














2. Classroom teachers who are assigned to two school buildings shall receive extended
day pay (per Appendix A-3) of two (2) hours per week if they are required to drive
between buildings.

[See also Article 6, H]
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ARTICLE 19

Responsible Autonomy

The staff (principal/supervisor and teachers) of each school shall be given the responsibility to
develop, review, and approve the building budgetary priorities, instructional priorities, and long-
range plans at least once each semester.

A. There shall be a School Improvement Team for each school building in the Lansing School
District which shall operate under the guidance of the building principal. All appointments to
the School improvement Team shall occur no later than September 30 of each year.
Consistent with MCL 380.1277, all meetings shall be cpen to the staff and parents who,
while they may not be members of the Team, may voluntarily participate in the
development, review and evaluation of the school's improvement plan. All meetings shall be
publicized in-advance.

B. The School Improvement Team shall have the responsibility to develop a planning and
decision-making process which takes place as much as possible in a climate of mutual
trust, respect, and consensus. This decision-making process shall include supervision of
any Building Budget Committee (G Accounts), implementation or modifications of
instructional programs subject to Paragraphs E. and F., curriculum issues, teachers' hours
subject to Article 8 including parent/ teacher conferences and building in-services, the
student discipline process, and such other matters as the team shall mutually determine. At
least each semester, the School Improvement Team shall assess in writing its progress
toward its goals and objectives. Copies of the assessment shall be given to the building
faculty and the Professional Council. The School Improvement Team shall also be
responsible for ensuring that all planning and decision-making properly acknowledges staff
and budget limitations; state and federal regulations; goals; priorities and policies of the
LLansing School District; and provisions of this Agreement.

C. The principal shall provide to staff upon request the available current budget and other
pertinent data sc that informed recommendations can occur. The teaching staff is
responsible for ensuring that their knowledge, perceptions, and recommendations are made
avallable during the development and review process in an open, timely, and constructive
manner. Staff members are also responsible for carrying out the final plan in a cooperative
and productive fashion.:

D. The team recommendations shall be presented to the entire staff at least once each
semester for review and approval. Approval must be by at least fifty-one percent (51%) of
those voting.

E. The team shall assist in the development of the methods which are to be used in pursuing
building level programs that will be implemented.

1. The team will address how funding is to be secured and apportioned to support the
planned programs.

2. The team will review the staffing program for the building. Staffing programs which fall
outside of the class size provisions of this Agreement must be approved by fifty-one
percent (51%) of those voting.

3. In the event a principal wishes to initiate a building level program, it shall first be

reviewed by the team, discussed at a meeting open o alf building staff, and approved by
fifty-one percent (51%) of those voting.

80



If the principal decides fo implement a plan that does not have the support of the team
andfor staff, the principal will provide oral and/or written rationale for that decision in
keeping with Section B. above.

if the principal does not agree to implement a plan approved by the team and staff, the
principal will provide oral and/or written rationale for the decision in keeping with Section
B. above.

If a principal shall exercise the powers set forth in paragraphs 4 or 5 above, the School
Improvement Team or the staff (comprising at least a majority of that teaching staff)
shall have the right to appeal the principal's decision to the appropriate Instructional
Division Director who shall have the power to affirm, modify, or reverse the principal's
decision.

If the School Improvement Team or the staff (comprising at least a majority of that
teaching staff) is still not satisfied with the decision rendered, they may appeal the
decision to the Professional Council which shall have the power to affirm, modify, or
reverse the previous decision.

. The final approval of any programs, objectives, or recommendations of the School
Improvement Team shall be accomplished as follows:

1.
2.
3.

The team shall record all recommendations, goals, and/or objectives in writing.
Approval of fifty-one percent (51%) of those voting shall next be obtained.

Upon approval of the teaching staff, the written recommendations, goais, and objectives
shall be submitted to a screening subcommittee of the Professional Council for review to
determine if there is compliance with the law, collective bargaining agreements, system-
wide goals, objectives and necessities, and Board policies.

Final approval shall be given by the Professional Council and the Board of Education. At
any level, the School Improvement Team's recommendations may be modified, but only
after referral back to the School Improvement Team unless the team waives the referral
by written consent.

. No school improvement team shall have the right {o alfer or restructure the starting and
ending times of schools and/or the number of days and half days contained in the district
wide calendar.

. In order to assist the work of the School Improvement Team, the team may authorize the
expenditure of funds under its control to accomplish team objectives. If the team authorizes
a teacher team member to perform tasks on behalf of the team as extra duty, the teacher
shall be compensated in accordance with Appendix A-3.

The additional funding which a team may spend shall be based upon total teacher staff per
building (using home building assignments) as detailed below: _

0 - 24 teachers $ 750
25 - 49 teachers $1,000
50 - 74 teachers $1,250
75 - 99 teachers $1,500
100 or more teachers $1,750
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ARTICLE 20

Professional Council

. In order to establish a line of communication with the District's administration through which
mutual concerns of the teachers and the Board may be voiced and resolved, a Protessional
Council will be established. The Professional Council shall be composed of the LSEA
President and six (6) members designated by him/her and the Superintendent and six (6)
members designated by him/her.

. The Professional Council annually shall adopt a schedule of regular meeting dates and
times. When needs arise as agreed between the Superintendent and the LSEA President,
additional meetings may be scheduled. The parties may cancel any scheduled meeting by
mutual consent. The chair shalt alternate for each meeting between the parties.

. The Professional Council is empowered by mutual consent to appoint committees
composed of teachers and administrators to study and report. Upon completion of its study
and report on the subject assigned to it, each committee shall be considered dissolved.
Once dissolved, no committee shall be reactivated except by mutual consent of the
members cf the Professional Council.

. Clerical expenses of the Professional Council and its subcommittees shall be paid by the
Board.

. When necessary, Association representatives on the Professional Council shall be released

from school duties for regular meetings of the Professional Council without loss of safary
when such meetings are held during the school day.
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ARTICLE 21

Contract Administration

A. Negotiating Procedures

1.

At least by March 1 of the year of expiration of this Agreement, the LSEA and the Board
will begin negotiations for a new agreement covering wages, hours, terms, and
conditions of employment for teachers employed by the Board.

Neither the LSEA nor the Board shali have any control over the selection of the
negotiating or bargaining representatives of the other party, and each party may select
its representatives from within or outside the School District. It is recognized that no final
agreement between the parties may be executed without ratification by a majority of the
Board and by a majority of the LSEA membership at-large who cast votes, but the
parties mutually pledge that representatives selected by each shall be clothed with all
necessary power and authority to make proposals, consider proposals, and approve
concessions in the course of negotiations or bargaining subject only to such ultimate
ratification.

B. Contract Maintenance

1.

Special conferences for important matters will be arranged between the LSEA President
and the Chief Administrator for Personnel Matters and/or designee upon the request of
either party. Such meetings shall be between the LSEA and Board representatives.
Arrangements for such special conferences shall be made in advance, and an agenda
of the matters to be taken up at the meeting shall be presented at the time the
conference is requested. Matters to be discussed in special conferences shall be
confined to those included in the agenda.

Whenever possible, conferences shall be held between the hours of 7:00 p.m. and
11:00 p.m. If conferences are called by the Board at other hours, the I.SEA members
shall not lose time or pay for time spent in such special conferences.

This Agreement shall supersede any rules, policies, regulations, or practices of the
Board which shall be contrary to or inconsistent with its terms. The provisions of this
Agreement shall be incorporated into and be considered part of the established policies
of the Board.

Copies of this Agreement shall be printed at the joint expense of the Board and the
LSEA and presented to all teachers currently employed or thereafter employed by the
Board.

if any provision of this Agreement or any application of the Agreement to any teacher or
group of teachers shall be found contrary to law, then such provision or application shall
not be deemed valid and subsisting except to the extent permitted by law, but all other
provisions or applications shall continue in full force and effect.

Contracts for non-tenured teaching personnel including those recommended for tenure
will be issued after April 15 of each year. The contract will contain the current year's
salary position until the new Agreement and salary schedule have been negotiated.

Salary agreements for all tenured personnei will be issued only with the consent of the
Association while negotiations are pending. It is understood that all individual contracts
shall be made expressly subject to the terms and conditions of this Agreement or any
successor Agreement between the Board and the Association.
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The Association guarantees that it will not interfere with the implementation of this
Section of the Agreement.
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ARTICLE 22

Continuity of Operations

. The Association agrees that neither it nor its members nor any persons acting on its behalf
will cause, authorize, support, or take part in any strike {i.e., the concerted failure to report
for duty, or willful absence of a teacher from the teaching position, or stoppage of work or
abstinence, in whole or in part, from the full, faithful, and proper performance of the
teacher's duties of employment} during the life of this Agreement for any purpose
whatsoever.

. In the event of any action in violation of the foregoing, the Association agrees to post
notices immediately at any or all schools affected, or otherwise communicate with persons
violating this provision by all means at its disposal, that said activity is contrary to law,
unauthorized by the Assogciation, and is in viclation of this Agreement and shall advise such
persons to discontinue immediately said activity. Further, the Association will use every
other means at its disposal to assist in the immediate termination of such activity.

. The Association will not directly or indirectly take reprisals against a teacher who continues,
or attempts to continue, his/her contractual duties or who refuses to participate in any of the
activities prohibited by this Article.

. The Board will have the right to all remedies available by law for violation of this Article,

including injunctive relief and/or damages against any person, group, or organization
violating this Article.
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ARTICLE 23

Rights of the Board

A. Nothing contained herein shall be considered to deny or restrict the Board of its rights,
responsibilities, and authority under the Michigan General School Laws or any other iaws or
regulations.

B. Except as expressly abridged by the provisions of this Agreement, it is agreed that all rights
which ordinarily vest in and have been exercised by the Board shall continue to vest
exclusively in and be exercised exclusively by the Board. Such rights shall include, by way
of Hilustration and not by way of limitation, the right to:

1.
2.

Nooeoa A

10.

manage and control its business, its equipment, and its operations;

continue its rights, policies, and practices of assignment and direction of its personnel
and scheduling;

direct the working forces, including the right to hire, promote, discipline, transfer, and
determine the size of the work force;

determine the services, supplies, and equipment necessary to continue its operations:
adopt reasonable rules and regulations;
determine the qualifications of employees, including health conditions;

determine overall goais and objectives as well as the policies affecting the educational
programs;

determine the number and location or relocation of its facilities, including the
establishment or relocations of new schools, buildings, departments, divisions, or
subdivisions thereof and the relocation or closing of offices, departments, divisions or
subdivisions, buildings or other facilities;

determine the size of the management organization,' its functions, authority, amount of
supervision, and the table of organization; and

determine the financial policies, including all accounting procedures, and all matters
pertaining to public relations.

C. The Board agrees that prior to subcontracting to any outside source or agency it will meet
and consult with the Association regarding the effect of what happens as the result of
subcontracting.

1.

2.

The Board will meet and consult with the Association regarding the decision prior to
public meeting approval and;

negotiate the effect on the bargaining unit as the result of any such subcontracting.
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ARTICLE 24

No Child Left Behind (NCLB) Joint-Standing Task Force

The Lansing School District and the Lansing Schools Education Association jointly commit to
the following beliefs and principles as the foundation for improving each student's achievement
in the school system:

1. Regardless of the “No Child Left Behind® legislation or any other school
improvement enactments, our schools need to improve.

Each school in the Lansing School District is empowered and has the responsibility
of immediate and future restructuring as a means for improving student outcomes.
Having the right teachers in the correct positions and buildings is and will remain an
improvement imperative.

Accountability at all levels is necessary.

The goal and the focus of any improvement initiative is that each child will progress
at least one-year's growth in one year’s time at each grade level. Any of the NCLB
solutions/remedies may be enacted when the Board, Administration and Association
select and carefully plan the implementation of the same.

O W N

in support of these NCLB beliefs and principles, the parties agree to the establishment of a joint
permanent NCLB joint task force that will serve to recommend and monitor the effectiveness of
newly implemented improvement strategies at district schools. The task force shall consist of a
membership that is balanced in the number of administrators appointed by the Superintendent
and teachers appointed by the LSEA President. The Board of Education may appoint a member
of the Board to serve on the task force.

The NCLB Joint-Standing Task Force shall have the authority to implement planned school
improvements and NCLB remedies that address a school’s failure to make adequate yearly
progress, subject to review by the Superintendent of Schools. Should the NCLB Joint-Standing
Task Force be unable to agree on a school improvement initiative or NCLB remedy, the
members may present the discussion to a commitiee of the Board of Education, however, the
decision of the Superintendent after such a discussion shail be final.

School reconstitution, as a school improvement plan or selected NCLB remedy, may be
implemented by the Superintendent of Schools without securing a contract deviation, provided
any teachers displaced by a school reconstitution are reassigned through the displaced
teachers process, pursuant to Article 6, provided they are eligible for a position if layoffs have
occurred for other reasons. School reconstitution shall be considered a total “closure” of a
building that is reopened with a new structure and staffing. In such cases of reconstitution,
interested employees shall be interviewed and selected for reassignment to the reconstituted
school before the displaced teacher process is invoked. Other selected improvements and
NCLB remedies that deviate from the terms of the Master Agreement may occur only with the
mutual consent of the parties.
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ARTICLE 25

Building Substitutes

All Building Substitutes shall only have the rights and privileges as stated in this Article.

A. Definition: A Building Substitute is a teacher who is primarily assigned to a specific building

for an indefinite pericd of time during a particular school year to take the place of the absent
regular teacher(s). Employment of Building Substitutes shall be at the sole discretion of the
District.

. Assigned Duties: Building Substitutes will be assigned duties as specified in Paragraph E.,
below, at the discretion of the District within the normal work day schedule. Building
Substitutes shall be assigned to a building. It is expected that day-to-day absences which
occur in that building will be first filled by the Building Substitute.

. Rights Relative to Regular Teachers: Nothing in this Article shall be interpreted as granting
Building Substitutes assignment rights which are superior to regular bargaining unit
teachers which are specifically set forth elsewhere in this Agreement, including substitute
rights under the STAR program if re-implemented.

. Cerlification: Building Substitutes must have a valid Michigan teaching certificate or permit
on file in the District's Personnel Office.

. Assignment: It is understood that in the event there are no absences in a building, Building
Substitutes shall first be assigned to other buildings where absences exist and where no
substitutes are available. If all absences are covered, the District may assign other duties
including consideration of assignment to elementary buildings to provide release time for
classroom teachers. All assigned days shall be for a whole day. Building Substiiutes are not
subject to the daily assignment call-in requirement but will be expected to report to the
assigned building each day unless notified otherwise by the District.

Occasionally, LSEA Building Substitutes may be assigned to long-term substitute
assignments. When an LSEA Building Substitute is assigned to one teaching position for
more than 20 days, the LSEA Building Substitute shall continue to earn LSEA Building
Substitute daily rate of pay instead of the Long-Term Substitute rate. Upon the 61° day of
substitution in the same assignment, the LSEA Building Substitute shall be entitled 1o the
BA Step 1 daily rate and any other benefits provided to a similarly situated long term
substitute.

Upon completion of a long-term substifute teaching assignment, the LSEA Building
Substitute returns to the status of an active LSEA Building Substitute at the appropriate
LSEA Building Substitute rate of pay.

. Preparation Time: Each Building Substitute when filling in for a regular teacher, shall be
afforded the same preparations and preparation time under the collective bargaining
agreement except in an emergency.

. Teaching Hours: Teaching hours for Building Substitutes shall be the same as those of the
regular teaching staff in the building to which they are assigned.

. Compensation: Compensation for Building Substituies shall be listed in Appendix A-3.
When an LSEA Building Substitute absorbs students from another teacher's classroom in
addition to the students from the teacher whose absence is being covered by the building
substitute, the LSEA Building Substitute shall be paid for the exira subbing at an hourly rate
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consistent with the buiiding substitute’s current daily rate; for all hours, involved in covering
the additional students.

Effect of Service: Years of seniority or service as a Building Substitute shall not be
considered a year of service or seniority for any purpose in the collective bargaining
agreement except as set forth in this Article {24) and Article 6 for purposes of filling
vacancies applied for and the grid form.

Section 1236 of the School Code: Nothing in this Agreement shall be construed to limit any
rights enjoyed by substitutes under the Michigan School Code. Building Substitutes who
receive assignments to one teaching position for more than 20 days shall remain members
of the LSEA as Building Substitutes even though their assignment has changed and even
though they are entitled to additional pay and benefits under the school code.

. Limitation: The District may limit the number of days a Substitute can substitute fo a
maximum of one-hundred-forty-eight (148) days in any school year.

. Employment: Building Substitutes shall be employed in increments of ten (10 ) days unless
the resulting total would exceed the one-hundred-forty-eight (148) days.

Building Substitutes shall be employed as needed:; usually three (3) in each high school
until October 15, then four (4); in middle schools two (2) until October 15, then three (3);
elementary schools will have one (1) substitute primarily assigned to the largest school
building in twelve (12) groups of balanced and proximately located elementary schools as
determined by the administration.

If the District wishes to terminate a Building Substitute prior to reaching one-hundred-forty-
eight (148) days, the Building Substitute will be provided ten (10) days notice prior fo
termination. Employment as a Building Substitute during one (1) school year is not a
guarantee of similar employment for the following school year.

. Leave Days: Building Substitutes shall not be eligible for any of the leaves under Articles 13
and 14 except he/she shall be granted compensated sick days based upon one (1) sick day
accrued for each twenty-five (25) days worked. Said accrual shall continue from year to year
and be credited and carried over if said Building Substitute acquires a regular assignment.
When an LSEA Building Substitute has a sick day accumulation and returns for work the
following school year either as a regular classroom teacher or as a building substitute
teacher, the LSEA Building Substitute is entitled to immediate use of any sick days
accumulated from the previous year.

. Additional Terms for LSEA Building Substitutes

When an LSEA Building Substitute absorbs students from another teacher’'s classroom in
addition to students from the teacher whose absence is being covered by the Building
Substitute, the LSEA Building Substituie shall be paid for the extra subbing at an hourly rate
consistent with the Building Substitute’'s current daily rate for all hours involved in covering
the additional students.

Occasionally, LSEA Building Substitutes may be assigned to long-term substifute
assignments. When an L.SEA Building Substitute is assigned to one teaching position for
more than 20 days, the LSEA Building Substitute shall continue to earn the LSEA Buﬂdlng
Substitute daily rate of pay instead of the Long-term Substitute rate. Upon the 61% day of
substitution in the same assignment, the LSEA Building Substitute shall be entitled to the
BA Step 1 daily rate and any other benefits provided to a similarly situated Long-term
Substitute.

89



Upon completion of a Long-term Substituie teaching assignment, the LSEA Building
Substitute returns to the status of an active LSEA Building Substitute at the appropriate

LSEA Building Substitute rate of pay.

When an LSEA Building Substitute has a sick day accumulation and returns for work the
following school year, either as a regular classroom teacher or as a Building Substitute
teacher, the LSEA Building Substitute is entitled to immediate use of any sick days

accumulated from the previous year.
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ARTICLE 26

Mentor Teacher Program

A. Mentoring Relationship

Probationary teachers employed by the Lansing School District who are within the first three
(3) years of employment shall be assigned a mentor teacher for the purpose of assisting the
probationary teacher's development into an effectively functioning professional.

B. Duties of the Mentor Teacher

The mentor teacher shall:

1. Assist the probationary teacher to a meaningful orientation of the building and School
District.

2. Serve as a resource person to the probationary teacher with questions.

3. Convene reguiarly scheduled coaching/strategy sessions related to the development of
the probationary teacher's skill repertoire. Session topics, by way of example, may
include but not be limited to such matters as:

a. communicating appropriately with parents regarding student progress and behavior,
b. taking a positivé approach to the management of student behavior;

¢. dealing with individual differences and student evaluation methods;

d. successfully integrating special education students in the regular education
classroom;

e. managing the paperwork demands of teaching.

4. Conduct observations in the probationary teacher's classroom with conferencing
feedback to follow.

5. Conduct model teaching in their own or in the probationary teacher's classroom with
conferencing to follow.

6. Jointly observe with the probationary teacher in another teacher's classroom.

7. Assisting the probationary teacher in the identification of professional development
priorities and opportunities.

&. Other forms of support deemed necessary and helpful by the mentor teacher and the
probationary teacher.

C. Qualifications of the Mentor Teacher

A probationary teacher's primary mentor shall be an LSEA bargaining unit member who has
acquired teacher tenure. Other mentor teachers may be assigned in addition to the
probationary teacher's primary mentor and such mentors may come from outside the
bargaining unit. Only those LSEA bargaining unit members who have acquired feacher
tenure and have expressed a voluntary willingness to serve as a mentor teacher to the
building School Improvement Team shall be available for assignment as a mentor teacher.
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D. Assignment of the Mentor Teacher

Each probationary teacher shall be assigned a menior teacher annually during the first
three (3) years of the probationary teacher's employment as a teacher. The assignment of
mentor teachers is the responsibility of the building in which the probationary teacher is
employed and shall be accomplished through the building School Improvement Team (SIT).

The purpose of the mentor assignment is to provide a peer who can offer assistance,
resources, and information in a non-threatening collegial fashion. Consequently, both the
probationary teacher and the mentor teacher need to be comforiable with the mentor
assignment and may request an alternative assignment. The probationary teacher shall be
assigned to one mentor teacher at a time unless the probationary teacher specifically
requests more than one mentor or a change in mentors.

The primary mentor teacher assignment shall be for one (1) year subject to review by the
mentor teacher and the probationary teacher. The mentor teacher assignment may be
renewed in succeeding years.

The building School Improvement Team shall meet and recommend to the building principal
the assignment of a primary mentor for each probationary teacher within two (2) weeks of
the probationary teacher's employment. As the building School improvement Team
considers the assignment of mentor teachers, preference shall be given to assignments that
match mentors and probationary teachers from the same building, grade levels,
departments, and areas of certification. The building principal shall ultimately be responsible
for the assignment of the mentor to the mentee.

The District shall notify the Association of all mentor teacher/probationary teacher
assignments.

E. Confidentiality of the Mentor/Probationary Teacher Relationship

The mentor/probationary teacher relationship shall be confidential and shall not, in any
fashion, be a matter included in the evaluation of the probationary teacher or the mentor
teacher.

F. Facilitating Mentor/Probationary Teacher Support Activity

Upon the request of the mentor and mentee with the approval of the principal, the District
may provide for the release of the mentor teacher and/or probationary teacher from their
regularly scheduled duties when such release is required for the purpose of conducting
observations, model teaching, and other support activities that are scheduled while students
are in session.

G. Log of Mentoring Activity

For purposes of maintaining a record of mentor teacher/probationary teacher support
activity, the mentor teacher shall be responsible for maintaining and submitting to the
building School Improvement Team a copy of the mentor teacher/probationary teacher
support activity log as contained in Appendix H.

H. Qualifying Hours

Qualifying hours of mentoring support activity shall be recorded on the log of mentor
teacher/probationary teacher support activity. The maximum number of paid hours of
mentoring support shall be in accordance with the following schedule:
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1st year probationary teacher: 24 hours
2nd year probationary teacher: 18 hours
3rd year probationary teacher: 15 hours

Compensation

Mentors will be compensated at the exira hourly rate as specified in Appendix A-3, for time
spent as qualifying hours which shall occur before and/or after the teacher's scheduled work
day or during the mentor's planning period.

The foregoing provisions shali apply to other probationary professionals besides classroom
teachers. In lieu of the acquisition of tenure, a mentor must have successfully completed the
probationary period in the same field as the mentee.
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ARTICLE 27

Duration of Agreement

A. This Agreement incorporates the agreement reached by the parties on all issues which
were subjects of negotiation. This Agreement may be aliered, changed, added to, deleted
from, or modified only through the voluntary, mutual consent of the parties as set forth in
writing and signed by both parties as an amendment to this Agreement.

The parties have specifically agreed to renegotiate the quality issue changes to the school

code,

B. This Agreement shall be effective as March 1, 2007, except for those sections made
retroactive, and shall continue in effect until July 31, 2009. This Agreement shall not be
extended orally. and it is expressly understood that it shall expire on the date indicated. No
other organization may ask for exclusive bargaining rights during the fixed term of this

Agreement.

Date Of Board Ratification: March 1. 2007

BOARD OF EDUCATION

By WJ‘]

Robin Lewis, Secretary

Board Negotiating Team

Susan L. Dumala, Human Resources
Virginia Acheson

Reniero Araoz

Pamela Diggs

Sergio Keck

Mara Lud

Connie Nickson

Sharron Norman

Diana Rouse

Barbara Ruga, Attorney

John Gierak, Attorney
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Brenda Henderson, Secretary

Association Negotiating Team
Jerry Swartz, LSEA President

Bob Harwood

Brenda Henderson, LSEA Secretary
Danny Jimenez

Deb McMillan

Mike Richter

Patti Seidl, LSEA Vice President
Charles Wade

Dan Zarimba, Uniserv Director



APPENDIX A

APPENDIX A-1
Teachers' Salary Schedule
2006 — 2007

25,525 34,521 35,902 37,283 40,044 42,806
0.74 1.00 1.04 1.08 1.16 1.24
35,902 37,283 38,664 41,425 44,187
1.04 1.08 1.12 1.20 1.28
38,318 39,699 41,080 43,842 46,603
1.11 1.15 1.19 1.27 1.35
40,735 42,116 43,496 46,258 49,020
1.18 1.22 1.26 1.34 1.42
34,500 43,151 44,532 45,913 48,675 51,436
1.00 1.25 1.29 1.33 1.41 1.49
45,568 46,949 48,329 51,091 53,853
1.32 1.36 1.40 1.48 1.56
47,984 49,365 50,746 53,508 56,269
1.39 1.43 1.47 1.55 1.63
50,401 51,782 53,162 55,924 58,686
1.46 1.50 1.54 1.62 1.70
40,086 52,817 54,198 55,579 58,340 61,102
1.1612 1.53 1.57 1.61 1.69 1.77
55,779 56,614 57,995 60,757 63,519
1.6158 1.64 1.68 1.78 1.84
56,383 59,607 60,412 63,173 65,935
1.6333 1.7267 1.75 1.83 1.91
60,232 63,443 66,239 69,035
1.7448 1.8378 1.9188 1.9908
64,727 67,527 70,326
1.8750 1.9561 2.0372
65,990 68,793 71,597
1.9116 1.9928 2.0740

57,650 61,496

1.67 1.7814
67,254 70,057 72,860
1.9482 2.0294 2.1106
40,849 58,744 62,663 69,822 72,677 75,256
1.1833 1.7017 1.8152 2.0226 2.1053 2.1800
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APPENDIX A-1
Teachers’ Salary Schedule

2007 - 20038

25,780 34,866 36,261 37,655 40,445 43,234
0.74 1.00 1.04 - 1.08 1.16 1.24
36,261 37,655 39,050 41,839 44,628
1.04 1.08 1.12 1.20 1.28
38,701 40,096 41,491 44,280 47,069
1.1 1.15 1.19 1.27 1.35
41,142 42,537 43,931 46,720 49,510
1.18 1.22 1.26 1.34 1.42
34,845 43,583 44 977 46,372 49,161 51,950
1.00 1.256 1.29 1.33 1.41 1.49
46,023 47,418 48,812 51,602 54,391
1.32 1.36 1.40 1.48 1.56
48,464 49,858 51,253 54,042 56,832
1.39 1.43 1.47 1.56 1.63
50,904 52,299 53,694 56,483 59,272
1.46 1.50 1.54 1.62 1.70
40,486 53,345 54,740 56,134 58,924 61,713
1.1612 1.53 1.57 1.61 1.69 1.77
56,336 57,180 58,575 61,364 64,153
1.6158 1.64 1.68 1.76 1.84
56,947 60,203 61,016 63,805 66,594
1.6333 1.7267 1.75 1.83 1.91
60,834 64,077 66,901 69,725
1.7448 1.8378 1.9188 1.9998
65,374 68,201 71,029
1.8750 1.9561 2.0372
66,650 69,481 72,312
1.9116 1.8028 2.0740

58,226 62,110

1.67 1.7814
67,926 70,757 73,588
1.9482 2.0204 2.1106
41,257 59,331 63,289 70,520 73,403 76,008
1.1833 1.7017 1.8152 2.0226 2.1053 2.1800
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APPENDIX A-1
Teachers' Salary Schedule*®

2008 - 2009

26,295 35,563 36,986 38,408 41,253 44,098
0.74 1.00 1.04 1.08 1.186 1.24
36,986 38,408 39,831 42,676 45,521
1.04 1.08 ' 1.12 1.20 1.28
39,475 40,897 42,320 45,165 48,010
1.11 1.15 1.19 1.27 1.35
41,964 43,387 44,809 47,654 50,499
1.18 1.22 1.26 1.34 1.42
35,542 44,454 45,876 47,299 50,144 52,989
1.00 1.25 1.29 1.33 1.41 1.49
46,943 48,366 49,788 52,633 55,478
1.32 1.36 1.40 1.48 1.56
49,433 50,8585 52,278 55,123 57,968
1.39 1.43 1.47 1.55 1.63
51,922 53,345 54,767 57,612 60,457
1.46 1.50 1.54 1.62 1.70
41,296 54,411 55,834 57,256 60,101 62,947
1.1612 1.53 1.57 1.61 1.69 1.77
57,463 58,323 59,746 ‘ 62,591 65,436
: 1.6158 1.64 1.68 1.76 1.84
- i ; 58,085 61,407 62,235 65,080 67,925
b 35;% 1.6333 1.7267 1.75 1.83 1.91
62,050 65,358 68,238 71,119
1.7448 1.8378 1.9188 1.9998
66,681 69,565 72,449
1.8750 1.9561 2.0372
67,982 70,870 73,758
1.9116 1.9928 2.0740

59,390 63,352

1.67 1.7814
69,284 72,172 75,059
1.9482 2.0294 2.11086
42,082 60,518 64,554 71,930 74,871 77,527
1.1833 1.7017 1.8152 2.0226 2.1053 2.1800

* If the per pupil base Foundation Grant in 2008-2009 exceeds $7900 (currently $7490),
exclusive of Section 20(19)foundation adjustment funds — formerly known as class size
reduction funds, then the parties shall meet and discuss off schedule revenue sharing
opportunities.
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APPENDIX A-2

HOURLY SALARY SCHEDULE
06-07
0%

Step | ISS-A | ISS-B | 1SS-C | 1SS-D | ISS-E
1 $14.97 | $16.79 | $20.50 | $23.16 | $29.86
2 $15.66 | $17.51 | $21.37 | $24.15 | $31.14
3 $16.28 | $18.24 | $22.26 | $25.18 | $32.45
4 $16.91 | $18.98 | $23.16 | $26.18 | $33.71
5 $17.79 | $19.86 | $24.28 | $27.47 | $35.38
HOURLY SALARY SCHEDULE
07-08
1%
Step | ISS-A | ISS-B | 1SS-C | ISS-D | ISS-E
1 $15.12 | $16.96 | $20.71 | $23.39 | $30.16
2 $15.82 | $17.69 | $21.58 | $24.30 | $31.45
3. | $16.44 | $18.42 | $22.48 | $25.43 | $32.77
] $17.08 | $19.17 | $23.39 | $26.44 | $34.05
5 $17.97 | $20.06 | $24.52 | $27.74 | $35.74

HOURLY SALARY SCHEDULE*
08-02
2%

Step ISS-A ISS-B IS5-C 1SS-D ISS-E
1 $15.42 | $17.30 | $21.12 | $23.86 | $30.76
$16.14 | $18.04 | $22.01 | $24.88 | $32.08
$16.77 | $18.79 | $22.93 | $25.94 | $33.43
$17.42 | $19.55 | $23.86 | $26.97 | $34.73
5 $18.33 | $20.46 | $25.01 | $28.29 | $36.45
* If the per pupil base Foundation Grant in 2008-
2009 exceeds $7900 (currently $7490), exclusive of
Section 20(19)foundation adjustment funds — formerly
known as class size reduction funds, then the parties
shall meet and discuss off schedule revenue sharing
opportunities.

BIWIN

All active HOURLY L SEA members MAY work, at their option, 185 days. The
additional three (3) days beyond the contract defined 182 days shall be
coordinated with the members’ supervisor.

The three (3) additional days worked shall be paid at the member's daily rate.
The number of hours to be worked on the days detailed above shall be the same
number of hours of the members normal work day.
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BUILDING SUBS

0-70 DAYS
71+ DAYS

APPENDIX A-3

BUILDING SUBSTITUTES' SALARY SCHEDULE

ARTICLE 25 H
2003-04 2004-05 2006-07 2007-08
$83.48 $84.90 $85.60 $86.46
$90.44 $91.98 $93.82 $94.76

EXTRA ASSIGNMENT COMPENSATION SCHEDULE

SUMMER SCHOOL
DRIVER EDUCATION
WORKSHOP PAY
ALL WORK
REQUIRED BEYOND
ACTIVITIES

SPECIFIED IN
ARTICLE 8

Scoreboard Operators,

Clock Operators, Scorers,

Time Keepers,

ARTICLE 18 F-9

2003-04 2004-05 2006-07 2007-08
$29.97 $30.48 $31.09 $31.40
$29.97 $30.48 $31.09 $31.40
$21.79 $22.16 $22.60 $22.83
$24.22 $24.63 $25.12 $25.37

ATHLETIC DEPARTMENT ACTIVITIES

Supervisors, Announcers,

Judges, etc.
HIGH SCHOOL
MIDDLE SCHOOL

ARTICLE 18 -1
2003-04 2004-05 2005-06 & 2007-08
2006-07
$25.82 $26.26 $26.79 $27.06
$22.38 $22.76 $23.22 $23.45

2008-09

$88.19
$96.66

2008-09
$32.03
$32.03
$23.29

$25.88

2008-09

$27.60
$23.92

NOTE: $35,902 is the co-curricular base rate for the life of this agreement.
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APPENDIX B

SCHOOL CALENDAR

There shall be at least two (2), maximum of three (3), evening parent/teacher conferences
each semester totaling not more than nine (8) hours for all schools. It is understood that no
evening conferences shall extend beyond 9:00 p.m. The scheduling of the parent/teacher
conferences shall be done by each building's School Improvement Team in consultation
- with the Area Directors. In those buildings that schedule only two (2) parent/teacher
conferences each semester, there shall be one (1) evening district-wide in-service program
of not more than three {3) hours each semester. The Building Administrator or his/her
designee will be in the building during all evening conferences.

. Full-time kindergarten teachers shall have double the regular elementary classroom

teachers' parent/ieacher conference planning time and evening pay. Upon the agreement of
the full-time kindergarten teacher and the building principal, two (2) of the evening
conferences each semester may be replaced by daytime conferences with the use of a
substitute in the classroom subject to the availability of substitutes.

In the event this calendar conflicts with the student instructional day rules and regulations of

" the Department of Education, the parties agree to mutually determine the manner in which
the conflict shall be resolved in order to ensure maximum reimbursement of state aid.
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2007-2008 LSD Calendar

S ED HURE [ PAvs| pAYS
27 28 3Mx | 4 0 |8/27 - 8130 Work Day/PD Days
3x 4 5 [ 7 4 4 18/31, 9/3 Labor Day, 9/4 First Student Day
10 11 12 13 14 5 5
17 18 19 20 21 5 5
24 25 26 27 28 5 5
1 2 3 4 5 5 5
8 9 10 11 12 5 5
15 16 17 18 19 5 5
22 23 24 25 26 5 5
29 30 3 3 3
1 2 2 2 |11/2 - End of marking period
5 7 8 9 5 4 [11/6-PD Day
12 14 15 16 5 5
19 20 21x 22x 23x 2 2 11/21-23 Happy Thanksgiving!
26 27 28 29 30 5 5
3 4 5 6 7 5 5
10 11 12 13 14 5 5
17 18 19 20 21 5 5
24x 25x 26x 27x 28x 12/24-1/4 Winter Break
3Mx 1x 2x
7 8 9 5 5
14 15 16 5 5 {2721 MLK Day
21x 22 23 4 3  |*High Schocl Only, 1/25 Records/PD 3 hours each
28 29 30 4 4 11/28 Beginning of Znd Semester
1 1 1
4 5 6 7 8 5 5
11 12 13 14 15 5 5
18x 19 20 21 22 4 4  |2/18 Presidents’ Day
25 26 27 28 29 5 5
3 5 6 7 5 5
10 ! X 12 13 14 5 4 1311 PDfTesting Day
17 18 19 20 21x 4 4 |3/21 No School
24 25 26 27 28 5 5 |3/28 End of Marking Period
3 1 1
1 2 3 4 4 4
7 8x 9x 10x 11x 4/7-4/11 Spring Break
14 15 16 17 18 5 5
21 22 23 24 25 5 5
28 29 30 3 3
1 2 2 2
5 6 7 8 9 5 5
12 13 14 15 16 5 5
19 20 21 22 23 5 5
26x% 27 28 29 30 4 4 |5/26 Memorial Day
2 3 | 4 | 5 5 5  |*High School Only
1 0 |6/9 Record Day
Total FHE,
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Attachment to 2007-2008 Calendar

174 Student Days 2.5 PD days within the student calendar (11/6/07, 1/25/08 & 3/11/08)

182 Staff Days 2.5 PD days before student calendar begins {8/28/07, 8/29/07 & 8/30/07)

1 half day district wide (6/6/08)
1 half day high school only {1/24/08)

1.5 records day (1/25/08 & 6/9/08)

18 hours of evening conferences/activity (TBD by SIT}

1 day for classroom/work station set-up {8/27/07)

Elementary Schooi, Middle School and High School - Instructional days and hours

Elementary Hours 173 Full days 6 hours 10 minutes = 1066 hrs 50 min
1 halif days 2 hours 10 minutes = 2 hrs 10 min
Total PD time counting toward instruction = 30 hrs
Total; 1099 hours
Middle School Hours 173 Fuil days 6 hours 10 minutes = 1066 hrs 50 min
1 Half days 2 hours 10 minutes = 2hrs 10 min
Total PD time counting toward instruction = 30 hrs
Total: 1099 hours
High Schocl Hours Hours of instruction will reflect between 1068 and 1070 hours
Total PD time counting toward instruction = 30 hrs
Total: 1098-1100 hours
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2008-2009 LSD Calendar

25 2 29x
1x 2 3 4 5
8 9 10 11 12
15 16 17 18 19
22 23 24 25 26
29 30
1 2 3
6 7 8 9 10
13 14 15 16 17
20 21 22 23 24
27 28 29 30 31
3 5 6 7
10 12 13 14
17 19 20 21
24 26x 27x 28x
1 2 3 4 5
8 9 10 11 12
15 16 17 18 19
22x 23x 24x 25x 26x
29x 30x 31x
5 6 7
12 13 14
19x 20 21
26 27 28
2 3 4 5 6
9 10 11 12 13
16X 17 18 19 20
23 24 25 26 27
2 4 5 6
9 11 12 13
16 18 19 20
23 25 26 27
30
1 2 3
6X X 8x 9x 10x GF
13 14 15 16 17
20 21 22 23 24
27 28 29 30
7
4 5 6 7 8
11 12 13 14 15
18 19 20 21 22
25x 26 27 28 29
1 2 3
8

e

NEGOOhs

G noceh NGOG o w

3] NGOG, O hRnn (3,3 N4 IS ]

oo

o, NN

(S RNC RN ] N R oW NGO s L]

w Nono Ot G (SR cL RS )]

£ O

(== 0

8/25 Teacher Work day; 8/26 1/2 PD,; 8/27-28 PD {

8/29, 9/1 Labor Day Weekend
9/2 First Student Day

10/31 End of Marking Period

11/4 PD Day

11/26-11/28 Happy Thanksgiving!

12/22-1/2 Winter Break

1/19 MLK Day
*High Schools Only, 1/26 Records Day

2/18 President's Day

3/10 PD/Testing Day

3/27 End of Marking Period

4/6-4/10 Spring Break

5/25 Memorial Day

6/4 Half Day
6/5 Records Day




Attachment to 2008-2009 Calendar

174 Student Days

182 Staff Days

2.0 PD days within the student calendar (11/4/08 & 3/10/09)

2.5 PD days before student calendar begins (8/26/08, 8/27/08 & 8/28/08)
1 half day district wide (6/4/09}

1 half day high school only (1/22/09)

2 records day (1/23/09 & 6/5/09})

18 hours of evening conferences/activity (TBD by SIT)

1 day for classroom/work station set-up (8/25/08)

Elementary School, Middle School and High School - Instructional days and hours

Elementary Hours

Middle School Hours

High School Hours

173 Full days 6 hours 11 minutes = 1069 hrs 43 min
1 half days 2 hours 17 minutes = 2 hrs 17 min
Total PD time counting toward instruction = 27 hrs

Total; 1099 hours
173 Full days 6 hours 11 minutes = 1066 hrs 50 min
1 Half days 2 hours 17 minutes = 2 hrs 17 min

27 hrs

Total PD time counting toward instruction

Total: 1099 hours

Hours of instruction will reflect between 1071 and 1073 hours

Total PD time counting toward instruction = 27 hrs

Total: 1098-1100 hours
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2009-2010 LSD Calendar

28 0 0 [8/24 - 8/28 Teacher Report One Day
1
4x 3 9/4, 9/7 Labor Day Weekend
11 4 4 |9/8 First Student Day
18 5 5
25 5 5
3 3
2 2 2
g 5 5
16 5 5
23 5 5
30 5 5
6 5 4 11/3 PD Day
13 5 5 |11/6 End Marking Period 1, *Elementary Only
20 5 5
27x 2 2 11/25-27 Happy Thanksgiving!
1 1
1 2 3 4 4 4
8 9 10 11 5 5
15 16 17 18 5 5
22x 23x 24x 25x 12/21-111 Winter Break
29x 30x 31x
1x
5 6 7 g 5 5
12 13 14 15 5 5 [1/18 MLK Day
19 20 Saoday _ 4 3 |*High Schools Only, 1/22 Records Day
28 27 28 29 5 5
2 3 4 5 5 5
9 10 11 12 5 5
16 17 18 19 4 4 |25 Presidents’ Day
23 24 25 26 5 5
3 4 5 5 5
10 11 12 5 4 |3/9 PDfTesting Day
17 18 19 5 5
24 25 26 5 5  |3/26 End Marking Peried 3, *Elementary Only
31 3 3
1 2x GF 1 1
6x X 8x 9x 4/2-4/9 Spring Break
13 14 15 16 5 5
20 21 22 23 5 5
27 28 29 30 5 5 :
4 5 6 7 5 5 ]
11 12 13 14 5 5
18 19 20 21 5 5
25 26 27 28 5 5 -
5/31 Memorial Day
1 2 3
9 10 5 5  |*All School, 6/11 Last Student Day
1 6/14 Records Day
Total
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Attachment to 2009-2010 Calendar

174 Student Days 2.0 PD days within the student calendar (11/3/09 & 3/09/10)

182 Staff Days 2.5 PD days before student calendar begins (9/01/09, 9/02/09 & 9/03/09}

1 half day district wide (6/11/10)
1 half day high school only (1/21/10})

2 records day {1/22/10 & 6/14/10})

18 hours of evening conferences/activity {TBD by SIT)

1 day for classroom/work station set-up (8/31/09)

Elementary School, Middle School and High School - Instructional days and hours

flementary Hours 173 Full days 6 hours 11 minutes
1 half days 2 hours 17 minutes

Tota! PD time counting toward instruction

Middle School Hours 173 Fuil days 6 hours 11 minutes
1 Half days 2 hours 17 minutes

Total PD time counting toward instruction

= 1069 hrs 43 min

2 hrs 17 min

= 27 hrs

Total: 1099 hours

= 1069 hrs 43 min

= 2 hrs 17 min

27 hrs

Total: 1099 hours

High School Hours Hours of instruction will reflect between 1071 and 1073 hours

Total PD time counting toward instruction

= 27 hrs

Total: 1098-1100 hours
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APPENDIX C

SECONDARY CLASS SIZE MAXIMUMS

The course types specified below are based on the degree of individual attention demanded by
the course content, safety factors, and the needs of the students typically enrolled in such
courses. In the event new course offerings are implemented during the course of this
Agreement, placement within a type shall be determined jointly by the teacher involved, the
department chairperson, the building principal, and the Director of Curriculum.

TYPE | {40 Students)

High School Middle School
Physical Education Physical Education
Typing Typing

Re-Entry

TYPE ll (35 Students}

High School Middle School

English: Comm. Arfs 1, 2
World Lit.
English Lit.
Arnerican Lit.
Contemp. Lit.
Short Stories
Acting & Directing

Social Studies: 8 Soc. Stud. Elective
World History
Humanities 7, 8 E. Soc. Studies
Economics
Scciology
Psychalogy
Philosophy
Anthropology
Enriched U.S. History
Applied Economics

Math:
Trig. 7, 8 E. Math

Analysis
Geometry 2-3
Algebra 3, 4
Enriched Algebra

Business:
Bus. Law

Music: :
Beginning Band Beginning Band

Science 7, 8 Enriched Science
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TYPE Il (33 Students)

High School

English:
Speech
Drama
Bus. English
(Gen.) English 10, 11, 12
Power Reading
Practical English
Mass Media
9 Enriched English
Adv. Placement/Honors Eng.

Social Studies:
U.S. History 1, 2, 3
Am. Govt.
Global Studies
Adv. Placement/Honors History
Law Seminar
Legislative Intern
Practical Law

Math:
Bus. Math
Pre-Algebra
Algebra 1, 2
Algebra 1¢, 2¢
Geometry 1
Math for Daily Living
Calculus

Science:
Biology
Adv. Biology
Chemistry
Adv. Chemistry
Adv. Placement Chemistry
Physics
Adv. Physics

Computer:
Comp. Prog.
Intro. to Computers
Intro. to Data Processing
D.P.Lab

Art:
Gen. Art
Crafts
Design
Adv. Art
Art Studio
Draw/Paint
2/3 Dim. Art
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Middle Schocl

Speech

Drama

7 English

8 English

7, 8 Enriched English

7 Soc. Studies
8 Soc. Studies

7 Math
8 Math

7 Science
8 Science

6,7, 8 Art




Art Survey
Sculpture
Jewelry

Business:
Shorthand
Marketing
Bookkeeping
Consumer Ed.
Accounting
Gen. Business

Life Management:
Family Living
Child Development
Parenting
Consumer Ed.
Life Mgt. Skills
Personal Relations

Foreign Language:
Latin
Spanish
French
German
Russian

Industrial Arts:
Drafting
Gen. Home Maint.
Electronics

Others:
Health
Essen. Health & Living
Guidance/9th Prep.

TYPE IV (22 Students)

High School

English:
Adv. Comp.
9 English
Publications
Journalism
Writing
Bilingual

Adv. Placement English

Writing Compasition

Math:
Concepts 2
General Math
Exploratory Geometry
Transition Math

French
German
Spanish
Latin

Drafting

Consumer Education
Exploratory Elective
Computers

Middle School

Journalism
Bilingual



Science:
Natural Science
Physical Science
Nat. Phy. Science
Nat. Biol. Science

Life Management:
Clothing
Foods

Business:
Record Keeping

Industrial Arts:
Woods
Metals
Graphics
Photography
Graphic Productions
Power Mechanics
Residential Construction

TYPE V_(24 Students)

High School

Vocational:
Accounting & Computing
Auto Body Repair
Auto Mechanics
Business Data Processing
Child Care Services
Commaercial Art
Construction Trades
Cosmetology
Dental Assisting
Drafting
Electrical & Electronics
Food Management
Graphic Arts

Heating & Air Cond. & Refrig.

Horticulture
Machine Tool

Social Studies:
Bilingual

Homemaking
Exploring Homemaking
Beg. Home Economics
Life Skills
Self-Awareness
Nutrition/Foods

Cont. Clothing

6 Homemaking

Intro. to Industrial Arts
Graphics

Woods

Metals

6" Grade:

English

Math

Social Studies
Science
Reading

Middle School



Marketing & Distribution (DE)
Nursing Assisting (Hosp. Serv.)
Physical Plant

Radio & Television

Secretarial Programs

Clerical Programs

Small Engine

English:
Fund. English

Music:
Chamber Music

TYPE VI {22 Students)

High School Middle School

English:
Reading Impr. Classes Reading Impr. Classes
Debate/Forensics

Math:
Fund. Math Fund. Math
Concepts 1 Basic Math
Comp. Math
Applications of Math

Other:
Driver Education

Teachers in the Bilingual Instructional Center (BIC) shall not have more than twenty-six (26)
students at one time.

Vocational senior co-op coordinators shall be assigned a maximum of one (1) student for each
twenty (20) minutes of scheduled coordinating time per week.

None of these maximums shall apply to music or study hall.

Sixth grade self-contained rooms shall have a maximum of twenty-nine (29) students to one (1)
teacher. Sixth grade teams shall have a maximum class size ratio of twenty-nine (29) students
to one (1) teacher. Departmentalized sixth grades shall have a maximum class size ratio of
twenty-nine (29) studenis to one (1) ieacher.

Seventh grade teams shall have a maximum class size ratio of thirty-three (33) students to one
(1) teacher.

Hill Center for Academics and Technology

It is hereby agreed that, before the end of each academic year, each vocational teacher at the
Hill Center for Academics and Technology may be offered an opportunity to sign a "Class Size
Waiver" for the following academic year. If the teacher signs the offered waiver, the following
conditions shall be applicable for the academic year to which the waiver applies.

111



The class size maximum for the teacher's class shall be increased from twenty-four (24) to
thirty (30).

An ISS instructional assistant shall be assigned to each three-hour block where class size
exceeds twenty-four (24).

Assignment of specific ISS instructional assistants to teachers under this Agreement shall
not be made without consultation with the teacher to whom the proposed ISS instructional
assistant is to be assigned.

. It is understood that, at the discretion of the administration, it may be necessary for

teachers to determine whether they wish to sign a "Class Size Waiver" for the upcoming
academic year as early as November of the preceding academic year in order to comply
with funding timelines. The parties also agree that if a teacher signs such a waiver for a
given academic year and later that teacher resigns, dies, transfers, is reassigned, or leaves
the assignment for some other reason, the waiver is valid for the succeeding academic year
in that class and is binding on the teacher who succeeds to that assignment.
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APPENDIX D

NOTICE TO USE A ONE-DAY LEAVE WITH PAY

(BUILDING PRINCIPAL)

| INTEND TO TAKE A ONE DAY LEAVE WITH PAY ON

THIS LEAVE IS TO BE USED TO CONDUCT PERSONAL BUSINESS WHICH CANNOT BE
SCHEDULED AT A TIME OTHER THAN DURING MY SCHEDULED WORK HOURS.

IF THIS DAY IS IN THE FIRST OR LAST WEEK OF A SEMESTER OR THE DAY BEFORE OR
AFTER A HOLIDAY OR VACATION, THE PRINCIPAL NEEDS TO APPROVE EMERGENCY
USE BELOW.

I INTEND TO TAKE A FLOATING HOLIDAY ON

(MUST HAVE ACCUMULATED 100 SICK DAYS AS OF LAST JUNE 30.)

IF THIS DAY IS IN THE FIRST OR LAST WEEK OF A SEMESTER OR THE DAY BEFORE OR
AFTER A HOLIDAY OR VACATION, THE PRINCIPAL NEEDS TO APPROVE EMERGENCY
USE BELOW.

TEACHER DATE SIGNED

APPROVED APPROVED AS EMERGENCY

PRINCIPAL/SUPERVISOR DATE APPROVED
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Appendix E
Lansing School District
SUMMER SCHOOL TEACHER EVALUATION FORM

Teacher's Name: Year:

Please rate the summer school teacher on each criterion below using the following scale:
Rating Codes 1=unsatisfactory
2=needs improvement
3=gatisfactory
4=very good
5=outstanding
1) Attendance and promptness in arriving for work.
2) Instructional planning and preparation.
3) Ability to impart knowledge and promote student learning.
4) General effectiveness in managing student behavior and attentiveness.
5) Completion of all administrative and reporting responsibilities.
6) Cooperation and Teamwork
Overall effectiveness (average of ratings from items 1-5). In order to be

reappointed as a Summer School teacher in subsequent years, an overall
rating of 15 and above is required.

Comments:
Evaluating Supervisor Date
*Summer School Teacher Date

*Teacher’s signature acknowledges receipt of a copy of this evaluation and does not
necessarily indicate agreement with the ratings.
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APPENDIX F

YOUR RIGHTS UNDER THE FAMILY AND MEDICAL LEAVE ACT OF 1993

FMLA requires covered employers to provide up to 12 weeks of unpaid, job-protected leave to "eligible”
employees for certain family and medical reasons.

Employees are eligible if they have worked for a covered employer for at least one year, and for 1,250
hours over the previous 12 months, and if there are at least 50 employees within 75 miles.

Reasons for Taking Leave: Unpaid leave must be granted for any of the following
reasons:

* o care for the employee's child after birth, or placement for adoption or foster care;

* o care for the employee's spouse, son or daughter, or parent who has a serious health condition; or
» for a serious health condition that makes the employee unable to perform the employee's job.

At the employee's or employer's option, certain kinds of paid leave may be substituted for unpaid leave.

“Serious health condition” means an illness, injury, impairment, or physical or mental condition
that involves either:

1) Any period of incapacity or treatment connected with inpatient care (i.e., an overnight stay)
in a hospital, hospice, or residential medical-care facility, and any period of incapacity or
subsequent treatment in connection with such inpatient care; or

Continuing treatment by a health care provider, which includes any period of incapacity (i.e.,
inability to work, attend school or perform other regular daily activities) due to:

2) A health condition (including treatment therefore, or recovery therefrom} lasting more than
three consecutive days, and any subsequent treatment or period of incapacity relating to the
same condition, that also includes:

- treatment two or more times by or under the supervision of a health care provider: or
- one treatment by a health care provider with a continuing regimen of treatment; or

3) Pregnancy or prenatal care. A visit to the health care provider is not necessary for each
absence; or

4) A chronic serious health condition which continues over an extended period of time,
requires periodic visits to a health care provider, and may involve occasional episodes of
incapacity (e.g., asthma, diabetes). A visit to a health care provider is not necessary for
each absence; or

5) A permanent or long-term condition for which treatment may not be effective (e.g.,
Alzheimer’s, a severe stroke, terminal cancer). Only supervision by a health care provider
is required, rather than active treatment; or
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6) Any absences to receive multiple treatments for restorative surgery or for a condition which
would likely result in a period of incapacity of more than three days is not treated (e.g.,
chemotherapy or radiation treatments for cancer).

Advance Notice and Medical
Certification

The employee may be required to provide advance leave notice and medical certification. Taking of leave may
be denied if requirements are not met.

= The employee ordinarily must provide 30 days advance notice when the leave is "foreseeable”.
* An employer may require medical certification to support a request for leave because of a serious health

condition, and may require second or third opinions {at the employer's expense) and a fitness for duty report
to return to work.

| Job Benefits and Protection:

* For the duration of FMLA leave, the employer may
maintain the employee's health coverage under any "group health plan™.

=  Upon return from FMLA leave, most employees must be restored to their original or equivalent positions
with equivalent pay, benefits, and other employment terms.

=  The use of FMLA leave cannot result in the loss of any employment benefit that accrued prior to the start of
an employee's leave,

| Unlawful Acts by Employers:

FMLA makes it unlawful for any employer to:
» [nterfere with, restrain, or deny the exercise of any right provided under FMLA.

= Discharge or discriminate against any person for opposing any practice made unlawful by FMLA or for
involvement in any proceeding under or relating to FMLA.

|Enforcements:

= The U.8. Department of Labor is authorized to investigate and resolve complaints of violations.
* An eligible employee may bring a civil action against an employer for violation.

FMLA does not affect any Federal or State law prohibiting discrimination, or supersede any State or local law
or collective bargaining agreement which provides greater family or medical leave rights.

|For Additional Information:

Contact the nearest office of the Wage and Hour Division, listed in most telephone
directories under U.S. Government, Department of Labor,

[From Federal Register "Notice to Employees of Rights Under FMLA]
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APPENDIX G
LANSING SCHOOL DISTRICT/LANSING SCHOOLS EDUCATION ASSOCIATION .
TEACHER APPLICANT SCREENING GRID

Applicant's Name Date

Degree Status

Rating Scale:
5 = Outstanding 4 = Above Average 3 = Average/Good _ 2 = Below Average 1= Unsatisfactory
Variables Rating (1-5) x Weighting = Score
*1. Letter/Application 1
*2. Resume 1
3. Certification Areas 1
*4. Letters of Recommendation
(Content, tone, timelines) 1
*5. References (Position of authors) 1
*6. Student Teaching 1
7. Teaching Experience—Lansing 3
8. Substitute Experience—Lansing 1
9. Teaching Experience—Elsewhere 1
10. Other LSD Service 1
11. Specific Experience in Area 2
12. Honors/Recognition/Community
Service 1
13. Extra-Duty Potential 1
14. Experience with Ethically/Culturally 3
Diverse Student Populations
15. Perform Co-Curricular Assignment
in Building 1
Comments: Total
Screener

* LSEA UNIT MEMBERS SHALL BE RATED 5'S IN EACH ASTERISKED AREA.
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LANSING SCHOOL DISTRICT TEACHER APPLICATION SCREENING GRID

RATING CRITERIA

5= OUTSTANDING 4 = ABOVE AVERAGE 3 = AVERAGE/GOOD 2=BELOW AVERAGE 1= UNSATISFACTORY

RATING
*{. LETTER/APPLICATION
4-5 - LETTER/APPLICATION GIVES A BRIEF BACKGROUND OF TRAINING AND EXPERIENCE AND
SPECIFICALLY OUTLINES THE CAREER OBJECTIVES BEING  PURSUED.
LETTER/APPLICATION HAS EXCELLENT STRUCTURE, STYLE, SPELLING, ETC.
3 - LETTER/APPLICATION 1S GENERAL AND OFFERS SATISFACTORY STRUCTURE, STYLE,
SPELLING, ETC.
1-2 - LETTER/APPLICATION IS VERY GENERAL AND/OR HAS FLAWS IN STRUCTURE, STYLE,
SPELLING, ETC., AND INFORMATION IN INCOMPLETE.
H - NO LETTER OR APPLICATION INGLUDED.
*2. RESUME
4.5 - GOOD FORMAT, GIVES A CONCISE BUT COMPREHENSIVE PICTURE OF THE GCANDIDATE.
STRUCTURE, STYLE, SPELLING, ETC., ARE FLAWLESS.
3 - AVERAGE IN STYLE AND DESIGN. NOT VERY CONCISE/LENGTHY. DOES NOT GIVE AS
GOOD OF A TOTAL PICTURE OF THE CANDIDATE.
1-2 - VERY SKETCHY. NOT VERY INFORMATIVE AND/OR HAS FLAWS IN STRUCTURE, STYLE,
AND SPELLING.
0 - NO RESUME INCLUDED.
3. CERTIFICATION AREAS
4-5 - COMPLEMENTARY MAJORS/MINORS, WIDE CERTIFICATION AREAS; DOUBLE
CERTIFICATION, CERTIFICATES IN SHORT SUPPLY.
3 -  MAJOR AND MINOR AND ONE LEVEL OF CERTIFICATION.
1-2 - EITHER A MAJOR OR MINOR WHICH WOULD NOT BE USEFUL IN THE OVERALL PROGRAM.
*4, LETTERS OF RECOMMENDATION (CONTENT, TONE, TIMELINES)
4-5 - AT LEAST THREE LETTERS WHICH ARE CLEAR AND HIGHLY COMPLIMENTARY, CURRENT
(LESS THAN A YEAR OLD}, AND CONTAIN A STRONG RECOMMENDATION FOR HIRE.
3 - AT LEAST TWO LETTERS WHICH ARE POSITIVE BUT THE TONE OF WHICH REPRESENTS
AN AVERAGE FEELING AND/OR RECOMMENDATION.
1-2 - LESS THAN TWO LETTERS OR LETTER WHICH EXPRESS A MESSAGE OF CAUTION ON THE
PART OF THE AUTHOR.
0 - NOLETTERS OF RECOMMENDATION INGCLUDED.

* LSEA UNIT MEMBERS SHALL BE RATED 5's IN EACH ASTERISKED AREA
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RATING
*5. REFERENCES (POSITION OF AUTHORS)

4-5 - RECOMMENDING AUTHORS AND OTHER REFERENCES ARE CREDIBLE PERSONS
DIRECTLY INVOLVED IN EDUCATION AND HAVE DIRECT KNOWLEDGE OF THE
APPLICANT'S ABILITY TO PERFORM.

3 - REFERENCES ARE PERSONS INVOLVED IN EDUCATION AND HAVE SOME FAMILIARITY
WITH THE APPLICANT'S BACKGROUND,
1-2 - REFERENCES HAVE LITTLE OR NO CONNECTION WITH EDUCATION AND ONLY A VAGUE

FAMILIARITY WITH THE APPLICANT'S PAST .JOB PERFORMANCE.

*6. STUDENT TEACHING

4-5 - STUDENT TEACHING REPORT INDICATES AN ABOVE AVERAGE RATING IN MOST AREAS
RATED AND INCLUDES A STRONG NARRATIVE RECOMMENDATION BY THE SUPERVISING
TEACHER.
3 - STUDENT TEACHING REPORT INDICATES AVERAGE TO GOOD RATINGS IN MOST AREAS
AND INCLUDES A NARRATIVE REFLECTING ACCEPTABLE PERFORMANCE.
1-2 - STUDENT TEACHING REPORT REFLECTS A CONCERN REGARDING CERTAIN ASPECTS OF

TEACHER QUALIFICATIONS SUCH AS CLASS CONTROL, LESSON ORGANIZATION,
TEACHING TECHNIQUES, ATTENDANCE, ETC.

7. TEACHING EXPERIENCE - LANSING

5 - TWENTY OR MORE YEARS OF REGULAR AND SUCCESSFUL TEACHING EXPERIENCE IN
LANSING (SUCCESSFUL TEACHING, AS INDICATED BY THE LAST EVALUATION SHALL
MEAN THAT THE TEACHER HAS "MET THE STANDARD" OR BETTER IN EVERY AREA OF
PERFORMANCE.)

4 - FIFTEEN - NINETEEN YEARS OF REGULAR AND SUCCESSFUL TEACHING EXPERIENCE IN
LANSING,

3 - TEN - FOURTEEN YEARS OF REGULAR AND SUCCESSFUL TEACHING EXPERIENCE IN
LANSING.

2 - FIVE - NINE YEARS OF REGULAR AND SUCCESSFUL TEACHING EXPERIENGE IN LANSING.

1 - ONE -~ FOUR YEARS OF REGULAR AND SUCCESSFUL TEACHING AND/OR AT LEAST 118

DAYS OF BUILDING SUBSTITUTE EXPERIENCE IN LANSING.

8. SUBSTITUTE EXPERIENCE - LANSING

5 ~ OVER 360 DAYS OF SUCCESSFUL SUBSTITUTE TEACHING EXPERIENCE IN LANSING
PUBLIC SCHOOLS.

4 - 271 TO 360 DAYS OF SUCCESSFUL SUBSTITUTE TEACHING EXPERIENCE IN LANSING
PUBLIC SCHOOLS.

3 - 181 TO 270 DAYS OF SUCCESSFUL SUBSTITUTE TEACHING EXPERIENCE IN LANSING
PUBLIC SCHOOLS.

2 - 90 TOo 180 DAYS OF SUCCESSFUL SUBSTITUTE TEACHING EXPERIENCE IN LANSING
PUBLIC SCHOOLS.

* LSEA UNIT MEMBERS SHALL BE RATED 5's IN EACH ASTERISKED AREA
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RATING

1 - MORE THAN 20 BUT NOT MORE THAN 8% DAYS OF SUCCESSFUL SUBSTITUTE TEACHING
EXPERIENCE IN LANSING PUBLIC SCHOOLS.
0 - LESS THAN 20 DAYS AS PER DIEM AND/OR BUILDING SUBSTITUTE IN LANSING.

9. TEACHING EXPERIENCE - ELSEWHERE

4-5 - CANDIDATE HAS TWO OR MORE YEARS OF SUCCESSFUL TEACHING EXPERIENCE IN AN
URBAN PUBLIC SCHOOL SETTING WITHIN THE LAST FIVE YEARS.
3 ~ LESS THAN TWO YEARS OF TEACHING EXPERIENCE AS A PERMANENT POSITION,

SUBSTITUTE EXPERIENCE, OR RELATED EXPERIENCES WHICH INVOLVED TEACHING
CHILDREN IN AN URBAN SCHOOL SETTING.
1-2 - LIMITED EXPERIENCE OR EXPERIENCE IN NON-URBAN SCHOOL SETTINGS.
0 - NO TEACHING EXPERIENCE BEYOND STUDENT TEACHING.

10). OTHER LSD SERVICE

5 - HAS PERFORMED AND/OR ATTENDED FIVE OR MORE NON COMPENSATED ACTIVITIES IN
THE MOST RECENT FIVE YEARS.

4 - HAS PERFORMED AND/OR ATTENDED FOUR NON COMPENSATED ACTIVITIES IN THE MOST
RECENT FIVE YEARS.

3 - HAS PERFORMED AND/OR ATTENDED THREE NON COMPENSATED ACTIVITIES IN THE
MOST RECENT FIVE YEARS. .

2 - HAS PERFORMED AND/OR ATTENDED TWO NON COMPENSATED ACTIVITIES IN THE MOST
RECENT FIVE YEARS.

1 - HAS PERFORMED AND/OR ATTENDED ONE NON COMPENSATED ACTIVITY IN THE MOST
RECENT FIVE YEARS.

0 - HAS NOT ATTENDED OR PERFORMED ANY NON COMPENSATED ACTIVITIES IN THE MOST
RECENT FIVE YEARS.

- VOLUNTARY AND NON COMPENSATED ACTIVITY EXAMPLES INCLUDE BUT ARE NOT
LIMITED TO:

EFFECTIVE SCHOOLS/SCHOOL IMPROVEMENT
MILLAGE CAMPAIGNS

STUDENT CLUBS

STUDENT TUTORIALS

CURRICULUM STEERING COMMITTEES

PILOT PROGRAMS

IN-SERVICES ATTENDED OUTSIDE THE SCHOOL DAY

eMmMDOomy

11. SPECIFIC EXPERIENGE IN AREA {ACTUAL PERFORMANCE THIS AREA}

- 20+ YEARS

- 15-19 YEARS
10-14 YEARS
- bB5-9YEARS

- 1-4YEARS

== N W a0
1
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RATING

12. HONORS/RECOGNITION/COMMUNITY SERVICES
4-5 - SEVERAL EDUGCATION, MILITARY, AND COMMUNITY HONORS CITED.
3 - AT LEAST ACADEMIC AWARDS OR HONORS CITED.
1.2 - AT LEAST ONE COMMUNITY HONOR OR RECOGRNITION CITED.
0 - NO AWARDS, HONORS, RECOGNITIONS, OR LEADERSHIP POSITIONS CITED.

- POINTS TO BE COMBINED WITH PUBLIC SERVICE POINTS:

4-5 - GIVES SUBSTANTIAL EVIDENCE OF PAST INVOLVEMENT WITH COMMUNITY
ORGANIZATIONS AND SERVICE TO YOUTH ACTIVITY.
3 - GIVES SOME EVIDENCE OF COMMUNITY INVOLVEMENT AND EXPRESSES INTEREST IN
CONTINUED INVOLVEMENT.
1-2 -  PROVIDES NO PAST RECORD OF COMMUNITY INVOLVEMENT, HOWEVER, EXPRESSES AN

INTEREST IN BEING INVOLVED.

13. EXTRA DUTY POTENTIAL

4-5 - EXPRESSES A STRONG DESIRE TO BECOME INVOLVED AND PROVIDES EXAMPLES OF
PAST INVOLVEMENT IN COACHING, TEACHING OR LEADERSHIP IN SCHOOL EXTRA
CURRICULAR ACTIVITY PROGRAMS, AND LISTS UNIQUE SKILLS, TRAINING, AND/OR
PARTICIPATION IN SUCH ACTIVITY.

3 - EXPRESSES A WILLINGNESS TO SERVE AND GIVES SOME EVIDENCE OF EXPERTISE IN AN
EXTRA CURRICULAR ACTIVITY AREA.
1-2 -  EXPRESSES A WILLINGNESS TO WORK IN AN EXTRA CURRICULAR ACTIVITY AREA.

14. EXPERIENCE WITH ETHNICALLY/CULTURALLY DIVERSE STUDENT POPULATIONS

4/5 - TEN OR MORE YEARS OF WORK AND/OR COMMUNITY & VOLUNTEER SERVICE WITH
SCHOOLS, AGENCIES, CHURCHES, UNITS OF GOVERNMENT AND OTHER
ORGANIZATIONS THE SPECIALIZE IN PROVIDING SERVICE AND SUPPORT TO YOUTH
FROM ETHNICALLY DIVERSE COMMUNITIES.

3 - FIVE OR MORE YEARS OF WORK AND/OR COMMUNITY & VOLUNTEER SERVICE WITH
SCHOOLS, AGENCIES, CHURCHES, UNITS OF GOVERNMENT AND OTHER
ORGANIZATIONS THAT SPECIALIZE IN PROVIDING SERVICE AND SUPPORT TO YOUTH
FROM ETHNICALLY/CULTURALLY DIVERSE COMMUNITIES.

1 - SOME WORK AND/OR COMMUNITY & VOLUNTEER SERVICE WITH SCHOOLS, AGENCIES,
CHURCHES, UNITS OF GOVERNMENT AND OTHER ORGANIZATIONS THAT SPECIALIZE IN
PROVIDING SERVICE AND SUPPORT TO YOUTH FROM ETHNICALLY/CULTURALLY
DIVERSE COMMUNITIES.

15. PERFORMS CO-CURRICULAR ASSIGNMENT IN BUILDING

4-5 - PERFORMS ONE (1) TO TWO (2) CO-CURRICULAR ACTIVITIES IN BUILDINGS FOR THE
LAST SIX (6) TO TEN (10) YEARS.
3 - PERFORMS ONE (1) TO TWO (2) CO-CURRICULAR ACTIVITIES IN BUILDINGS FOR LAST

THREE (3) TO FIVE {5) YEARS.
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PERFORMS ONE {1) TO TWO (2) CO-CURRICULAR ACTIVITIES IN BUILDINGS FOR LAST
ONE (1) TO TWO {2) YEARS.
PERFORMS NO CO-CURRICULAR ACTIVITIES IN BUILDING.
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APPENDIX H

MENTOR TEACHER/PROBATIONARY TEACHER SUPPORT ACTIVITY LOG

PROBATIONARY TEACHER:
BUILDING ASSIGNMENT:
SCHOOL YEAR:
MENTOR TEACHER:
MENTOR NEW
DATE OF NATURE/PURPOSE CONTACT TEACHER'S TEACHER'S
ACTIVITY OF ACTIVITY* HOURS INITIALS INITIALS

»  SUPPORT ACTIVITIES: LIST NUMBER OF THE SUPPORT ACTIVITY DESCRIPTION THAT BEST FITS THE
NATURE OR PURPOSE OF THE ACTIVITY YOU ARE RECORDING,

1} OBSERVATION OF PROBATIONARY TEACHER'S CLASSROOM

2} OBSERVATION OF MENTOR TEACHER'S CLASSROOM BY PROBATIONARY TEACHER

3) OBSERVATION BY MENTOR TEACHER AND PROBATIONARY TEACHER IN ANOTHER CLASSROOM
4) MENTOR MODEL TEACHING IN THE PRO-BATIONARY TEACHER'S CLASSROOM

5) CONSULTATION SESSION ON PROBA-TIONARY TEACHER'S QUESTIONS

6) ORIENTATION SESSION FOR PROBATIONARY TEACHER

7} REGULARLY SCHEDULED COACHING/ STRATEGY SESSION ON SKILL IMPROVE-MENT

8) CONSULTATION CONCERNING PROFESSION-AL DEVELOPMENT PRIORITIES FOR THE PROBATIONARY
TEACHER

9) FEEDBACK CONFERENCE RESULTING FROM OBSERVATIONS AND OTHER TEACHER/ CLASSROOM VISITS

10) OTHER FORMS OF SUPPORT
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APPENDIX |

“GOODNESS-OF-FIT” PROCEDURE FOR NEWLY REASSIGNED
DISPLACED TEACHERS

The Lansing School District and the Lansing Schools Education Association hereby reach
agreement to utilize the following procedures whenever an LSEA teacher becomes displaced
and is reassigned to a new school through the displaced teachers’ process:

1)

2)

3)

2)

During the displaced teacher’s first year of reassignment to a new school, the principal
shall engage the newly reassigned teacher in a first semester and second semester
professional conversations/meetings (one meeting per semester) for the purpose of
providing feedback to the teacher regarding how well the teacher is “fitting” into the new
school and assignment.

At both meetings, the principal’s feedback o the newly reassigned teacher shall be in
relation to the “goodness-of-fit” criteria listed in the “Goodness-of-Fit” Assessment Form
for Newly Reassigned Displaced Teachers, as stated in Subsection 8 below, and the
teacher shall be provided a copy of the completed form within five days of the
professional conversation/meeting.

Whenever the principal identifies an area of concern, which shall be denoted through
any criterion rating of less than 3, an expianation of how the teacher may improve in this
area also shall be presented.

By April 1% of the newly reassigned teacher’s first year at a new school, the principal

shall determine whether or not the teacher is a “good fit” in the school and will, if not a
good fit, advise the teacher, the Association and the district-wide “goodness-of-fit’
review group of his/her recommendation to discontinue the teacher’s assignment at the
new school. The “goodness-of-fit" review group has the authority to review and adjust
the principal's decision with good cause.

Teachers assessed as not being a good fit in the new school shall be placed on the
displaced teachers list and will be given the opportunity to select a new position for the
subsequent school year in accordance with their seniority number.

No documents, negative notations or completed “goodness-of-fit’ assessment forms
shall become part of any teacher's personnel record with the Lansing School District.

Any teacher wishing to appeal a principal's “goodness-of-fit’ assessment or
recommendation for assignment discontinuance may appeal the same to the
“goodness-of-fit” review group consisting of the principal, the appropriate administrator,
the chief administrator for human resources, and the LSEA President or his/her
designee. An Association Representative may accompany the teacher during the
professional consultations/meetings with the principal and throughout any meetings
convened in response to a teacher's appeal of a principal's assessment and
recommendation. All decisions of the “goodness-of-fit” review group shall be final
(majority rules) and shall constitute the exclusive source of remedy by a teacher whose
assignment has been discontinued through the “goodness-of-fit" process.
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8) Lansing School District
Newly Reassigned Teacher “Goodness-of-Fit” Assessment

Teacher:;

Assignment:

School:

The principal in a school receiving a newly reassigned teacher from the displaced-teacher list shall
complete the following summative assessment of the teacher's “goodness of fit" as a faculty member
twice during the initial year of the teacher's reassignment. The assessment shall inform and/or support the
principal’s recommendation to the “goodness-of-fit" review team regarding the continued assignment of
the teacher to the school.

1) The teacher as an advocate for the school's students and missian.

1 2 3 4 5
Unsatisfactory Limited Average Very Good Extremely
Acceptable Effective

2) The teacher's interest and willingness to participate in all aspects of the school’s operation and

programs.
1 2 3 4 5
Unsatisfactory Limited Average Very Good Extremely
Acceptable Effective

3) The teacher’s relationship with and positive impact on students at the school.

1 2 3 4 5
Unsatisfactory Limited Average Very Good Extremely
Acceptable Effective

4) The teacher’s formation of positive and supportive parent relationships.

1 2 3 4 5
Unsatisfactory Limited Average Very Good Extremely
Acceptable Effective
5) The teacher’s willingness to engage in faculty teamwork.
1 2 3 4 )
Unsatisfactory Limited Average Very Good Extremely
Acceptable Effective
6) The teacher's all around professionalism and support of the principal’s efforts.
1 2 3 4 5
Unsatisfactory Limited Average Very Good Extremely
Acceptable Effective

Teacher's Signature: Indicates receipt of this assessment. Date

Attach any appropriate explanations of areas that need to improve
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APPENDIX J

JOINTLY DEVELOPED EMPLOYEE HANDBOOK COMPONENTS

The Lansing School District publishes an employee handbook that presents information, procedures
and direction on various issues impacting bargaining unit members. Although the handbook is the
exclusive work of the administration, there may be times, when by mutual agreement of the parties,
certain topics and the language on these topics are included in the handbook. Subsequent
modifications and/or the elimination of this language shall be determined only through action of the
LSD/LSEA Professional Council. The following handbook topics are to be included in the handbook:

1. Information regarding personnel records and access to same.
2. Respectiul treatment of employees by the administration and vice versa.
3. Parent communication at meetings with teachers.

While inclusion of these topics in the handbook has been agreed to by the parties, the parties
recognize that handbook issues are not grievable unless they violate a specific section of this
Agreement.
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APPENDIX K

TUITION REIMBURSEMENT

Any currently employed LSEA teacher who possess Michigan certification as a regular
education elementary or secondary teacher and who voluntarily accepts assignment to a
special education classroom/program is eligible to receive reimbursement for coursework
completed toward securing certification as a special education teacher.

The Board shall reimburse only those teachers who complete a sufficient amount of coursework
each year to obtain and retain annual emergency authorization to teach special education in
accordance with rules and regulations promulgated by the Michigan Department of Education.

Teachers reimbursed for such coursework agree to accept assignment in special education
during the period of time it takes to secure special education certificate endorsement and for at
least two (2) additional years once a teacher acquires a special education endorsement.
Exceptions may be approved by the mutual consent of the parties, however, the teacher shall
refund to the district any tuition support received.

Upon completion of a course(s) and receipt of at least a 3.0 grade, the teacher shall submit
proof of tuition payment and an academic transcript that posts the successfully completed credit
from his/her college/university to the LSD chief administrator for human resources.

The LSD agrees to reimburse no more than fifteen (15) teachers at one time the full tuition paid
for a maximum of six (6) credit hours per school year at the graduate credit rate completed
toward the acquisition of the special education endorsement on the teaching certificate.

Any feacher discontinuing coursework progress, failing to complete sufficient annual
coursework credit, or wishing to return to a regular classroom assignment prior to completing a
special education endorsement shall be considered unassigned and will be placed on the
displaced teacher list for the purpose of reassignment. In such circumstances, the teacher
shall refund to the district any tuition support received.
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LSEA Teacher Special Education Tuition Reimbursement

Qualification for Reimbursement:

1. Must possess a Michigan certification as a education elementary or secondary teacher.

2. Must voluntarily accept assignment to a special education classroom/program and agree
to the special education assignment for the period of time it takes to secure special
education certificate endorsement and for at least two (2) additional years once you
acquire a special education endorsement.

3. Must receive a 3.0 grade.

4. Must submit transcripts that post the successfully completed credit from an accredited
college/university.

5. Must submit proof of tuition payment.

LSD agrees to reimburse a maximum of six (6) credit hours per school year at the
graduate rate completed toward the acquisition of the special education endorsement on
the teaching certificate (cost per credit shall not exceed the current U of M/MSU graduate

credit rate whichever is greater; per LOA dated January 10, 20085).

Employee Name: _ ' Date:

Position: | Location:

College/University:

Course(s) Credit Date GPA (HR Only)

Hours Completed Approval for
Reimbursement

SRR RER

Employee Signature:

Credit Hours Approved for reimbursement: __ Total Amount Approved: $

Human Resource Approvai:

Human Resource Use Only
O Transcript(s) Received ] Proof of Payment(s) Received

128




APPENDIX L

Displaced Teacher Process

The following procedure will be applied when there is a need to reduce one or more
assignments in a building.

1.

Central Administration determines which grade or program is to be reduced or eliminated.
(Go to step 2.)

if there is more than one person holding a position where a reduction is to take place, a
volunteer is sought from those holding the positions. (Go to step 3.)

If there is no volunteer or only one person holds the position to be reduced, then the least
senior person holding the assignment to be reduced will be "unassigned” for the purposes
of staffing in the building. If there are one or more volunteers, then the most senior
volunteer will be unassigned. (Go to step 4.)

After voluntary reassignment of staff with administrative approval has occurred, the
unassigned teacher(s) then selects from the “open positions” in the building in which they
are certified and qualified to take in the order of seniority, from most senior to least senior if
more than one unassigned staff person exists. {Go to step 5.)

If there are no “open positions” for the unassigned teacher(s) to select from for which they
are certified and qualified, volunteers from the rest of the staff are to be sought who may
desire to leave the building resulting in an additional open position(s). If there are no
volunteers to leave the building and no open positions exist that the unassigned teachers
are qualified to fill, then go to step 6.

If no “open positions” exist, then the unassigned teacher(s) has the right to “bmp” the least
senior teacher in the building who is in an assignment in which the unassigned teacher is
certified and qualified to teach. In the case where two or more teachers are unassigned and
the unassigned teachers are not the least senior in the building, the most senior unassigned
teacher selects first from the positions held by the teachers who are about to be “bumped.”

If the teachers who were bumped by the unassigned teachers are the least senior in the
building, then they go to the Displaced Teacher Pool for the purposes of staffing. If they are
not the least senior teacher in the building and there is a position in the building held by a
less senior teacher, then the “bumped” teacher has the right to bump the least senior

~ teacher holding a position for which they are certified and qualified.

Full-time teachers (1.0) who are split between buildings shall have the same rights regarding
this process as if they were full time in the building. Therefore, this process may result in a
teacher moving from a “split” assignment into a full-ime assignment through the displaced
teacher process.
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LSD/LSEA Letter of Understanding
Regarding Displaced Teacher Process for LSEA Hourly Group

When it becomes necessary to reduce or eliminate LSEA Hourly Positions, the following terms
and understandings shall guide the LSEA Hourly staffing process:

1.
2.

LSEA Hourly staff shall retain the maximum number of hours at the highest hourly rate
of pay in accordance with seniority and qualiifications to perform assignments.

Each distinct group of LSEA hourly assignments shall be regarded as a “school” for
purposes of staffing. At the present time, the following LSEA Hourly assignment groups
exist: Student Assistance Providers, At-Risk Specialists, Community Activity
Coordinators, After-School Specialists, MSRP Teachers, Michigan Works — WIA,
Violence Prevention Specialists, PT Assistants, Special Education COTAs, Ebersole
Center Naturalists, Hill Support/Case/Placement Specialists.

When it is apparent that one or more positions within an assignment group are being
reduced or eliminated, volunteers will be sought for reassignment or layoff.

When no one within an assignment group volunteers for displacement or layoff, the
most senior displaced person within the assignment group shall either: a) take a vacant
position within that group or b) bump the least senior position within the group, if there
are no vacant positions. Once this process is completed, the least senior person(s)
within the assignment group shall then become displaced from that assignment group.
All staff displaced from an assignment group may select reassignment to open positions
within other LSEA hourly assignment groups by seniority, provided they meet the
qualifications for the open position.

If no open positions exist within other assignment groups, displaced LSEA hourly
personnel may bump the least senior LSEA hourly person within an assignment group
for which they qualify that offers the closest approximate earnings potential (hours and
hourly rate of pay) to the position from which the displaced LSEA hourly person has
been displaced.

The least senior LSEA hourly personnel bumped out of assignment groups who have no
further bumping options by way of seniority shall be placed on lay-off.

This Letter of Understanding shall expire concurrent with the expiration of the current
collective bargaining agreement (July 31, 2009) between the parties.

For the Lansing School District Date

For the Lansing Schools Education Association Date
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