he f$in danger of becoming one more victim of the poiltical correctness mah.

i#mn not an academic, merely 3 who happens 10 care whether colleges and universities can be

-places where differing voices can be heard. | arm very concerned about the future of the academy in Amerita. As far as ¢

¢an see, itisin great danger of becoming a place where no real conversation can take place. it will take fortitude to face
down the loudest voices and maintain a place where real discussion ean orcur.

Thank you for your attention to this,




Goodwin, Mami

Wednesday, Jupe 17, 2020 1:21 PM
Stanley. Samuel

Briefing w/ Hsa talking points

061720 BRIEFING.Free Press Interview.docx

g% § gg‘

Briefing for 3:15 interview attached. Hsu talking polnts added at the bottom.




Detroit Free Press:
Briefing for President Staniey

President Stanley will talk with Samuel Zwickel of the Detroit Free Press to discuss MSU's plans
for the 2020 fall semester.

Interview time: 3:15 p.m. Wednesday, June 17
Interview lergth; 10 min.

Repatter: Samuel Zwickel
Plaase call;
D5 hgroand Samuel Zwickel is reporting intern for the summer at the Detroit Free

Press, He is studying social science at Harvard University and serves as
a news executive for The Harvard Crimson student newspaper,

The story he Is working on will be featured in USA-Today (Free Press is
part of their network) showcasing the variety of approaches
institutions are taking in preparing for the fall,

'5';5%;43'@@ Pz O, V) ‘ Je "Stay g e

. We appreciate the gavernor‘s commitment to the health and
safety of all Michiganders,

» While the shelter order has lifted, MSL is making decisions for
what is best for our community. We will nat have a mass
return to work, but rather, we will continue planning for a
safe and health-informed return to campus based on job
responsibilities and functions. Right now, our employees who
are working remotely, will continue to until they are
otherwise directed by their supervisors.

. Mich;gan s oonunued decline in the number of new COVID-1%
cases is promising.

*  As we start to think about how we reopen our campus safely,
we must not only consider the health of our student body and
our faculty and staff, but also of their families and our
community.

« At the same time, we must do everything we can to ensure the
continued forward motion of this university and the success of
our students.

* To help me assess how best to do this, | established MSU's.
COViID-13 Reopening Campus Task Force. The task force is
chaired by MSU Executive Vice President for Health Sciences




Norman Beauchamp and University Physician David
Weismantal,

® The chairs have already met with 3 variety of groups and
leaders across campus and completed an initial summary for my
review, including the principles and values which must guide
our work.

« As a university, we have already taken several important steps
to enhance the overall safety of our campus, including
increased cleaning standards, estabiishing a strong supply chain
for appropriate amounts of personal protection equipment and
partnering with local heaith care facilities in preparation for an
outhreak.

« We are now well into our planning for how to open campus for
students, faculty and staff this fall.

» Work has been proceeding for some time in critical areas like
alterations to our academic calendar, approaches to contact
tracing and testing, managing our residence hatls, and aliocating
and scheduling our class spaces,

* And several decisions about the fall semester have been made,

- Including:

¢ Wewlll begin classes on Wednesday, September 2, as
previgusly scheduied.

¢ There will be both in-person and online components to
instruction in the fall semester,

o And we plan to end all in-person Instruction on
Wednesday, November 25, with any remaining
tnstruction, study sessions and final examinations
moving remotely for the remaining three weeks of the
semester, This plan is designed to address epidemiologic
models that suggest a potential resurgence in COVID-19
cases in December and to give students the opportunity
to return to their permanent residence before peak
influenza season if they so choose.

* Because of this new schedule, we will forego the pilot fall
break that had been scheduled for October. We hope to return
to the fali break in future years.

¢ Physical distancing and the wearing of face coverings on
campus will be essential companents of this effort. And we
anticipate that large gatherings wiil be strictly limited and
reguiated.




. o

*  We know aur students’ value in-person interaction with

instructors and other students, so we are asking staff to devise
creative ways to meet students’ needs, fulfill learning objectives
and cope with these unusual times.

For teaching, this will aimost certainly entai the continued use
of some online and remote classes while adding more hybrid
classes and resuming some purely in-person options.

Applying the necessary 6-foot physical distancing guidelines
means we lose 60-85 percent of each classroom’s capacity. We
plan to reduce the size of some classes or move them to larger
rooms.

We will also offer more classes earlier and later in the day, as
weil as possibly weekends.

Houslng

We are developing health protocois for residential buildings, as
weli as for symptomatic students. Some of which inciude:

o Holding rooms in all neighborhoods to aliow for seif-
isalation of il students.

o Evaluating all bedrooms in the system and assuring that
when assigned, students can sleep and study in a
physically distanced manner.

o Personal accountability, proper ¢leaning by students in
their rooms and handwashing will be reinforced in
communications campaigns.

o Educating students on physical distancing, wearing face
toverings and keeping their fellow community members
safe.

© Reviewing bathroom protocols for cleaning, shower
usage, etc.

¢ Reducing seating capacity in study lounges.

o Evaluating and re-designing the move-in pracess to
aliow for physicat distancing,

Additionally, seating in dining halls will be reduced by 50% and
otcupancy limits will be strictly enforced. Additionaily, grab-
and-go options across our dining halls wiil be enhanced and
expanded.

Signage will be added to help with traffic low and facilitate
physical distancing and we will eliminate cash options and only
accept meal plans, Spartan Cash, debit or credit cards to reduce




the need to transfer currency between guests and tearm
members,

There Is 2 great deal of effort going on in the areas of living and
eating on campus. We'll have more 1o share as we go forward
and those plans are finalited.

| Each of the budgetary decisions we have made ta this point

weigh heavily on me, but 1 know that they are what is necessarv
to address the current sityation and preserve the long-te

strength of our great university.

We knew early on MSU would not be immune to the
pandemic’s fiscal impacts, which our peer institutions around
the state and nation are experiencing.

The financial impact to MSU due to the virus is already in the

550-60 million range for fiscal year 2020, which ends June 30.
And an additional $150 to $300 in fiscal year 2021,

Fiscal year 2020 shortfalls are a result of our rapid transition to
distanced learning - which created increased IT expense ~

<credits and prorations for on-campus housing and dining, and

cancelations of summer academic and sports camps.

Similarly, our anticipated shartfail for fiscal year 2021 Is 3 result
of an anticipated decline in our state aliocation, the fact that
limiting large gatherings have impacted events at campus
facilities and uncertain enrofiment figures.

We are taking several steps to address that shortfall. From
continuing the reduction in pay for our executive management
team to restricting teave! and laoking at construction projects
that can be delayed or postponed indefinitely.

Some areas across campus, as the university previously
indicated, are announcing furloughs and layoffs related to the
budget shortfalls caused by the COVID-19 pandemic. Notices
have begun going to employees in different units across
campus. This is an unfortunate action that we need to take,
Qur employees are the core of providing a Spartan experience
to thousands of students, and we are doing our best to support
those impacted by these decisions.

The se!ﬂessness. dedication and ingenuity of our staff and
facuity has been truly remarkable to witness.
t think back to the immediate hours following our decision to

__transition to distance learning for our students and the support




staff and faculty who quite literally jumped into action to make
this as easy a transition as it could be.

s | am beyond grateful for their hard work and perseverance,
despite the many obstacles they have faced and continue to
overcome.

Athletics

* Student-athietes have started returning to campus in
preparation for voluntary summer workouts. The Athletics
Department deveioped a plan based on medical guidance and
guidelines from the Big Ten Conference and NCAA.

« Student-athietes are required to have a test when they report
as well as self-isolate in their on- or off-campus housing for
one week after which there will be a second round of testing.

» Student-athietes who receive a negative test during the

secand round will be cleared to begin voluntary summer
workouts under the supervision of strength and conditioning
and athletic training staffs. Student-athletes will be spiit into
smail workout groups based on the individuals with. whom
they live,

. We are tiving duriﬂg a time of profound hort, anger, frustration
and, for many, a time of deep disappointment and despair
regarding the recent high-profile violent events targeting Black
Americans ~ the most recent being the inescapable images of
George Floyd, dying while a police officer knelt on his neck.

» First and foremost, as leaders of this university, it is important
that we speak out against these atrocities. To our Black
students, faculty and staff, know that | stand with you. The
university stands with you.

» These events remind us that we have a responsibility to engage
in the work necessary to understand we live in a diverse world
and a diverse campus community, and by virtue of this we aiso
have a respansibility to each ather to respond to these
injustices ~ acknowledge them, empathize with one another
and accept each other.

s We are committed to building an inclusive environment here at
MSU, one that recognizes and respects people of ail
backgrounds and experiences. However, this commitment must
be manifested in ways that extend well beyond words. And the
leaders at M5t are working on just that.




IT intrusion

Within hours of the intrusion last week, MSU IT took prompt
action and notified law enforcement agencies.

Shortly after the team was notified of the intrusion, MSU
quickly took the affected systems and servers offline to prevent
further exposure.

At this time, we know the intrusion was isolated to one unit on
campus and we are starting to identify some of the information
that was compromised. We will share more information about
what was compromised as it is available.

At the same time, we are continuing to work with our taw
enforcement partners at the MSU Police Department and the
Michigan State Police an a thorough investigation.

We recognize that no matter how isolated these incidents are,
they cause worry among our students, facuity, staff and the
community at large,

This intrusion reinforces the need for each of us to take
precautions and be aware of risks when waorking online.
Things like being aware of the possibility of phishing emails,
creating effective passwords, using two-factor password
authentication on devices and accounts whenever possible,
and deleting files and data when you are done using them,

Steve Hsu

{ am aware of the concerns raised by the MSU Graduate
Employees Union. 1 hear their concerns and | am logking into
the matter further. The university will take any appropriate
measures that are warranted foliowing a complete raview of
the concerns that have been raised.

Wilt MSU pay the ransom?
» We are heeding the guidance of our law enforcement

partners and not paying that ransom. We know that paying
the ransom only perpetuates these types of crimes.

Pivot point:
To protect the integrity of the ongaing investigation, | am unable to
share additional information at this time,




Sent " Wednesday, June 17, 2020 1:18 PM
T Samuel L Stanley Jr, M.D, President
ce R
Subject: Steve Hsu
Dgar President Stanley,

{ am writing in support of Steve Hsu. it is a saU day when 2 man of his intellect and accomplishments could lose his
position at an academic institution due to the manufactured vutrage of a smail number of students with an intalerant

ram not a personal friend of Professor Hsu but have bad the pleasure of reading his infoproc blog for the last ten years
or s and have always found him to be someone who approaches subjects with acute intelligence and remarkabie broad

-mindedness. He is algo aman of significant academic and entrepreneurial accomplishment whase assaciation with your
schoot aply doesithanor.

‘Bowing to the wishes.of the people demanding his resignation for imagined mind crimes would send exactly the wrong
-message about Michigan State University and academic freedom. | hope that you give careful cansideration to the
desision that you make, for it is one that you and your institutian will have to live with for a long time to come.

Thank you and sinceraly,




Wednesday, lune 17, 2020 12:36 PM
Samuet L. Staniey Ir, M.D, President
You must fire VP Stephen Heu immediately-

pri

Pmldeﬂt-ﬁtanieiv,

My name | ivma epartment here at
M3, rm reaching aut to urge you 16 step up and fire VP Stephen Hsu immediately,
The stataments that he has made over the last few years are appalling and do not reflect the values of the
University, .| know same af his supporters have said that he is just asking "difficuit questions” and that
Schalars need tohe able to engage with the difficult questions to move forward. But if Dr. Msu was sincerely
interested in advancing our understanding human variation or race, he would be engaging with schotars an

‘these tapics in prafessional settings the way that hundreds of other MSU faculty members to ever
day. instead; he has maintained a personal hlog outside of the reaim of academic discourse where he has
provided a platform for svowed white nationalists.and eugenists 1o reath a wider audience.

Stephen Hsu does not reflect the values of this University and need to be fired immediately,

“Thank yau,.

-




Sont: ‘Wednesday, June 17, 2020 11:36 AM
&

Tes Samuel | Staniey Jr, M.D, President
Ce:

‘Subject: Professor Hsu

Dearﬁnsldem Stanley,

Iwishto add my hame 1o those writing in support of Steve Msu and against those who have slariderad him, The
spc:inumes& of the clajms against Hsu should be clear enough, as they rest entirely on innuendo and guilt-by:
assoclation, to-warrant total dismissaf on the part of your institution.

B;ut and white I'm not personally affiliated with MSU, { aiso think it of the utmost importance that it sends a strong
message that accusations af this nature, which are designed to tlose off fres inquiry, will never be entertained by your
ingtitution, Every university has a strong interest in disinceritivizing this sort of behavior.

And though |'m aware that Hsu's accusers fly the banner of justice, a mokb is still a mob. Giving in will likely do more long-

term damage to MSU than ta Prof. Hsu himself,

All best




Wednesday, June 17,2020 11226 AM

Samuel L. Staniey Jr, WD, President [N

Supporting Steve Hsu

# f*ii

| am writieg in support of Steve Hsu. | graduated from the University of Pentisylvania in 2012, {'ve read sevérat of Prot,
Hsu's articles and believe him to be a brilfiant scholar and deep thinker. There is not a single shred ot evidence that he is .

o

rocist ar sexist, and this is obvious: The attacks against himm are nat being made in good faith.

‘White § don't work inacademia, the actions prestigious universities like yours take affect us all, We ook ta great

Institations for guidance. Universities are suppased 1o be on the front lines in the fight for protecting and championing

free thinking and the pursuit of knowiedge. Any time free inquiry is stifled, it not only diminishes yourinstitution, bist all

Institutions. f you fire Prof. Hsii, you are sanctioning illtberal behavior, behavior that is now seeping into the fabric of

American fife. One certainiy has the right to flercely debate Prof, Hsu's ideas.— debate is the foundation of academic
discaurse. Without defate and criticism, we'd never be able to escage our Intefiectual Biases. But siencing and firing
hin Is not the answer. We must be able 1o have penetrating Intellectual debates without the fear that one's career could
be destroyed with ohe wrong utterance. Conversation is the only tool we have to get along withane anather and seek
the betterment of humanity. If not for conversation, then violence would remain the only option,

Please iddmynamts the petition In full support of Professor Hsy. And please stand up for the ideals fthat'wyr
institution was founded on.

Best,
L




Sent: Wednesday, June 17, 2020 11:20 AM
To: Samuel L. Stanley i, MD.,, President
-Subject:: - Support-for Dr. Steve Hsy

Dear President Stinley.

1 am & proud Spartan and supporter of Dr. Steve Hsu's work and continued rofe as VP of Research and
Graduate Studies at MSUL His thoughtful blog was one of the many indicators [ used 1o judge the quality of
MSU's minds before joining this great university, 1 ask that vou do net let unfounded, out-of-context claims be
used fo pressure him out of his important position,




From: Stantey, Samuel

Sent: Wednesday, June 17, 2020 11:01 AM
To: . Goodwir, Mami
Subject: Re: Briefing far president’s media interview this aftemoon

Ask for Talking points an Hsu] ]

SHMFW &mﬁng for president's. méttta Interview this afternaon

This Is the briefing f;:ryourausmedia interview.

From: Kindraka, Me
Sent: Wednesday, }une 1? 202010:34 AM
To: Goodwin, Marni
Cet Guerrant, Erily ' ,
Subject: Briefing for president’s media fntemiew this afternoon

‘Marni,

Attached is a media brigfing for the pre
ready, the president ghould call
Mel

Melody Kindraka, APR
University Communications

Michigan State University
‘408 W. Circle Drive

| East Lansing, Ml 48814

5 Dlrect 517-355w2232

ident's interview with the Detroit Frea Press at 3:16 this akemoon When he &
speak with Samuel Zwicke!,




From:

Sent: Tuesday, June 16, 2020 10:52 PM
Yoo Samuet L. Stanley Jr, M.D., President
Subject: Stephen Hsu

Dear President Staniey,

| am one of the Eacuity who did not sign the petition regarding the remaval of Vice President. My refuctance was not
because | feit his comments and activities were problematic but because of the lack of due process. | wrote the
committee and asked them to please add the following to the petition—I am nat sure if that happened perhaps it was

too Jate. Nevertheless | wanted you ta know that from my perspective petitions for dismissal without hearings lack due
process and faimess.

This is what t wrote [
{:am with you in sentiment but | have cancerns about process.

I have been cancerned about these drives without petitions for hearings especiaily in academic settings—typically with
sexual harassment, racism, where there is a typically a process for a charge and a deliberating committee—nat that |
don’t think comrmittez work isn’t entirely free from politics or biases {though realizing we all have them is 2 huge first
step). But we are not the media—aor 3 private company but a public deliberative academic body—the guidelines for
revoking fellows from AAAS is based on a hearing structure—, Even the holocaust deniers at NU and other places had
hearings.

| wauld have had no reservations if the note tad regquested something iike the following at the end——Given the public
record of commants and business activities of VP Siephen Hsu, we the faculty are asking for an immediate review by
President Stanley and faculty senate (not sure that is the right bady who reviews these things) of his actions and their
negative consequences tor violating the intellectual and the inclusive and social just society we at MSU endorse and
uphold,

is there a chance that could be added at the end? Thanks so much in advance for listening to my concerns, My best

| would hope that you and the appropriate deliberative body undertake a review aof Vice President Hsu's comments and
business activitles.

Sincerely,




Fremm

T Samue! L S{aniey JE. M D Pfemem
Subject: - Hsu's yemoval
Dear President Stantey,

| | was stunned and distressed to read recently of the mattera

tephen Hsu. Hare | am informed by several detailed media staries, as well a

‘tha{ locate Hsu's views and actions in the appropriate context, as well as

I Heu's continued occupancy of such an important position in your administration is @ Stain
__a;wm only deepen in colour the longer he remains in that position, | urge you to remove

L.am especially sensitive to high-ieve! institutional comptlicity in propaga’nng unsclentlﬁc artd mw! (
tndmwemMmeﬁmmofmm,mvmm”mm lor 17 years & 1

“tha univer s. ¢ um to mquamiir geal with what was essentially a historical matter for them cost m )
aeaﬂyin the eyes of both the local and larger academic community. | hope that the same will nat be trus for
your otherwise admirable institution.

Your sincersly,




Sent: “Tuesday, June 16, 2020 6:27 PM
Te: Samuel L Stanley Jr, M.D, President Office of the Provost M5, Woodruff, Teresa
- Subject: ‘Re; Dpen Letter for the resignation of Stephen Hsu

Helto Presidert Staniey, interim Provost Sullivan, and Provost Designate Woodruft,

1 know there has been much communication and back-and-forth over the last few days While yau review and
umtm cammm; allegations and rmpoms Fwould iike to provide a bit of a synthesis with context and
0 wtary in hopes it may remove some ambiguity from the events pver the | iast fow days and aid your

You may hawaimadem TR0 : | tacuilty regarding their open letter cailing for the
resignation of Dr. Stephen Heu. i
provide YWWGWMB: somme additional context,

On Wednesday. June 10th, many members of the MSU research community participatad in a call from Black
séholars In academia to #5hutDownAcademia for one. day to focus on [asues of racisl justice in the academy.

As part of this intemational movement

Michigan Stale University conceming Stephen Hsu, 1 rent Ge j i

Innovation. They exprassed their fears and concems about Hsu arepeawd racm, eugenlcal sexist, and
unethical statements and actions. A long history of such statemants and actions is detalted hera, This pattars
of behavior makas him, Jj unfit to direct the man:h funding, promotion and tenure, and -
resaarch priorities of Mii University. We outline three key reasons why.

1. Hau's vm are unsciantific and racist. Hsu believes, explicitly, that Black Am : VG

ower 1C} thar non-Black Amercans. and that this difference is caused. ﬂﬂt by a hfﬁory ofaystemc

m;iam aﬂﬂ Wan but mtead by innate biclogical differences. This is in direct opposition ta the-
i n Geretics. Furthermare, his views and his company, GenomicPrediction,

2. Hsu's power aver university funding makes faculty afraid to speak out against his racist views.
" Asa professor and as an individual, Hsu is free to make whatever staiements he wishes, however
biased, racist, or irresponsible they may be. However, asSeanP ha isa dm m of which
fﬁww mm receive funding--therefare, facuil whe oppase his views rgid to speak out
: 3t him for fear of refaiiation. This means facu!ty st MSU m msa of mbuttm raaat am
: m’mﬁﬁm scientific statements, perpetuating MSU's dark history of silence and complicity
ingtitution




3. Hzu has shown an inability to hold his own research to the ethical standards which he
m* oversees. Assenhf -2--;.-;--:.g h and innavationn =ih [ i1y port reennnoiistes Sae
VEarsaad ;! 0 ,'ﬁ_q_"'h: vyt 'c‘_‘_ﬁ. B

@ caniainly should not be trusted to aversee conflict of interest for an entire R1 research

NIVersity:

Given Hau's history of blatant racism and eugenice, his creation of a toxic university culture of silence, and his
inabllity o hold himself ta the standards of the job, we find Stephen Hsu unfit to continue in his current
position.




Samuel L. Staniey Ir. MD, President
Zeig, Michae!
Support for Stave Hsu

Frome - :

Sent: Tuesday, June 16, 2020 5:00 PM
Yo

e

im&wnemzz resemh mwities, and start-ug funding. Evenin he never expressed objecticnable opinions.

i-tedﬁd not;sk me for this letter. f have the. highest respect for him, and MSU has demonstrabily benafited from his

Thank you, [l




Tussday, June 16, 2020 2:34 PM
" Samuel L Stanley ir.. MD., President; Office of the Provost, MSU

Re; faculty call for resignation of Stephen Hsu
letter June 16 2020.docx

Dear President Stanley,

1 am once again attaching the latest copy of the letter led by the faculty calling for the removal of Stephen Hsu
as Vice President of Research and innovation. As of today at 2 p.m., it has been signed by 339 faculty, 24
students, and 72 staff members, ali Michigan State employees. t have verified all signatures. The letter may

Sent: Sunday, June 14, 2020 B:58 PM
“Yo: Samuet L. Stantey ir., M.D., President [EG—_—G—

L2
Subject: Re: faculty call for resignation of Stephen Hsu

President Stanley,
Once again, we are attaching an updated versian of the letter calling for Stephen Hsu to be removed from his.
current position as Vice President for Research and innovation. The letter now has 299 signatures. | huve been
contacted by a reporter from the Lansing State Journal about this lssue. We eagerly awalt a respanse.

Thank you,




y, June 12,2020 5:58 PM
{L Stanléy ir. M.D., President il

Subject: Re: faculty call for resignation of Stephen Hsu

President Stanley,

Please find attached an updated version of the letter, now with 208 signatories,
We eigerly await your response.

Thank youa,

Sent: Thursday, June 11, 2020 7:45 PM
To: . Stanley Jr. M.D., President

Ce:

subject: faculty call for resignation of Stephen Hsu

Prestdent Stantey,

Attached; please find a letter calling for the resignation of Stephen Hsu as Vice President for Research and
innavation, signed by fifty-four faculty and staff, including several department chairs, endowed chairs, and
directors: We the faculty are prafoundly disturbed by the racist and sexist views hetd by Dr. Hsu as reveated in

2




a series of blog posts and wdens md to twitter bv graduate students aver the past two days {which may be

https://threadreaders nfthread/1270829003130261504 himi), We believe these views
render hum unfit for his current pmitiun. §n light of Msu's ongning comm&mt to diversity, equity and
inclusion. | would also call your attention to a petition for Dr. Hsu's resignation started by the graduate
smdents, whk:h menttv has 157 signatnries induding faculty, students, and

‘Weare counting on you l:o fotiow thruugh on your commitment to make MSU an inclusive institution where
all faculty, students and staff can feel safe and thrive. We welcoma your prompt attention to this matter, and
will update you as the letter gains more signatories.

Thank you,




- Office of the President

Michigan State University

426 Auditorium Road

Hannah Administration Building, Room 450
East Lansing, M! 48824-1046

June 11, 2020

Dear Fresident Stanley,

On June 10th, 2020, the Graduate Empioyees Union posted a series of tweets containing
blog posts and slatements made over a 12-year period by Stephen Hsu, Senior Vice
President for Research and Innovation (the thread may be found heme). The statements
contain racist and sexist language couched in scientific terms, including beliefs that there

- are fewer women and African Americans who are quatified to hold academic and other

skilled positions, and that systemic racism does not explain differences in accomplishments
among Black students, Moreaver, the thread also includes vldeo clips of friendly
conversations between Hsu and Stefan Molyneux, an open while supremacis! and
pmpment of scmif’m acism, Hsu also appears to be dabblmg in eugenms thmugh his

also used his owrn § | and pmﬁesndwaduals w. selves trafﬁc m

: =Halacaust denial and amrsem . As detailed in_a blog post by &

ific racism, Hsu for example has praised and promoted the wark and wabsmes of Ron

U‘nz aﬂgure recognized as pushing alt-right anti-Semitic conspiracy theories and Holocaust

denial, claiming that {for example. in one agticie published several months before his
appearance on Hsu's podcast) “it far more likely than not that the standard Holocaust
narrative is at least substantially false, and quite possibly, aimost entirely so”.

Not only do these views ignore the copious social science research on social determinants
of intelligence and accomplishments, therefore rendering them suspect in-a scholarly sense,
it is alap deeply disturbing that someone whose rofe is to aljecate funding and provide
authoritative input in decisions regarding promotion and tenure cases for faculty in a diverse
institution should hoid such beliefs. Given the significant evidence assembled by the GEU,
we do nat have confidence in Stephen Hsu's ability to treat all faculty, students and staff
faily and equilably. Therefore, we believe that hels unﬁt for the posrtion he current!y holds.
Mlﬁhmﬂ State Uﬂl\'em Nas madc trpent 1o arsity, eqguity and inclusi _;:

cannol imagine that honoring this commnment is possubie wﬁh Hsu remaining in his
position. We therefore call for his immediate removal from the role of Senior Vice President.

1. Laura Schmitt Olabisi, Associate Professor, Departiment of Community Sustainability




Rebecca Jordan, Professor and Chair, Department of Community Sustainability

Robert B. Richardson, Professor, Department of Community Sustainability

Ruben Martinez, Professor, Sociology and Director of the Julian Samora Research

Institute

Rufus Isaacs, Professor, Department of Entomology

Elizabeth M. Gardner, Associate Professor, Department of Food Science and

Human Nutrition

7. Kathleen Fitzpatrick, Director of Digital Humanities and Professor of English

8. Mark Axelrod, Associate Professor, James Madison College and Department of
Fisheries & Wildife

8. Amy Ralston, Agsociate Professor of Biochemistry and Molecular Biology

10. Andeluna Borcita, Associate Professor, James Madison College

11. Anna Pegler-Gordon, Professor, James Madison Coliege

12. Aaron M. McCright, Professor and Chairperson, Department of Sociology

13. Dan McCole, Associate Professor, Department of Community Sustainability

14. Frank A. Fear, Senior Associate Daan and professor emeritus, College of Agricufture
and Natural Resources

15. Gleglinde Snapp, Professor, Department of Plant Soil and Microbial Sciences

16. Maria Claudia Lopez, Associate Professor, Department of Community Sustainability

17. Stephanie Nawyn, Department of Sociology

18. Tom Fermnanez, Professor, Department of Horticulture

19. Michael W. Hamm, C.S. Mott Professor of Sustainable Agricuiture, Department of
Community Sustainability; Food Science and Human Nutrition; Plant, Soil, and
Microbial Sciences

20. Meredith L. Gore, Associate Professor, Department of Fisheries & Wildiife

21. Patricia A. Soranno, Professor, Department of Fisheries and Widlife

22 Susan J. Masten, Professor, Department of Civil and Environmental Engineering

23. Heather L. Eisthen, Professor, Department of Integrative Blology

24. Julian C. Chambliss, Professor, Department of English

25.Carolyn M. Malmstrom, Associate Professor, Department of Plant Biology and EEBB

28, Zarena Aslami, Associate Professor, Depaniment of English

27, Wynne Wright, Associate Professor, Department of Community Sustainability

28, Gideon Bradburd, Assistant Professor, EEBB, Department of Integrative Biology

28. Jim Smith, Professor Emeritus, Lyman Briggs College/MSU Dept. of Entomology

30. Wenda Bauchspies, Associate Professor, Department of Community Sustainabifity

31. Kendra Spence Cheruvelfl, Professor, Lyman Briggs College/Dept of Fisharies &
Wiidiife

32. Laura Chomiuk, Associate Professar, Depariment of Physics and Astronomy

33. Jay Strader, Associate Professor, Department of Physics and Astronomy

34, Megan Danahue, University Distinguished Professor, Department of Physics and
Astronomy

35.G. Mark Voit, Professor, Department of Physics and Astronamy

el
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36. David Lowry, Assistant Professor, Department of Plant Biology
37. Kristin Mahoney, Associate Professor, Department of English
- 38.E. L McCallum, Professor, Department of English
3. Brian J. Teppen, Professor, Department of Plant Soil and Microbial Sciences
40. Jeffrey C. Wray, Professor, Department of Engtish
-41. Justus Nieland, Professor and Chairpersan, Department of English
‘42, Stephanie Jordan, Assistant Professor, Department of Media and information
43. Salah D. Hassan, Associate Professar, Department of English
44. Abou Traore, Assistant Professor, Department of Community Sustainability
45. Amara E. Ezeamama, Assistant Professor, Departrment of Psychiatry
46. John M. Kerr, Professor, Depariment of Community Sustainabiiity
47. Stephen Gasteyer, Associate Professor, Department of Sociology
48, Catherine Lindell, Associate Professor, Department of imtegrative Biclogy/Center for
Global Change and Earth Observations
49. John Norder, Associate Professor, Department of Anthropology, Enrofied Member
Spirit Lake Dakota Tribe
50. K:wah Askarl, Associate Professor, Department of English
91. Emilio F. Moran, John A. Hannah Distinguished Professor, Departmant of
Geography
52. Erik Skogsberg, Associate Director, Hub for Innovation in Leaming and Technology
53. Sean Valles, Associate Professor, Lyman Briggs Callege and Depariment of
Philosophy
54. Margot Behrend Valles, Assistant Professor, Department of Religious Studies
55. Peter White, Assistant Professor, Lyman Briggs Coliege and the Department of
Entornology
58. Vicki Matrone, outreach specialist, Centar for Regional Food Systems, Dept of
Community Sustainabifity
57. Gregory A. Lang, Professor, Department of Horticultuse
58. Kendra Pyle, Academic Specialist-Advisor, Departments of Biochemistry and
Molecular Biology and Plant Biclogy
5@. Carole Gibbs, Associate Professor, School of Criminal Justice
60. Jyotsna G. Singh, Professor, Department of English
61. Cris Sullivan, Professor, Psychology Department
62.C.D. DiFonzo, Professor, Department of Entomotogy
63. Christopher A. Frilingos, Professor, Department of Religious Studies
84 Kristen A. Renn, Professor, Department of Educational Administration
65. Anthony D Kendall, Research Assistant Professor, Earth and Environmental
Sciences
66. Eunice F. Foster, Professor, Department of Plant, Soil, and Microbial Sciences
§7. Cara Cilano, Professor, Department of English
-88. Joseph A, Hamm, Assistant Professor, School of Criminal Justice, Environmental
Science and Folicy Program




68, Sarah W. Fitzpatrick, Assistant Professor, W.K. Keliagg Biological Station,
Department of Integrative Biology

70. Amy DeRogatis, Professor, Department of Religious Studies

71.Robin Silbergleid, Associate Professar, Department of English

72. Larry Leefers, Assaciate Professor Emeritus, Department of Forestry

73. John Jacksan, Professor, James Madison College

74. Lisa Laughman, MSW, University Physiciansg Office, Employee Assistance
Counselor

75. Dale K Elshoff, Coordinator, MSU Institute of Agricultural Technology

76. Maite Tapia, Assistant Professor, School of Human Resources and Labor Relations

77. Kelsey Skinner, Residential Student Conduct Administrator, Residence Education
and Housing Services

78. Heather Howard, Associate Professor, Department of Anthropology

72. Matthew Grieshop, Associate Professor, Department of Entomology

80. Joshua Lam, Assistant Professor, Department of English

81. Laurie Medina, Associate Professor, Department of Anthropology

82. Willkam C. Wetzel, Assistant Professor, Department of Entomolagy

B3. Amber Pearson, Assistamt Professor, Depariment of Geography, Envifonment &
Spatial Sciences

84. Mariah Meek, Assistant Professor, Department of Integrative Biology -

85. Divya Victor, Assistant Professor, Department of English

86. Amber Benton, Academic Specialist, James Madison College

87. Brendan Cantwell, Associate Professor, Department of Educational Administration

88. Joyce Meier, Associate Professor (fixed-term), Writing, Rhetoric & American
Cultures

88, Danny Caballero, Associate Professor, Physics and Astronomy

50. Crystal Eustice, Academic Specialist, Department of Cornmunity Sustainability

91, Monir Moninzzaman, Associate Professor, Department of Anthropology

92. Kyle Whyte, Professor, Departments of Philosophy and Community Sustainability

83. Andrea Louie, Professor, Depantment of Anthropology

84. Mark Waddell, Associate Professor, Lyman Briggs College

85, Kirsten Fermaglich, Associate Professor, Department of History

$6. Adam 2wickle, Assistant Professor, School of Criminal Justice, Environmental
Science and Policy Program, Department of Community Sustainability

97. Andrea Wittenbom, Associate Professor, Human Development and Family Studies

98. Yael Aronoff, Associate Professor, James Madison College and the Serling (nstitute
for Jewish Studies and Modem Israel

99. Eric Aronof!, Associate Professor, The Residential College in the Arts and
Humanities

100, Naoko Wake, Associate Professor, Department of History & Lyman Briggs

101. Brendan Mullan, Associate Professor, Depariment of Sociology




102,

103.
104.
105.
108.
107.
108.
109,

110..

111.

112,
113.

114,

116.
116.
117,
118.

119.
120.
121.
122,

123.
124.

125.

126.

127.
128,
129.

130,
1310

Vashti Sawtelle, Assistant Professor, Depariment of Physics and Astronomy &
Lyman Briggs College

Jerry Caldweil, Academic Specialist, College of Natural Sclence

David R. Ewoldsen, Professor, Department of Media & Information

Kathryn Dyjach, Executive Staff Assistant, James Madison Coliege

Robert L. LaDuca, Professor, Department of Chemistry & Lyman Briggs College.
Peter Alegi, Professor, Department of History, College of Social Science

Dustin Petty, Academic Specialist, Liberty Hyde Bailey Scholars Program

Claire D. Vallotton, Associate Professor, Human Development & Family Studies
Ethan Watrall, Associate Professor, Department of Anthropology

Amy Simon, William and Audrey Farber Family Chair in Holocaust Studies and
European Jewish History, Assistant Professor, James Madison Coliege, History
Department, Michael and Elaine Sering institute for Jewish Studies and Modern
Israet

Saral Reckhow, Associate Professor, Department of Political Science

Titus Awokuse, Professor and Chair, Department of Agricultural, Food and
Resource Economics

Susannah Dorfman, Assistant Professar, Departmeni of Earth and Environmental
Sciences

Lesfie D. Gonzales, Associate Professor. Education inistration nt
I G =cuate Student, Department of
Michael Everett, Academic Specialist, Depariment of Community Sustainability
Jay Zametske, Assistant Professor, Department of Earth and Environmental
Sciences
Tonya Bartell, Associate Professor, Department of Curdculum, instruction, and
Teacher Education

Fred Dyer, Professor, Department of Integrative Biology
Alex Allweiss, Assistant Professor, Department of Teacher Education
Georgina Montgomery, Associate Professor, Lyman Briggs College and the
Department of History
Linda M. Hunt, Department of Anthropology

Susan Wyche, Associate Professor, Department of Media and information
Melanie Cooper, Professor, Department of Chemistry

Katherine Alaimo, Associate Professor, Department of Food Science and Human
Nutrition |
Sarah Evans, Assistant Professor, Dept of Integrative Biclogy

Mark iwen, Associate Professor, Dept. of Mathematics & Dept. of CMSE

Katle Hinko, Assistant Professor, Dept. of Physics and Astronomy and Lyman
Briggs College

Bruce Sagan, Full Professor, Department of Mathematics

Filomena Nunes, Full Professor, Department of Physics and Astronomy




132.
133.

194
135,

136.
137.

18,
139,
140.
141.
142.

143,
144,

145.
148.

147.
148.
148,
150.
151,

152.

153.
154,
155.
158.
157.
158,

159,
160,
161,
182.
163,

Cori Fata-Hartiey, Academic Specialist, Depariment of Microbiology and

‘Molecular Genetics

Gheryl Sisk, University Distinguished Professor, Neuroscience Program and
Department of Psychology

Helen Velt, Associate Professor, Depariment of History

Laura Yares, Assistant Professor, Department of Religious Studies and the
Michael and Elaine Serling Institute for Jewish Studies and Modern israel
Willie Wong, Assistant Professor, Department of Mathematics

Maria Porter, Assistant Professor, Department of Agricultural, Food, and
Resaurce Economics

Gail Richmond, Professor, Department of Teacher Education

Teena Gerhardt, Associate Professor, Department of Mathematics

David Mota-Sanchez, Assistant Professor, Department of Entomology
Melissa Forae, Fixed Term Faculty, James Madison Coliege

David L. Ortega, Assoclate Professor, Department of Agricuitural, Food and
Resource Ecanomics

Yomaira Figuerca, Assistant Professor, Department of English

Nancy Rhodes, Associate Professor, Departmaent of Advertising and Public
Relations

Susan M. Richter, Academic Specialist, Institutional Research

Tacurna Peters, Assistant Professor, James Madison College and Department of
Philosophy

Alyssa Hadley Dunn, Assistant Professor, Department of Teacher Education
Bhahnaz Masani, Academic Spacialist, Lyman Briggs College

Paut Irving, Assistant Professor, Department of Physics and Astrunomy
Phoebe Zametske, Assistant Professor, Department of integrative Biology
Shinhan Shiu, Professor, Department of Plant Biology and Department of
Computational Mathematics, Science, and Engineering

Sharon M. Leon, Associate Professor, Depariment of History, and Digitat
Humanitias

Marjorie Weber, Assistant Professor, Plant Biology

Michael Wiser, instructor, Biological Sciences Program

Rashida {.. Harrison, Assistant Professor, James Madison College

Lily Woodmff Associate Professor, Arf, Art History, and Design

Joshua Yumibe, Associate Professor, Department of English

Raechel Portelli, Assistant Professor, Departiment of Geography, Environment &
Spatial Science

Jennifer Olson, Associate Professor, Department of Media & Information
Mary M. Juzwik, Professor, Departments of Teacher Education and Engligh -
Ghristina DeJong, Assaciate Professor, Schoo! of Criminal Justice
Paulette L. Stenzel, Professor Emerita, Broad College of Business

Phillip Warsaw, Assistant Professor, Department of Community Sustainability




164. Amanda Flaim, Assistant Professor, James Madison College & Dept of Sociology

185. Richard Hensh, Senior Teaching Specialist, Department of Mathematics

'166. Sandro R. Bamos, Assigtant Profassor, Department of Teacher Education

167. Tamara T. Butler, Assmnﬂ*mr Departmant of English

168. Emily Josephs, Assistant Professor, Plant Biology

189. Kristie Dotson, Interim Chair, Department of African American and African
Studies

170. Richard Lenski, John A Hannah Distinguished Professor, Departments of
Microbiology & Molecular Genetics; Plant, Soil & Microbial Sciences; and

| integrative Biology

171. Steve Rohs, Associate Professor, James Madison College.

172. Piolr Piecuch, University Distinguished Professor, MSU Faundation Professor,
Depariment of Chemisiry; Adjunct Professor, Department of Physics &
Astronomy

173.  Emily Conroy-Krulz, Associate Professor, Depariment of History

174. Milton Smith, Professor, Department of Chemistry

175. April Baker-Bell, Assistant Professor, Department of English

176. LaShawn Haris, Associate Professor of History

177. Nakia D Parker, Research Associate, Department of History

178. Monigue D. A, Kelly, Research Associate, Department of Sociclogy

178. Angela T. Hall, Associate Professor, School of Human Resources and Labor
Relations

180. Margen Shipley, Continuing Academic Specialist, Department of Religious
Studies

18%. Jualynne E. Dodson, Professor, Depamnanmfmomgy, Director, African

" Atiantic Research Team.
182.  Lynmarie A. Posey, Assaciate Professor, Department of Chemistry
183. Eleanor Louson, Academic Specialist, Hub for innovation in Leaming and
. Technology & Lyman Briggs College
184. Warren F. Beck, Associate Professor, Department of Chemistry
185, isaac Record, Academic Specialist, Lyman Briggs College
186, SheeyLCanm mmm“r,mtnmempm&D&mof
. the MSU Campus Archaeology Program

187. Henry Chung, Assistant ?rem Department of Entomology

188. Terry Flennaugh, Associate Professor, Department of Teacher Education

189. Dylan Miner, Associate Professar, Residential College in the Arts 3 Humanities
and Director, American indian and ndigenous Studies

190. Lor Seischab, Academic Specialist - Advisor, Depariment of Physiology

191. Estreila Tomez, Associate Professor, Residential College in the Ants &

192,  Arika Ligmann-Zialinska, Associate Professor, College of Social Scienca,

Department of Geography




193.

193‘; '

195.
196,
197.
198.
189.

201.

203,
205.
206,
207.
208.
210.
211,
a2
213.
214,
215,

217,

218,
218,

221,

Mark Sullivan, Associate Professor, College of Music, Hub for innovation in
Leaming & Technology
Ariel Robbins, Academic Specialist, Charles Drew Science Scholars, College of

Natural Science
Tracey Covassin, Professor, College of Education, Department of Kinesiology

Lisa Schwartzman, Associate Professor, Department of Philosophy

Heather Douglas, Associate Professor, Department of Philosophy

Dan Chitwood, Assistant Professor, Department of Horticutiurs, Department of
-cmmm Mathematics, Science & Engineering’

Megan K. Halpem, Assistant Professor, Lyman Briggs College, Center for
interdisciplinarity

Max Evien, Academic Specialist, Department of Theatre,Digital Humanities

Julla V. Busik, Professor, Department of Physiology

Danlelle J. Whittaker, Academic Specialist-Research, Department of Infegrative
Biology and BEACON Center

A. Emiko Blalock, Assistant Professor, Office of Medical Education Research and
Developmem

James Geiger, Professor, Department of Chemistry

Marisa Brandt, Academic Specialist, Lyman Briggs Collage

Danny Méndez, Assaciate Professor, College of Arts and Letters, Department of
Rormance and Classical Studies

Robyn Bluhm, Associate Professor, Department of Phifosophy and Lyman Briggs
Coliege

Dar Meshi, Assistant Professor, Department of Advertising and Public Relations

Mindy Morgan, Associate Profassor, Department of Anthropology

Bethany Wilinski, Assistant Professor, Department of Teacher Education
ingo Braasch, Assistant Professor, Department of integretive Biology

Julla Ganz, Assistant Professcr, Department of Integrative Bialogy

Charles Ofria, Professor, Department of Computer Science & Enginegring
Andrew R. Bender, Assistant Professor, Depariment of Epidemioiogy and
Biostatistics

Lyn Goeringer, Assistant Professor, Department of English and Composition
(Music) |

Juliet Hess, Assistant Professor, College of Music

Sandra Logen, Associate Professor, Callege of Arts and Letters, Department of
English

‘Leigh VanHandel, Associate Professor, College of Music .

Abigall Bennelt, Assistant Professor, Department of Fisheries and Wildlife

Douglas Luckie, Associate Professor, Department of Physiology and Lyman

Linda Sayed, Assistant Professor, James Madison College

Matthew Hedden, Professor, Department of Mathematics
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225,

226,

227,
228.

‘228,

231,

235,

237.

238,

242
243,

244,

247.

240,
2&'&

251,

Leapetswe Malete, Associate Professor, Department of Kinesiology
Danie! Ahlquiet, Assistant Professor, James Madison College
‘Randy Napoleon, Associate Professor, College of Music
ohanna Schuster-Craig, Assistant Professor, College of Ars and Letters,
Department of Linguistics and Languages
Brian C. Schutte, Associate Professor, Depf's of MMG and Pediatrics, Calleges
of Qsteopathic Medicine, Natural Sciences and Human Medicine.
Matthew Handeiman, Associate Professor, Department of Linguistics and
Languages
mpous..m.-mmr, Depariment of Writing, Rhaetoric, and American
tures _
Kristin Arola, Associate Professor, Department of Whiting, Rhetoric, and
American Culture o
Jason Gallant. Assistant Professor, Integrative Biology
Benjamin Lauren, Assistant Professor, Department of Writing, Rhetoric, and
American Cultures
Philip Effiong, Associate Professor, Theatre Department

Vincent Melfi, Associate Professor, Department of Statistics and Probability and

Program in Mathematics Education
Xavier Davis, Associate Professor, College of Music N
Elizabeth Mittman, Associate Professor, Department of Linguistics and

Languages

Jane Bunnell,Professor, College of Music

Tama Hamilton-Wray, Associate Professor, Residential College in the Arsts and
Humanities 2

Dan Brainard, Associate Professos, Department of Horticulture

Beth Herbel-Eisanmann, Professor, Department of Teacher Education

. Kathleen Galio; Professor of Physiology. College of Human Medicine

Peggy Ostrom, Professcr Emeritus, Department of Integrative Biology
Melissa McDaniels, Senior Advisor to the Dean for Research Mentoring,

Laura Apol, Associate Professor, Department of Teacher Education

Sean Fomer, Associate Professor, Department of History

‘Kay Holekamp. University Distinguished Professor, Integrative Biology
Christian Lyhne Ibsen, Assigtant Professor, School of Human Resources and

. Joe Krajcik, Professor, Director-CREATE for STEM, College of Education and
* College of Natural Science

Janine Certo, Associate Professor, Department of Teacher Education
Ligita Espinosa, Office Supervisor, CREATE for STEM,
Mary Luba, Accountant/Research Administrator, CREATE for STEM institute
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. Saleem Alhabash, Assaciate Professor, Depariment of Advertising and Public
~ Relations.

Angela Kolonich, Academic. Specialist, CREATE for STEM institute, College of
Education and College of Natural Science

- Lynn Palne, Professor, Department of Teacher Education

Lesiie Page Moch, Professor Emerita of History

Alicia Alonzo, Associate. Professor, Department of Teacher Education

Maris A. Cinelli, Sr. Research Associate, Department of Biochemistry and .
Molecular Biology

Deborah Peek-Brown, Acadermic Qutreach Specialist, CREATE for STEM
institute, College of Education and: College of Natural Science

Marisol Mercado Santiago, Academic Specialist, CREATE for STEM Institute
Lynn L. Wolff, Associate Professor, Department of Linguistics and Languages
Kristin N. Parent, Associate Professor, Department of Biochemistry and
Molecular Biclogy

Cynthia M. Okolo, professor emeritus, Counsefing, Educational Psychology, and
Special Education

Joe T. Darden , Department of Gowraphy. Environment & Spatiai Sciences

- Mary Tate Bremban Associate Professor, fisheries and Wildlife

Chris Adami, Professor, Micrabiology & Molecular Genetics

mmmww Department of Theatre

Edward Murphy, Associate Professor, Department of History and Global Urban
Stidies

Alexandra Hidalgo, Assistant Professor, Department of Wiiting, Rhetoric, and
Arnerican Cultures

Jacqueline Rhodes, Professor and Interim Chair, Department of Wrifing,

. Rhetoric, andmricmcu&um

ArmliaMnkGotwals Associate Professor, DapammmofTamEdBcaﬁm
Kasith Promisiow, Professor, Department of Mathematics

Amy Noelle Paris, Associate Professor, Department of Teacher Education
Mark Rucksr, Professor, School of Music

Sonja Fritzache, Professor of German Studies and Asscciate Dean, Department
of Linguistics and Germanic, Slavic, Asian, and African Litaratures, Collage of
Arts & Latters

. Anne-Lise Halvorsan, Associate Professor. Department of Teacher Education

David Stroupe, Associate Professor, Department of Teacher Education,
Associate Director for STEM Teacher Education, CREATE for STEM Institute
Todd Hadrick, Associate Professor, Department of Philosophy

John Besley. Professor, Advertising and Public Relations

John P. Smith IR, Professor, Counseling, Educational Psychology, and Special




Renee Bayer mmmwm cREATEﬁarSTEM Institute

Eﬁassamas Professor, Electrical and Computer Engineering

"Mmmm.mﬂmor, Department of Food Science & Human

EmnMweha&AwocatQPmﬁm Department of Physiology

Connle Sung, Associate Professor, Depamuentomnmﬁng Educational

Psychology, and Special Education

Kally Kiump, Professor, Department of Psychology

Alex Burl, Professor, Department of Psychology

Jane Tumer, PWHMPmm Pediatrics and Human Development

Walfgang Banzhaf, John R. Koza Chair in Genetic Programming, Department of

- Computer Science and Enginesring

Shanti Zaid, Fixed Tesm Asasistant Professor, Department of Anthropology

Bwid&m Professor, English and Religious Studies

Charles Keith, Associate Professor, Beparamommy

J.P. Lawrence, Ambmlbt, Lyman Briggs ¢
ctoral Candidate, Department of

) exander, Professor, College of Human Medicine

mam Professor and Gurator Emeritus, Dwmntofmﬂmpdogy

- and MSU Museum

--John!éonberg mmswmmwm Rmammcm

Terese Monberg, Associate Professor, Rmmmmmmmemm

Humanities

Arita Skeen ,Professor Emarita, mmscmmmmmﬂmm

!nthlough WPW M&IWMMMaMHWM' y

~ Terah Bham Profesm Department of Educational Administration.
Janice Sieglord, Professor, Depariment of Animal Science

Mara Leichtman, Assoqim Professor, Department of Anthropology
Loulse 8. Mead, Education Director, BEACON Center for the Study of Evolution
and Adjunct Professor, Eaapammm of Integrative Biology

Patricia Huddieston, Professor, Department of Advertising and Public Refations .
Kenneth Frank, professor, Department of Counseling, Educational Psychology,
and Special Education,

Madeline Mavrogordato, Assaciate Professor, Department of Educational
Administration

10, mnw, University Distinguished Professor of Sociology and
Environmenta} Science and Policy
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318.
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341,
342.

Kimberly Chung, Associate Professor, Department of Community Sustainability,
Karen Kelly-Blake, Associate Professor, Centsr for Ethics and Humanities in the
Life Sciences and Depariment of Medicine

Busan Ravizza, Associate Professor, Depaitment of Psychology

Itziar Famitiar- -Lopez, Assistant Professor, D.epammntofpsychhtry, College of
Osteopathic Medigine

Shari Dann, Associate Professor, Depariment of Community Sustainability,
Coliege of Agriculture and Natural Resources

Kamin Hanshew, Associate Professor, Department of History

Ralph Putnam, Associate Profeasor, Counseling, Educational Psyﬂuology and
Speciai Education.

8. Marc Breediove, Rosenberg Professor of Neuroscience

Cynthia L. Jordan, Professor, Neuroscience and Faculty Excellence Advocate,

‘CNS

Robert VanBuren, Assistant Professor, Department of Hurﬁcuﬂure CANR
Eric Tans, Science Collections Caordinator, Libraries

Casey O'Donnelf, Associate Professor, Department of Media & information
Lily . Johnson-UInch recent PhD 2020, Department of integralive Biology
Robert Y. Ofoll, Associate Professor, Dept. of Chemical Engineering and
Matarials Science

Janani Ravi, Pathobiclogy & Diagnostic Investigation, CVM

David E. Rothstein, Professor, Department of Forestry, CANR

Michael D. Gottfried, Assoclate meesser, Earth and Environmenta! Sciences

. Rose A. Marks. POMI‘&IF&W De nt of Horticulture

riment of
Seth Jacobson, Assistant Professor, Department of Earth and Environmental
Muraleedharan G nair, Professor, Depariment of Horticulture, CANR

Haddish Melakeberhan, Associate Professor, Depariment of Horticisture, CANR

David Skole, Professor, Department of Forestry, CANR.

~ Jennifer Owen, Associate Professor, Department of Fisheries and Wildlife, CANR

Robert Cuktsf meesmr Emeritus of Chemistry

HmdAzhary Assistant Professor, Department of Family Medicine

Scoft Boehm, Assistant Professor, Department of Romance & Classical Studies
Chris Torres, Assistant Professor, Department of Educational Administration
Javier Pescador, Professor, History Department _

Lukas Bcﬂ-:)emk’e, Research Associate, Kellogg Biological Station

Cheryl Caesar, Associate Professor (fixed-term), Writing, Rhetoric and American

Cultures
Jennif*ey Jarm Resaarch Assochﬁa Kellogg Bmogical Station
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" Bridget K. Behe, Professor, Department of Horticulture

Matthew Pauly, Associate Professor, Department of History

Michael Lachney, Assistant Professor, Department of Counseling, Educational
Psychology, and Special Education

Jonathan Choti, Assistant Professor, Linguistics & Languages

Denise M. Acevedo, Assistant Professor, Writing Rhetoric, andmrim
Cultures

Janette W. Boughman, Professor, integrative Biology

Lucy Thompson, Assistant Professor, Department of Psychalogy, College of
Soctal Science

Jennifer Rivera, Associate Professor, DemmmmemunnySusiamﬂty&
RCAH

Elizabeth Heath-Heckman, Assistant Professor, Integrative Biology (as of July 1,
2020}

Chrysoula Vasileiou, Academic Specnaust. Chemistry

Libby Bogdan-Lovie, Assistant: Difector Center for Ethics and Humanitm inthe
Life Sciences

Jamie Monson, Director of African Studies, Professor of History

Holly Vander Stel, Research Technician, Kellogg Biological Station

Namsoo Shin, Fix-term associate professor, CREATE for STEM and College of
Education

Carol Amold, Academic Specialist-Teaching, English Language Center, College
of Arts and Letters

Claire Vieilla, Associate Professor, MMG, College of Naturai Science

- Aman Yadav, Professor, Educational Psychology and Educational Techhology,

College of Education
IR 0 Candidate,
Rachel Henderson, Post-doctoral Researcher, Department of Physics and
Astronomy _
ril Dams. Accountant, Department of En
Student, Department of
Associate Professor, Department of Plant Biology, CNS

Pau: Bsgefon, Researcher, Department of Chen-n;lstry &
Depariment of Physics and Astmnomy




372, Jufius H Jackson, Professor Emeritus, Micmfbioiogy & Malecular Genatics;
ch Dean Emtitus The: Graduale School

373,
374,
m... |

376. Cammen De Lmnzo Coordinator italian Program, Romance and Classical
~Studles, College of Arts and Letters
377.. Hasina Saraha, Academic Specialist, Lyrman Briggs: College

. 378. Pamela Ruegg, Professor and Chair, Dept. of Animal Sclence

~ Erik Altmann, Professor, E)eparlmant of Psychoiogy
PhD Student, Writing,

38%. William F. Heinrich, Head of Assessment and Experiential Learning, Hub for

innovation in Leaming and Technology

382. Patricia L. Wolff, Administrative Assiatant, Drew Scholars pragram and RISE
program

383. Becky Matz, Academic Specialist in Research, Hub for Innovation in Leamning
and Technology

384. Jeremy Prokop, Assistant Professor, Dewmn!ofPMcs and Human

" Development

385. Jennifer Sykes, Associate Professor, James Madison College

388. . Teresa Mastin, Professor, Department of Advestising and Public Relations

387. Gale Strashurg, Professor, Department of Food Science and Human Nutrition

388 Megm Mm Amisiam Professor, Department of Human Development and

380,

. Di Lm memoa' {Jepamm of Maﬁwmanm

387. Ashley Sanders-Jackson, Assistant Professor, Department of Advertising and
Public Relations

398. Ryan Sweeder, Associate Professor, Lyman Briggs College




Christian Lotz, Professor, Department of Philosophy

Amy Pollack, Academic Specialist, Department of Chemistry
Krysta Coleman, Career Consultant, Lyman&mt:onege

Matt Farkany, Associate Professor, Philosophy

- Elizabeth Day, Postdoctoral Research Associate, Department of Chemistry
Paul Nelson, Postdoctoral Research Associate, Department of Chemistry

Jennifer Goett, Associate Professor, James Madison College

'§ §§§§§§§§§

NmnieiE Ostrom, Professor, Depammofinwgmﬂvesidogy

. Fashina Aladé, Assistant Professor, Department of Adverdising & Public
Relations

.. Kendal Holtrop, Associate Professor, Departrment of Human Davelopment and

Family Studies

Sharoni.Hoerr RDN PhD, FAGN Professor emerita, Dept Food Science and
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4. Efizabeth Tinsley Johnson, Assistant Professor, Department of Integrative
Biclogy

415, Kinitra D. Brooks, Audre & John Leslie Endowed Chair in Literary Studies,

' Department of English

Daniel Pfau, PhD, usu NatScl DE! Training

ﬂﬁ;- Irving E. Vegs, 'Pbﬁ‘._!';_l',m e Professor, Dept Translational Neuro:
CHM, MSU
419. CEME Scmte!i PhD, Professor and Associate Chair, Dept Translational

ad %esm
ica Smith Rarunakaran, Academic Specialist, Program in Mathematics

E&m&m Bepamwtofumm CREATE for STEM
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429.

430,

431,
432.
433,
434,

Jose Cibeil, Professor, Animal Science and Large Animal Clinical Science,
CANR and Vetetinary Medicine.

Kimberly Fenn, Associate Professor, Depm'tment of Psychology

Anastasia G. Kononova, Assistant Professor, Department of Advertising and

'Public Retations

Alexa Veensma, Assaciate Professor, Department of Psychology

Jennifer Watling Neal, Associate Professor, Department of Psychology

Frances Trall, Professor, Departments of Plant Biology, and Plant, Soif and
Alison Bernistein, Assistant Professor, Department of Translational Neuroscience,
College of Human Medicine, Michigan State University




| {. Staniey Jr. M.D.. President: Office of the Provost,

Re: Petion leter for keeping Dr. Stephen Hu and supportive leters

day, une 16, 2020 at 1:57 PM

 Subject: ubject: Re: Petition letter fur k‘éeﬁﬁiagaﬁﬁ ephen Hsu and supportive fetters

- ’rng, lon 15, lﬂmatr_ '

tdlsasm {beliave it directly from the feed. ifycm mprwidc the entire feed in mrchahie farm from the beginning
memthfs Bsve.




Re: Pefition letter for keeping Dr. Stephen Hsu and supportive letters

* onTue 28,2000 137 oo
Hi

jf you have a problem with it, take it up with them.




'Samuel L. Stanley Jr., MD,,

Subject: Re: Petition letter for keeping Dr. Stephen Hsu and supportive letters

ar message this morning and L apologize for missing it. The first line of your section on;

Asfar the paragraph you somehow view.as exculpatory | will point out this sentence:




W don't know because Hsu has been completely sileqat on the issue.

.- Far everyone else on this thread, | realize you may be annbyed by the clutter in your inbox caused by this
‘conversation. O the other hand, | don't see how you can clase your eyes 1o this, asffobvicusty has.

samuel L. Stanley Jr. M.B;, President




shen Hsy and supportive letters

. Iwroteto you-at 8:42 am this morming requesting a correction ta your biog post. It is now 4 hours {ater and there has

\: bean nnmm In the meantime you have communicated abowt other issues. For the record, on your post you-

Mwlew statement charatterizes the views of athers. As | mentioned in second. maiito you this morning, the next
senlences i mey letter are logicaily inconsistent with my having any views on _ esition.

¢ | bereby renuest again that you correct this Immediately.




.' Subject: Re: Petition letter for keeping Dr. Stephen Hsu and supportive fetters

o befieve these letters misunderstand both the nature of the concerns about Dr. Hsu and what academic
freedom entails.




" Sent: Monday, fune 15, 2020 12:55 PM

 To: samuet L. stariey ir, M.D., President ||| o< o the provost, msu

ject: Petition letter for keeping Dr. Stephen Hsu and supportive letters

* Dear President Stanley and Interim Provost Sullivan:

- Attached please find a petition to support Dr. Stephen Hsu, along with several supportive letters that you
. may have received from individua! scholars.

 Just & note, the petition was just tunched approximately 12 haurs ago. We will update you once the patition
" receives more letters and signatures.

=-
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‘Tuesday: June 16, 2020 1:58 PM

Subjects " Re: Petition fetrer for keeping Dr, Stephen Hsu and supportive letiers

‘O, d5tand comect. § il find a termithe thread uses to characterize Steve's view.

From:
Date: Tuesday, lune 16, 2020 at 1:52 PM
Cer Samuel L. Staniey Jr, M.D.,

President” N ‘Office of the Provost, MSU"

yhen Hst-and supportive tetters

on e, 16,2020 ot 149 73 N

1 disagree. | belleve it directly from thefeed. [f you can provide the entire feed insearchable form from the-beginning
we can resalve this issue.

'Samuei L. Stanley Ir., MD,




i office of the Provost, MsU"

ir keeping Dr. Stephen Hsu and supportive letters

on e, m 1, 02057 v I
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écause Hsu has been completely silent on the issue.

For everyone else on this thread, | realize you may be annoyed by the clutter in your inbox caused by this
conversation. On the other hand, ! don't see how you can close your eyes to this, as-obviousiv has.

el L Stanley jr., M.D., President

phen Hsu and supportive letters




Hi R

| wrote 16 you at 8:42 am this morning requesting a correction to your biog post. {t is now 4 hoyrs later and there has
been no correction. in the meantime you have communicated about other issues. For the record, on your post you
write: '

My view statement characterizes the views of others. As i mentioned in second email to you this morning, the next
 sentences in my letter are logically incansistent with my having any views on [JJJeosttion.

[ hereby request-again that you carrect this immediately.

sest, [




‘Sublect: Re: Petition letter for keeping Dr. Stephen Hsu and supportive letters

1 believe these letters misunderstand both the nature of the concerns about Dr. Hsu and what academic
freedom entails.




o samuel . staniey r, M0, President || orice of the Provost, msu

siect: Petition letter for keeping Dr. Stephen Hsu and supportive letters
 Dear President Stanley and Interim Provast Sullivan:

#Attached please find a petition to support Dr. Stephen Hsu, along with several supportive letters that you
~may have reteived from individuaf scholars.

Just a note, the petition was just lunched approximately 12 hours aga. We will update you once the petition-
receives more letters and sigmatures.

Best Regards,

-







Petition letter for keeping Dr. Stephen Hsu and supportive fetters

4 Al A AT AR R AR A L O AT R

onTue,iun 16, 2020 at 1:49 o [ .-
A disagree. { helleve It directly from the feed. If you can provide the entire feed in searchable form from m-mm;
we cag resalve this issve.

hject: Re: Petition letter for keeping Dr. Stephen Hsu and supportive letters




on e 6, 20t 1o

"Samuel L. Staoley Ir., M.D.,




| did not see your message this momning and | apologize for missing

it. The first line of your sec

As for the paragraph you samhow view as -encﬁbatow I will point out this sentence:

And, since you refuse to click over the I, < e spoon feed you




silent on the issue.

For everyons alse on this thread, | realize you may be annoyed by the clutter in your inbox caused by this
conversation. On the other hand, | don't see how you can close your eyes to this, as-;bvmusiy has.

Samuel L. Stanley Ir., M.0., President

| wrote to you: at §:42 am this morning requesting a correction to your blog post. It is now 4 hours later and there has.
been no carrection. in the meantime you have communicated atiout ather issues. For the record, an your post you




My view statement characterizes the views of others. As § mentioned in second emaif to you this marning, the next.

séntences in my letter are loglcally inconsistent with my having any v

iewsan

I o

Uhereby request again that you correct this immediately.

iy - M0 president [N




on letter for keeping Dr. Stephen Hsu and supportive letters

Fbelieve these letters misunderstand hoth the nature of the concerns about Dr. Hsu and what academic

- freedom entails,

' "‘Y"'a ol M

ey 1t 0.0, Presicent | o+ e of the Provost, Msu




or keeping Dr. Stephen Hsu and supportive letters
Dear President Stanley and Interim Provost Sullivan:

Attached glease find a. petition to suppert Or. Stephen Hsu, along with several supportive letters that you
may have received from individual scholars.

Just @ note, the petition was just lunchad approximately 12 hours ago, We will update you once the petition
. receives-mare ietters and signatures. ' '

Best Regards,







s

5‘%

TOM ﬂwsedefmofﬁeeinquw inta perspective. Hfsé-ha.timreatmed to sue the graduate students of his:
‘own university. This behavior Is shameful indeed. | o

Attached please find an updated petition at 11:00 am today to support Dr, Stephen Hsu from scholars with
and cutside of MSU. |

Just for your information, the petition site for keaping Dr. Hsu was attacked around 7 pm yesterday after
lsynching less than 2 day. The petition letter and all signatures were wiped by an anonymous emall iblame
such an-action 1o shence the voice of different opinions. It is against the principle of freedom of speech, Voices:

~ on bothsides must be heard by our community.




“To respect your time, here is the fink to the petition site. We will not send more update emalls to both of you.

hitps://docs. google.com/document/d/14nBAJuUDPRoGDIAZYdRIp2ed EkkKImnCONSFOIBESmRs/editPusp=shar

Petition Letter for keeping Dr. Stephen
Hsu

Ta MSU President Samuel L. Stanley; We sign this letter
asking you to keep Dr. Stephen Hsu in his position as VP
for Research and Innovation and as a sign of support for
Dr. Hsu. The charges of racism and sexism against Hsy
are unequivocally faise and the purported evidence
supporting these c..

doms guogie oore

© Sent: Monday, lune 15, 2020 12:55 PM

To: Samuel L, Staney Ir., M.0., President [JREGG_—_—_—_—-1fice of the Provost, MSU




' ‘Subject: Petition letter for keeping Dr. Stephen Hsu and supportive ietters
Dear President Stanley and lnterlm Provost Sullivan: -

.Anached please find a petition to support Dr. Stephen Hsu, along with several supportwe letters that you may
have received from individual scholars.

- Just a note, the petition was just junched apprammlv 12 hours ago, We will update you once the petition
recelves more letters and signatures.

Best Regards,




i




Tuesday, june 16, 2020 1139 AM

Samuel L. Stantey Jr, MO, Presidant; Office of the Provost, MSU
Fwd: Updated petition Jetter for keeping Dr. Stephen Hsu
Petition Letter for keeping Dr. Stephen Hsu on June 16.docx

k g

Dear President Staniey and interim Provost Sullivan,

I am unsure why | am on the maiting Hist for this pro-VP Hsu initiative. | am not a supporter of this initiative and am
deeply troubled by VP Hsi's past words and actions.

WM& mﬂtkm htterfatkaep‘ Dr. Stephen Hsu
'To'Samml L. Stanleyiir, M:D,, President

Dear President Stanley and interim Provost Sullivan:

Attached please find an updated petition at 11:00 am today to support Dr. Stephen Hsu from schotars with
“and outside of MSL.

Justfor vnnrmfemmﬁon, the petition site for keeping Dr. Hsu was attacked around 7 pm yesterday after
Taunching less than a day. The petition letter and all signatures were wipad by an anonymous email. | blame

- such an action to silence the yoice of different opinions. It is against the principle of freedom of speech. Volces
on both sides must be heard by our community.

' To respect your time, here is the link to the petition site. We will not send more update emalls to both of you.




Petition Letter for keeping Dr. Stephern
Hsu

To MSU President Samuet L. Stanley: We sign this letter
asking you to keep Dr, Stephen Hsu in his position as VP
for Research and innovation and as a sign. of support for
Dr. Hsu. The charges of racism and sexism against Hsu
are unequivocally. false and the purported evidence
supporting these ...

Sent: Monday, June 15, 2020 12:55 PN
 Yo: Samuel L. Stantey ir,, .0, President JNEN oo of the Provost, MSU




Dear President Stanley and Interim Provast Suffivan:

Attached pieasa find a petition to support Dr. Stephen Hsu, along with several supportive jetters that you may
have received from individual schotars.

Just anote;, the._*pgmbn_ was Just lunched approximately 12 hours ago. We will update you once the petition
recetves more letters and signatures.

Best Regards,




Ta MSU President Samust L, Steniey:

‘We sign this letter asking you 10 keep Dr, Stephen Hsu in his position.as VP for Research and
hmvmmmasl@ofmmform Hsu.

The charges of racism and sexism against Hsu are unequivocally &Iseami&mpuzpomd
evidence supporting these charges ranges from innusndo and rumor to outright lies. (See
Wﬂm&:d&:ﬂ&) We highlight that there is zero concrete evidence that Hsu has

performed his duties as VP in an unfair or biased manner. Therefore, removing Hsu from his post
as VP would be I capitulate to rumor and character assassination.

President Stanley, you have the unique opportunity to show the kind of leadership that is needed
to guide this great institution of higher leaming through a difficult situation in this pivotal
moment in history. The power is in your hands t6 reaffirm free inquiry and free expression as the
core values of the academic institutions and show how they align with the other values to which
we are all committed and have spent time and energy promoting. The voices demanding Hsu's
removal dare exactly wrong in pitting diversity and iclusion against free inquiry and freedom of
speech, Instead, the most inclusive and the best opportunities for true diversity to flourish occur
mdamd:unnsofﬁ'eemqmnf because such a philosophy demands that everyone have a sest at
the table and that views be evaluated on the basis of cogency of the supporting reasoning and
strength and intemal consistency of the accumulated evidence rather than the identity, power,
nusmber, or vociferousness of the people expressing them. Free inquiry is the most democratic
and most inclusive method of engaging with the world.

A university must simultanecusly uphold the ideals of inclusion and freedom of inquiry, With
respect to the latter, if faculty foel uncomfortable investigating “difficult” questions—the
answers to which may or may not agree with a particular belief or view, and may even be
unsettling—then the faculty will eventually stop asking those questions. In turn, the unjversity
mmmhaimmMMmm&m&mbimmMmuW
will become the major force in the faculty’s scholarship,

To remove Hsu for holding controversial views or for inquiring about controversial topics, or for
" simply talking to controversial persanalities, based on the number of people demanding he be
:mmmmiwﬂMWWd&mmmnmaMghw _
approach to the academy —and to incentivize the exclusion and ostracism of minority positions.
Tt would mmammmmmmmmmm principles of madem
enlightened higher education.

Professor Hsu is a thoughtfuul, decent, and compassionate human being who approaches compl
quegtions with honesty and openness. To allow Hsu to bemmvadbyfalscimodsandnmmdm




would be to concede that there is no place in the academy for someone who has committed no
mmammmee toward any individual, but merely disagrees with the prevailing orthodoxy.

‘There is no question that the push for racial justice and equal rights has besn and continues to be
a noble and important cause, In the narrow case, removing Hsu from his position will in no way
advance this cause. In the general case, removing Hsu will do permanent damage 1o the
university and will undermine the core values that we must uphold.

Sw:

1. Corey Washington, Director of Analytics and Strategic Projects, OVPRI
2. Joseph Cesario, Associate Professor, Psychology
3. Wei Liao, Professor and Director, MSU Anaerobic Digestion Research and Education
'Center, Biosystems and Agricultural Engineering
4. Tobin Creig, Associate Professor, James Madison College
5. Huirong Xie, Research Specialist, Co-Director of Transgenic and Genome Editing Facility,
QVPRI
‘6. Honglei Chen, Professor, College of Human Modicine
7. Xinran Xiso, Professor, College of Engineering
8. Changyong Cao, Assistant Professor, School of Packaging, College of Agriculture and
: ’Namml Resource
9. Dean Lee, Professorof Physics, Facility for Rare Isotope Beams and Department of Physics
and Astronomy
10. Axthur Melzer, Professor, Professor, Political Science
11, Taosheng Liu, Associate Professor, Psychology
12. Zhiyong Xi, Professor, Department of Microbiology and Molecular Genetics
13. Ke Dong, Professor, Department of Entomology
14. John Jiang, Professor, Department of Accounting and Information Systems
15, Young Hyun Cho, Associate Professor of Piano, College of Music
* 16. Wei Zhang, Associate Professor, Department of Plant, Soil and Microbial Sciences
17, Xuefei Huang, Professor, Departments of Chemistry and Biomedical Engineering
18. Jay P. Kennedy, Assistant Professor, Schoo} of Criminal Justice and Center for
Anti-Counterfeiting and Product Protection
19, Ning Jiang, Professor, Department of Rorticulture
20. Zach Hambrick, Professor, Department of Psychology
- 21. Karl Healey, Assistant Professor, Department of Psychology
22. Tze-lan Sang, Profeasor, Department of Linguistics and Languages
23, Chiris Melde, Professor, School of Criminal Justice




24. Scott Wolfs, Associate Professor, School of Criminal Justice
25. mo'ng:uao Chen, Sr. Aced Sp, Entomology/TR4 NCRRC

26, Chen Chen, Associste Professor, 'Department of Animal Science

27, Bm Chen, Assistant Professor, Department of Pediatrics

28. Xinyu Wu, Director of VIPP, International Studies and Programs

29. Edmund McGarrell, Professor, School of Criminal Justice

30, Guo-ging Song, Associate Professor, Department of Horticulture

31. Shi-You Ding, Associate Professor, Department of Plant Biology

32. Mark Dykman, Professar, Department of Physics and Astronomy

33. Jeff Rojek, Associate Professor, School of Criminal Justice, and Direstor of Center for
Anti-Counterfeiting and Product Protection

34. Ming-Han Li, Professor, School of Planning, Design and Construction

35. Isabel Wang, Professor, Department of Accounting and Information Systems
36, Notbert L., Kerr, Emeritus Professor of Psychology

7. MmamTang, Associate Professor, Department of Mathematics

38. Tongbin Qu, Associats Professor, School of Planning, Design, and Construction

.. 39. Yan Liu, Associate Professor, Biosystems and Agricultural Engmwnng
40. Fmakiin.l Boster, Pm&m Emmtus, Depamnem of Cmmm

42 Pmel i)miewmz, meessor. Nanonal Supcmondwung Cyclotron Laboratory and
Department of Phiysics and Astronomy

43. Tongtong Li, Associate Professor, College of Engineering

44. Aritro Sen, Assistant Professor, Department of Animal Science:

45. Victor DiRita, Rudeiph Hugh Endowed Chair in Microbial Pathogenesis, Department of

Microbiclogy & Molecular Gepetics
46. William D. Atchison, Beal Professor, MSU Excellence in Diversity Awardee

o7, I rate S, MSU

48, Sascha Drewlo, Associate Professor, College of Human Medicine

49.J, Michael Bailey, Professor, Northwestern University

50. Dixna S. Fleischman, Asmm?rofessot, University of Portsmouth
51, Xiangshu Jin, Assistant Professor, Dep :nt of Chemistry

- 52, Marco Del Giudice, Associate owmon Univeraiw of New Mexico

53, Davrd Scott Coughlin, Engineer, US Defense Industry
54. Linda 8. Gottfredson, Professor Emeritus, University of Delaware
55. Geoffrey Millér, Associate Professor, Psychology, University of New Mexico

56. James Borger, Senior Lecturer, Mathematical Sciences Institunte, Australian National
- University
~ 57. Richard Haier, Professor Emeéritus, Umversny of California, Irvine, Schoo! of Medicine

58. Kaja Perina, Editor in Chief, Psychology Today
$9. Ravi Pendys, Principal Data Scientist, Microsoft Research




- 60. Jeremy Li, Data Scientist - Statistical Genetics, Gencove

61, Marc. J. Defant, Professor of Geochemistry and Volcanclogy, University of South. Florids
62. Christopher 3. Ferguson, Professor of Psychology, Stetson University

63. Raghuveer Parthasarathy, Professor of Physics and Alec and Kay Keith Professor, University
of Oregon

64, Stephen P, Martin, Professor of Physics, Northern Hlinois University

‘65 Mark Gamache, CEQ Imedia LLC (Broad MBA. 1992)

67. Erich M. Schwarz, Asmtaa’t Research Professor of Molecular Biology and Genetics, Comell
University

68. Mane Kara-Yakoubian, Graduate Student, Ryerson University

69, Carlos David Navarrete, Dept. of Psychology, Michigan State University

70, Nando Pelusi, Cofounder, Applied Evohmtionary Psychology Society (AEPS)

71. Dmitrly Muravyev, Associate Professor of Finance, Michigan State University

72. Brandon Adams, Psy.D., former adjunct professor, department of psychology, Pace.
Umvmy

73. Scott K. Hansm. Senior Lecturer, Zuckerberg Institute for Water Research, Ben-Gurion
Univeisity of the Negev

74. Robert Lorenzen, Biochemisiry TA, Minnesota State [niversity - Mankato

75. Lee Jussim, Disungmshed Professor and Chair, Psychology, Rutgers

76, Robert Plomin, Professor, Institute of Psychiatry, Psychology and Neuroscience, King’s
College London

77: Sacha Lancman, Undergraduate Student, Rutgers Camden, NJ, Finance and Graduate Student
at UPEC Paris 12, Creteil, France, AEI

'78: Ginna Quesada, Chemistry Graduate Student, University of Alaska Fairbanks.

79, Matthew Vanagel, Chemistry Graduate Student, University of Alaska Fairbanks.

80. Yi-Zen Chu, Associate Professor, National Central University, Taiwan

81. Russell T. Warne, Associate Professor of Psychology, Utah Valley University,

82, Ray A. Frye, Associate Professor of Pathology, University of Pittsburgh.

83, Tom Chau, Professor, Departments of Computational Medicine and Mathematics, UCLA
‘R4. Matthew Buckley, Graduate Student, Department of Genetics, Stanford University

85. Nige! Biggar, Regius Professor of Moral and Pastoral Theology, University of Oxford

86, Franz Ronay, Student, Medical University of Vienna and University of Cambridge.

B7. John DD. Haltigan, Assistant Professar, Department of Psychiatry, University of Toronto
88. Rosalind Arden, Research Fellow, London School of Economics

88. Francesca Minerva, Paost-Doctoral Researcher, University of Warwick and University of
Ghient, Co-editor of the Joumnal of Controversial Ideas

89. Nathan Cofnias, DPhil candidate, Philosophy, University of Oxford

90. David B. Rompilla Jr., PhD student, Human Development and Social Policy, Northwestem
Univessity

91, Dayid Kane, Preceptor in Statistical Methods and Mathematics, Harvard University




92, Marius Weidmarn ,Physics Undergraduate student, Bielefeld University

93. Yuval Filmus, Assistant Professor, Computer Science Department, Technion — Israel
Institute of Technology
94. George 'W. Shen, Associate Pariner; [BM

- 95. Cust von Keyserlingk, Research Fellow, Theoretical Physics, University of Birmingham.

96. Scott K. Bogner, Professor, National Superconducting Cyclotron Laboratory and Department
of Physics and Astronomy, Michigan State University

97. Steve Stewart-Williams, Associate Professor, Schoal of Psychology, University of
Nottingham Malaysia

98, Neal Himmer, Assistant Professor, Microbiology & Molecular Genetics, Michigan State
Unimsily

_ IDD Gmryﬁnk. Prof'em Phwmmogy and Toxzéotugy, Michigan State University
101, Waldemar Puszkarz, PhI} (physics), eminimethods.com

102. Jay 1, Man, Proféssor (Emeritus), Pharmacology and Toxicology, Michigan State

- University

103 Rex E. Jung, ﬁss:stmﬁ Professor, Department of Neurosurgery, University of New Mexico
104, Hal Pashler, Distinguished Prof of Psychology, Univ of Califoria, San Diego

105, Vidur Kapur, Incoming Graduate Student, Faculty of Medical Sciences, Newsastle
Univessity

106. Timothy C. Bates, Professor of Psychology, University of Edinburgh, Edmburgh, United

Kingdom

107. Jan Brascamp, Assistant professor of Psychology, Michigan State University.

108, Paul M. Young, Graduate Education Ph:!mﬁmpmand'i'mmuﬂhe Fannie and John
Hertz Foundation

109, Teresa ngemeke, Assistant Professor, Pharmacology and Toxicology, Ivlinh:gm State
Umvmity

arifiliv Mangeer, Ceode Capitad Magageman




From: :

Sent: Tuesday_June 15, 2020 11:33 AM

To: | |
e _ 'ﬁuﬁ L Stanley Jr., M.D,. President: Office of the Provost. MSU:

it seems appropriate o highlight that De_Het
:meUMWBﬂﬁa aigy
' Mb&&wmmm

' Uﬂ!’u&,]tm 15 20208!.8 QZ#M

mmmm

"ro;same;,,ﬁ..'stamey Jrﬁ.m.o., mmm— Office of the Provost, MSU




g supportive letters
Dear President Stanley and interim Provost Sullivan:

Aﬂachéd‘pfésse find a petition ta support Dr, Stephen Hsu, afong with several supportive letters that you
ray have received from individual scholars.

Just-a note, the petition was just lunched approximately 12 hours ago. We will uptiate you once the petition
receives more {etters and signatures.

Best Regards,

i,




- Tuesday, lung 16, 2020 1102 AM
To: ‘Samuel L Stanley Jr, M.D, President
Subject; Fire Stephen Hsy

and { am writing you today to demand that

&tephm 4 is removed from his position as VP of Research and innovation. As. tieaﬁv laid qut by the

Graduite Eml@ms Union {see here), Stephen Hsu completely lacks the respect, forethought, compassion,

and ethics to be the W of Research and innovation. He's blatant sexism, racism, and denial of renodde {i.e. N

ﬂw Holacaust) make our research anvironrment oppressive and exclusionary. Furthermore, with thepress

* going around and my fellow students and | continue to circulate his fallacies and posts, there will be no doubt.
alack of ﬂlverse students who wiil want 1o come to Michigan State Uriiversity, This is unfair to the faculty,
students, and post-docs who work diligently te obtaln Funds {which mostly go back to the university) and-
continue ta pradute ground-breaking resesrchthat keeps MSU highly regarded. We da not mpmnsuw
‘Msu, and ?t’é& clear that he doesnot support us..

| wasan mxdezmﬁ at MSU during the proceedings from the Larry Nassar case. Three girls
i stifted against him, and | saw their pain as Michigan State continued to protect their pemetmtar
and gasmr their trauma. My heart aches for the girls: and the realities they
had toface due to Michigan State's cowardice. Our track recard is, and has been,.on thia ice. If we are sob
Yo call owselves a fair-and just irmltutlon, who is warking to amplify Black wnices, increase diversity, nnd
' mm a safer environment: for our eampiis, then Stephen Hsu must be removed.

Fsincerely hope your emails are genuine when you speak about profecting and amplifying the diversity on our
campus, shout generating a safer environment than the one feft behind from your predecessors, Thare lsno
hetter time than NOW to be at the forefromt of change and being on the ﬂ@:t side of history.

An Open Letter to Michigan State University | Fire Stephen Hsu.

Ar Diper: Letten 1o Muhvigee State Usvenity W are facitly, sudeets, suppa stall smg g withie and
mutside w!éfifﬂgﬁﬁ State Univaraty Opmandony tHAT Sregner Be . D (@mOver Bt g DOSITON @% Seris
Wiw Presimont tor Research and 19novation

Thank you for your time,







Sromy Stephen Hsy

Samt: Tuesday, June 16, 2020 9:47 AM

To: Guerrant, Emily; Stanley, Samuel

< Zeig, Michael; Woo, Melissa; Sullivan, Teresa
Subject: ‘cotrection to LSS article

je of 6/15. But | wanted to check

' mmmmfurnmmham innovation




Tuesday, Jine 16, 2020333 AM
Yo Stanley, Samuel
Subject: Greetings and Stéve Hsu

Dear Sam,

| sent an email ta your public emall address. After communicating with your office staff, | realized that my-
emall may not reach you via the public address, as you are receiving so many emails everyday. | wantto
make sure that you see my emall, both as a greeting and my thought about Steve Hsu. .

Hope you and your family are safe and well.

Dear Sam,

t want to first introduce myself. | am a faculty member in

which you would be particularly familiar with. When your appointment at MSU was ﬂm annuuncad, We were
~ happy to see a infectipys disease expert and a demonstrated university leader coming to 'MSU. This emai! isa
: he!ated welcome gfeetlngm you and your familyl

“The other reum that - am-writing to you taday Is because | have become Encreasmslv concerned about an
ism ﬂuatkdmlnpm on campus related to Steue Hsuy. { am aware of varlous petitions cm:ufating on campus
1




to ask him taresign or not ta resign. While tam In strong support of any action against racism-or sexism, I am
‘concerned that the current highly charged political atmosphere may forgo a well-reasoned, gvidence-base
process of remioving an accamplished university administrator. | am not a fan of blogs, espe-dnﬂvwhan ﬁting
are taken out of their context. in the case of Steve, | have-a number of encounters during his eight years of

tenure at M5U, Ipemnaﬂv have never heard and experienced any racial or sexist comments or practices from
him.

'am of Steve's rescarch interests is potential linkage (or lack of) human genomics and intelligence. Most
peop!e wouild shy away from pursuing this. However, this interest of his is not new, If | remember correctly;
when he was first hired here, there was a specific vetting process. | assume that there would be a record of
this. Is there anything vew that Steve has said or done since then that would Invalidate that process? Perhaps,
an impartial committee could fook into this again, If there is Indeed enough evidence to suggest removal of
;Steve Is warranted; | think people like me would strongly support the decision. However, any decision to
simply follow potitical conveniences, without substantive evidence, would concern me and a substantial
portion of the MSU community tremendously, because doing so has a devastating long-term impact on a
democratic academic institution like MSU.

-~ Sclentific pursults in sensitive topics, include bioweapon-type infectious diseases, atomic energy, human
' -«‘hﬂtﬁi@ence!wuﬂun, CRISPR/GMO, and climate change, ail have extranrdinary social implications and are
particularly vulnerable to political debate, While we must do everything possible to fight against and forewarn
am; unethical misuse of scientific findings on these topics, we need to protect scientifically justified pursult of
fundameﬂ%a! knuwhedge in these areas. To me, this is an important principle of a democratic academic
institution.

I am not biased one way or another regarding Steve's VP position. | just hope that, with you being our new
leader, MSU would have a habit of implementlﬂg a democratic process so that any evidence-based decision
wauld be clearto the Msu community as well as the public at large, as this is going to have an impact beyond

With hest wishes to you and your family,




Sent: Tuesday. June 16, 2020 855 AM
To: Samuiel L. Staniey Jr, M.D, President; Office of the Provast,

I

.infact'.'oursuggamanthatiammaklnganymmmentsa | iews is logically incom with the n
ol timate: he“Et-"' logically incompatible with the riext

tter for keeping Dr. Stephen Msu and Supportive letters

zaley i, M.0., Presicer:” [N

Subject: Re: Patition letter for keeping Dr. Stephen Hsu and supportive fetters

] bekewtimse letters mlsunderstand both the.nature of the concerns about Dr. Hsu and what a:ademu:
freednm enia;is




g e
“Sent: Monday, lune 15, 2020 12:55 PM

To: Samue! L. Stanley Jr., M.D., President —Dﬁm of the Provost, MSU

- Dear President Stanley and Interim Provost Sullivan:

Attached please find a petition to support Dr. Stephen Hsu, along with several supportive letters that you may
‘have recelved from individual scholars.

‘Just a note, the petition was just lunched approximately 12 hours ago. We will update you once the. pgtitlon
receives more fetters and signatures.

Best Regards,







L

Wi

y, June 16 2020 8:52 A
Samuel L Staniey Jr, MO, President Office of the Provost,

or keeping Dr. Steéphen. Hsu and supportive letens

Hetre's what t wrote:

ubject: Re: Petition letter for keeping Dr. Stephen Hsu and supportive letters




i believe these letters. misunderstand both the nature of the concerns about Dr. Hsu and what academic
ft%dum entails.

v, June 15, 2020 12:55 PM

o:samuel L. Stanley ir, W.D., Presidens I otc: of e Frovost, msu

Petition letter for keeping Dr. Stephen Hsu and supportive letters
“Dear President Starjey and interim:Provost Sullivan:

Attached please find a petition to support Dr. Stephen Hsu, along with several supportive letters that you may
“have recetved from individuat schotars.

Just 2 note, the petition was just lunched approximately 12 hours ago. We will update you once the petition
recelves maore letters and signatures.

Best Regards;







_ Smt:“!‘uesday, }uae 16,2020 8:31AM

From: Guerrant, Emily

- Sonts Tuesday, June 18, 2020 BAS AM

To: Stanley. Samuel

ce Zeig, Michaet Balzs, Merrl-Jo

Subject: FW: Stephen Hsy

The petition to remove Stephen is up to 500 signatures. There is a new petition to keep him, which is at 98 signatures.

Stephen's blog post below is new from the weekend, he Is sharing the letters of support and pulling out quotas.

From: Lange, K

cod s

- mms&phmum

-Lastnlght, itephen posted the following blog comaming letm Ofamtfm fauﬂtym and former
%s..’;:'-* /| /st 137270 343

I Juniar Harketing Analyst

| Michigan State University
University Cmmmtm
Phem




Sent: Juesday, june 16,2020 843 AM
To: Samued . Stantey Jr, M.D, President; Office of the Provost, MSU
e

Subject: Re: Petitian letter for keeping Dr. Ste

| belleve these fettars misunderstand both the nature of the concerns about Dr. Hsu and what academic
freedom ensalls. | |

Sant: Monday, June 15, 2620 12:55 M
‘Ya:Samuel L Stanfey ir,, M.D., President [N Ofice of the Pravost. MSU

sject; Petition letter for keeping Dr. Stephen Hsu and supportive letters

‘Dear President Stanley and Interim Provost Sullivan:




Attached please find 3 petition to support Dr, Stephen Hsu, along with several supportive letters that you may
have received from individual scholars.

~Just a note, the petition was just lunched approximately 12 hours ago. We will update you once the petition

receives mare lefters and signatures.

Best Regards, .




Frome Quinn, Brlan
il Tuesday, June 16, 2020 751 AM
Staniey, Samiel
‘Re: Stephen Hsy concems

1

. .
Gte: Junie 16, 2020 3t 2:58:57 AM ED




Sant: Tuesday, Juna 16, 2020 7:46 AM
To Stanley, Samuel
Subject: RE: Stephen Hsu concems

WMMMM%BM morming meeting works toa..

From: mw—

mvmm mes,mnwm

m, Dianne




W Smphen Hsu mncems

taro v [N 5 and 1 sm writing to you because of my concerris of having
Stephen Hsu. wartinshth%s university, if sarmeone who thinks that a person bf color, or-a woman.is less
intellherrt. 1am pretty sure that Is called racism and sexism. if you have not seen whiat the Graduate
Smdent Union sathered about him please rudit

hteni) and you will understand that no

m is mbbm; mwneon T‘wh.tat e

What the GEU gathered is only part of the problem, not only he uses inappropriate language for peaple
that have Asperger's syndrome, he calls them “aspies” (attached pdf from his biog), but he also bipgs
about prostitution, about the temptation of being a man in an all-female Collage and refers to women as
“whares”. { invite you to read some of his blogs attached in this emait,

. Th‘s ;ﬁ m . l ME; u,nfnmtelv}wu hﬂw mﬂp@ﬁtﬁﬂs to nﬂt ﬁfe h]m fmm m that

;h&wn‘tm resg the posts fram Stephen, petitions that he has posted on his.blog aiready where we
tan ol read them. '

As 2 I Y - i< extremelly disturbing and
no one can tell me | am Just being sensitive,

PLEASE, read his blogs and judge for yourself (https://infoproc.blogspot com/search/label/dating), |
aldon't seea pmbhm with a professor béew:gabout rweand womarn l;lkz that whahm Haa thls
university? Am'| a less inteliigent whore to you? After reading it all, does any woman feel comfartable
being in a room with him?




































































































































































































Samuel L sm;&y'x MD, President
In Support of mer Stephen Hiu
Dear President Stanley

Professor Hsu is better placed than me to.discuss his beliefs, and you are better placed than me ta assess
- whetherimputed beliefs, or even stated beliefs, are a suitable basis for hiring and firing decisions at an
Ametican university,

Thekey point made by-the signatories of the letter asking for his removal fram post is that they "do not have -
-mﬂdam in Staphm Hsu's ability ta treat ali faculty, students and staff fairly and equitably’. Might itbe a
: :poﬂ way &mvard I:el @5sess Steve's track record on this?

Steve’s detractors do nat ke some aspects of Benetics research. But our decision to treat one ancther fairly
‘cannot depend upon whether ganetics turns out to have a major or minor influence an any trait {including
inteﬂlﬁme; Gcmtim has nothingm sary abaut fairness; but pecple do.

The current contention does at least provide an opportunity to conslder what Universities are for, Surely :
guarding freedoms of speech and enauiry are an essential part of their purpose? if I ran an institution, I'd want
Steve on my team: Unequivocsily. He is extremely smart; fair-minded and courteous. :
Goad luck with this unenviable chalienge, at a time aiready freighted with difficulty.

‘Sincaraly,




Maosaltam, Brian

Tuesday, Jung 16, 2020 503 AM
Knake, Renee

Stantey, Samuel; Byrutm, [Narne; Foster, Melanie; Kelly, Dar; Scott, Brianna; Fer
Joel: Tebay, Kelly; Barr; Nakix Quion, Brian

Re- Stephen Hsy concerns

On.ua 15, 2020; at 12:42 AM, Knake, Renee [INEGEGEGE v o=

Dear President Stanley;

“The: iﬂ!ormamon tontained in the email below, along with that from

who wrote to us this evening, includes additional content that

£ MSU and | am writing to you because of my concerns of having
working in this university, If someone who thinks thata person of color, or b woman i less

w&m, Fam: mw; sute that is called mmd sexism, If you have not sgen what the Graduata:
1




..Siud‘m Unm Wed ahuut hnm,. please read it

. mns:,cm his biogs and judge for yourself (kttps://info

51504 . htetl} and you will understand that no

one %mammmmﬁm T

-What the GEU gathered is only part of the groblem, not only he uses inappropriate language for peaple
that have Asperger’s syndrame, he calls them "aspies” {attached pdf from his blog), but he also blogs

. about prostitution, about the temptation of being 2 mar in an all-femate Coltage and refers to women as

"whores”, t nvite you to read some of his blogs atteched in this email.

This is unacceptable! Unfortunately, you have received petitions to not fire him from peopie that

“haven'teven read the posts from Stephen, petitions that he has posted-on his: b-lug already where we
-gan all read them.

25 » N s  rerely disturting
no.one tan tell me | am just being sensitive.

Lo nroc. oliogspal H.'&i;ij.-. B "!.i i:!“if:*i;l?_ :’” .'é “m
alldon't see 8- probiem with a professor blogging abwt race and woman fike that, whatam | tp tms
wnm’y? Am ta !m intell@ent whore to you? After reading it all, does any woman fee! comfortable

<information Processing_ aspergers.pdf>.
<information Processing _ dating.pdf>
dnformﬂion Pmmng_ gmstﬁuﬁau nﬁf:»




From: Stanlay, Samuel

Sont: -TMM){, Juge: 16, 2020 2:59 AM

Subjecs: Fud: S:gphen Hsu concens

Attuchments: Infoemation Processing  aspergers.pdf; ATTODO01.htm; information Processing.

tiatingpaf: ATT00002.htry; Information Processing_ Wostmmpdf: ATTO0003 5t
Information Procassing Wellasiey girls.pdf: ATT00004.htm

Begin forwarded message:

from; "knake, Renee’
' WJHM 35. 202& a: 12:42:05 AMEDT

Dear Prasident Stariey,

' The Wmaﬁun contained in the email below, along with that from
: ¢ i ng, includes additional contant that

rumy, Dlanse -




Hi everyane, .

tam. au—at MSU.and | am writing to you because of my concerns of having
 Staphen Hsu warking In this university. ff someone who thinks that a persiin of color, o 2 woman is Jess
inteiligent, 1 am pretty sure that is called racism and sexism. If you have not seen what the Graduate
' Stwlaﬁt Uninn ythered about hnm, please nead it

htmil).and you will understand that no.

What !heGEtJ gaﬁmed_is‘onry part of the problem, not only he uses inappropriste language for people
that have Asperger's syndrome, he calls them "aspies” (attached pdf from his biog), but he alto blogs
about prastitution, about the temptation of being a-man in an all-female Collage and refers to women as
"whores”. | invite you to read some of his blogs attached in this email.

This is unacceptablie] Unfortunately, you have recaived petitions to not fire him from people that

hamn'l even read the posts from Stephen, petitmsthat he has posted on his blog aiready where we
canall read them,

this is extremely disturbing and

all dane e gmha‘m witha prefessor bioggm ut raee and woman §e that what am t ta this
university? Am | a tess infelligent whore to you? After reading it all, does any woman feel comfortabte
being ina room with him?




Sont:: Morxtay June 15, 2020 10:13 PM
Yot Samuet L Staniey 3¢, MDD, President; Samuel L. Stanley Ir, M.D. President
Ca Goodwin, Marmi; Zeig, Michasl
Sulject: Resmoval of Dr. Stephen Hsu as MSU Senicr VP for Resesrcn and innovation
Avt